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INTRODUCTION.

The bibliography is not exhaustive - hence the titles which are merely
listed at the end. The entries are, frankly, unevenly dealt with: for
some I both present their argument and offer criticism, for others I
give little more than chapter headings; disproportionately some articles
I deal with extensively, some books I only gloss over. Except where
overseas publications have been much qucted by British writers I do not
include them - iﬂ n&rticular the mass of American material is absent.

Tha ‘Hdibliography is dlvlded 1nto elght nactlbns which represent, with
the exception of the last, necessary and interdependent areas of
analrsls in a study of women at work. These are:

¥ A S@gtiatics

» SEme .

B Theory
GH 'History!
i D Ideology
' ; E The experience of work
F Politics

G Case Studies
H How to get a joﬂ_

Entries are detailed in the section to which they predominantly contribute
but capital letters at the end of the title indicate their pertinence

to0 other domains. Each entry also has a number for index reference.

Those asterisked are my selection of major contributions to the field,
which together provide a minimal but comprehensive framework for
considering women at work. '

The structure and content of the bibliography reflect a particular
thecretical and political understanding of women at work. Women's

| position within paid work - the nature of the work they do, their
grossly unsatisfactory status and pay, the social relations of work
in which they are invelved - represents a specific subordination of
women and a: sexual division of labour which is articulated through the
wage form of capital. Their 'original' subordination, however, which
is here repeated and transformed ennnnmlcally and ideologically,

is grounded in the patriarchal relations of the family. Thus as the
other asppct of the labour which oppresses them I include material

on women's unpaid work in the home.

= errp—

In this introduction I try to point to important sources of material in
= thu different areas as well as to briefly argue a framework for a
general study of women at work in this period.

A.STATISTICS

The 'raw material', the 'facts' with which we begin, is the number of
Women in employment, their marital status, age, industries they work in,
their occupations, their hours of work, pay, trade union membership,

their stability at work and turnover as.a group etc. All these
i

\
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B. THEORY

ST

factors have tended to change over the period for women and especially
in relation to comparable features of men's employment. Essential
sources here are the Census of Population material®,1951, 1961,1966,
1971 and the moathly rtment of Employment Gazette (and its predeqessors
Between them they contain a wealth of information. Nevertheless, this
is often not gquite what is wanted in relation to women. ‘For_exqmple,_
there are considerable problems in ascertaining the details of women's
part-time work, which even in the 1971 census was significantly
under-enumerated. Compouhding this inadeguacy, the Jazette only
publishes figures for part-time work in manufacturipg industries in |
plants with over 100 employees, noting them by the Standard Indusirial
Classification bot by occupation. Further figures can be Bought'fr?n
other government publications:_Social Trends British Labour Statistics

Year Book, General Household Survey, Fami E enqiturg Survey and
New Earnings Survey. However for a general overview, though )
unfortunately all incomplete in terms of their cover of the whole period,

are the compilations: the Department of Employment: Kanpower Ko 9,

Women and Work A4 Statistical Survey, fudreyHunt's large sample survey ,

A Survey of Women's Emplcyment Vol 1 and 2 and Lleonora Lloyd's iomen

Workers in Britain, . Handbook. The main features to emerge are: _

i) An increase in the number of married women working particularly in
age group over 35.

;? AE igcreise in the number of women in part-time work (nos?ly married)

iif)A decline in the number of women in manufycturing industries,
particularly in skilled work and a proportionately larger increase
in the number in the service sector. _ {

iv) Jithin the service sector there were considerable increases 1n
professional and scientific industries (teaching and nursing y
primarily),distributive trades(shops) and miscellaneous industries
(hairdressing, laundrettes etc.)

v) But also a steady increase in service type occupatinns_across all
industries, service and manufacturing, (there are not just those
which the census defines as service occupations - barmaids,
waitresses, but clerical workers and cleaners tco).

vi) Women's pay has remaindd at about 55-70% of men's, excluding
overtime and shift pay which, in men's favour, reduce women's pay
as a proportion of men's. Since the Equal Pay act in ?ec. 1975
and immediately before its implementation, some ratio increase has
been achieved, though unevenly across industries. :

vii)Most of the increase in union membership since the 1960s is accounted
for by the recruitment of women. i

Although it illustrates that the pattern of employment i? very different |
from the one associated with men, this statistical description does t
not itself establish our undérstanding of the historical processes - |
economic, ideological and political which have delivered that :

configuration

¥hat I have included here are primarily texts which contribule to the
develepment of 2 marxist feminist conceptualisation of pajd work.

That field is being constituted by drawing on, but interrogating two
approaches: a femininst analysis which accords gender differences ?u
the patriarchal relations of the family and assigns that as ﬁhe primary

* Government publications unless 'authorised' are generally listed
under 'Great Britain'.

-~facts - (For. such studies see Brown ‘Women as Employees')

. subordination.
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determinant for women; a class analysis which focuses on the
contradictory developments of capital accumulation, but does not
usually differentiate class on a gender basis. The two are not
easily reconciled and the understanding we have of their articulatiom
both within the family and the work place is by no means complete.
However it is perhaps the latter which is the least researched.

Traditional sociology of work has not considered women's paid work
as a distinct phenomenon, either because it has studied such work
areas as. coal mininz, where there are no women, or studied

occupations in which there are women, but failed to comment. on that
Alternatively
women's paid.work is left to the sociology of the family, which
iocates women primarily in the home and family and therefore

constructs their paid work as a -problem - for women themselves, their
husbands .and children and employers. The studies here take the form
of discussing women's paid work in relation to their family life cycle.
They focus on hours worked in relation to age and number of children,
child care arrangements, husband's attitude, employers' organization
of part time work eic, rather than detailing whai happens in the

work place itself. (Cf Brown above. Such studies here would include

. depheott, Klein's various articles, Hunt)}.

In a: sense, as feminists, we have continued this trajectory. e have
come to an analysis of women in paid work through an analysis of their
position in the family, although importantly recognizing, in contrast
to most soclologists, the family as the primary site of women's

Thus it is the family and specifically womea's position
within it, which is first examined in its relation to: the world of
paid vork:- itg Telation to the engagement of men in paid work, and

then in its relation to women's engagement in that area. Paid work for
women is seen as a repetition of the sexual division of labour ir the
family- it is 'women's work' that women usually undertake. However

the relation between family and capitalist work, while a constant

theme of the Uomen's Liberation Kovement, has been differently argued,
in terms of their relative autonomy (eg. separate modes of production),
and the levels at which they relate (eg. family and women's role as
Primarily ideological support for the.(male) economic wage relations of
capital). Sheila fowbotham (Women's Consciocusness Men's lorld)
describes the family =s a pre-capitalist, peasant, production unit,
separate but necessary to capitalist production. Julist Mitechell

-suggests four structures to women's subordination - production,

reproduction, socialisation and sexuality, which nevertheless maintain
the duality of their two sites of work and family. The economic
relations of production dominate but gain support from the ideclogical
relations .f the family as this 'tryptich" structure which women
inhabit. (NB. "reproduction" does not include domestic labour.)

Attempts have also been made to conceptualise the family, extremely
as part of the mode of capitalist production itself or more nmoderately
as within the circuit of production: and reproduction of capitzl.
(Both Rowbotham and Mitchell can be seen as arzuing the latter.)
Whatever the differences in these positions the political intent is
to undermine any suggestion that women could choose the option of a
male pattern of work, without there being structural changes fundamental
to capitalism. The family and women's home work are not just residues.
from the past, the tasks of which capitzl could easily enough socialise,

but have, whether or not they are abstractly capitalist, been "taken over'

S




" domestic role shifts the terms of the debate in feminist theory and

“leircuit of capital, and second to begin tc spell out, all be it at a

or 'colonised' by the structures of capital for its own purposes.
Rowbotham argues that it is the capitalist separation or production

from consumption which has split off the family as a consumption unit ;
from production, and divided women fpom men. £Z11 Zaretsky {caEi?alisml
the Family and Personal Life) argues that the socialised production
¥hich defines capitalist relations creates the necessary private labour
in the home which is only illusorily detached from capital. It thereby
creates a personal 1li fe, apparently apart from a public work role which/

¥

it is woumen's central burden to bear on behalf of men. ] J

1 e

Yet despite the fierce criticisms lodged against it, it was the so-calle
'domestic labour debate’, which, while still on the terrain of women's

marks a decisive. break. Ostensibly the issue was whether or not
domestic labour in the home created surplus vailue, Uenerally, if not
unanimously, it was argued that domestic labour doas not produce _
surplus value but performs the crucial economic functicn of reproducing
'ﬁim;ihhﬁh} poker of the. labourer (male), who then sells that labour
power in the market. (¥ally Seccombe 'The Housewife and her Labour unde}
cé?iialism' HLR 83, Jean Gardiner 'Women's Domestic labour! NLR? &9,
Brarka Magas ¢t al 'Some critical notes on Wally Seccombe's "The
Housewife and her labour under Capitalism" NLR &9 and the Women and
Socialism Conference Papers 3, zive the main proponents in the debate)
But what the debate achieves, whatever the details of its varieus
answers, is first ip place women's domestic role decisively in the

narrowly economic level, the articulation of petriarchal and_capit§liﬁt
Felations within the family. In her relatior to her husband the wife
EErfﬂrus a-capitelist as well as patriarchal function,; reproducing

abour power but only as the labourer, for the present -. her husband,
d for the future - her children.
I Y 5
The Revolutionary Communisi Group article by Olivia Adamson et al
continues to explore this articulation further by starting from an
attention to Capital and Engels 'Origin of the Family...' in which the
focus is the contradictory development of the capitalist accumulation
rocess. But while they show how the sexual division of labour in the
amily is articulated through the relations of capital - Bpeciiical}y
hat of individual consumption and the associated necessary separation
_pnder capitalism of labour power fpom the labourer - they and the
omestic labour debate are, rightly, heavily criticised for what they
ave lost. In attempting to understand women's subordination solely
through the categories of capital alone the specificity of patriarchal
elations - women's ideological ané economic relations to children and
usbands (as labourer s rather than labour power), the “timeless househ
d ¢hild guardian aspects of the housewife's role" which Seccombe does
ot discuss because they are not measurable in terms of labour time
r value - disappears. Fatriarchal relations are collapsed into those
{ class even while the attempt is to make more precise those

ctriarchal relations under capitalism. For such criticisms see Ann

oreman Feminity is alienation, and Lucy Bland ét al, section of Women'
%Grk in the home in 'Women-inside and outside' the Telations of
preduction.

In the face of this real insdeguacy one theoretical move by feminists
was to discard the whole arena of economic articulations of women's
suberdinatior and focus on ar analysis of its ideological construction:
this was the shift tc psychoanalysis - Freud, Lacan and Kristeva. But
the feminist theory which this bibliography refers to does not engage

ot Dl

with that terrain of omnly patriarchal relations. BRather it has in

part grown out of the issues of the domestic labour debate - heolding
not to the debate's ail-eshracing economism but to economic and class
articulaiions as an essential aspect in any under standing of women's
position ineide and outside the home. The domestic labour debate
itself extended its interest t{o women's paid work. Magas et al shift
the centrality of the specificity of women's subdrdipation from their
domestic labour to the fact that they are beth domestic and wage
labourers. Seccombe takes this up in Bis'reply' examining the relation
between domestic labour, husband's wage labour and wife's wage labour.
See also Jean Gardiner's jointly written article ('Women's Domestic
Labour' Bulletin of the Conference of Sccialist Economists) and the

CS: pamphlet no.2 'Women, the state and reproduction since the 1930s'.
It is generally held that it is women's domestic labour which determines
their subordination in paid work, and the kind of work they go in for.
¥hile in many ways that is true - we can; as Varonica Beechey points
out ('Some notes of female wage labour in capitalist production') explain
the verticle division of labour in that manner, ie. why women work at
the lower levels and inm service type occupatiorps - we cannot explain
its horizontal conceRpds :, why women work ir textiles and electrical
engineering but not in other manufacturing industries. Here she
directs us to the need to consider political and ideological aspscts.
But it is at ihe economic level that her article contributes most,
indeed it is the most useful feminist interrogation of certain concepts

-0f capital in relation to "female wage labouri, that has been written.

She now direcis feminist attenticon from the family to the articulations
of patriarchal capitalist relations in respect of "female wage labour".
Her arguments draw on feminist reading of Capital (particularly Vol 1
Hzrx details how capital constantly strives to reproduce
itself on an expandingscale through the extraction of relative surplus
value. Particularly relevant to women's paid work he discusses on

the one hand ithe tendency towards a progressively expanding scale of
commodity production, increasing demand for lsbour power and the

‘cheapening of commodities including labour power-all of which are

aided by the increasing application of zcience and technology. Or the
other hzud he discusses the tendency towards a progressive increase

in the reserve army of labour, the search for modes of 'unproductive
waste' of capital and for a reduction in the proporiion of labour
paid out to labour. Harry Braverman (Labor and kMonopoly Capital) does
not have vomen as his centrzl concern, yei his analysis does ocutline
how ithese tendencies have increasingly attracted female labour in ways
Karx ddes not even hint at. Importantly he doed not just®pluck' out
certain concerns and 'bits'froTHarx and Tit women into them (a
characteristic of the domestic labour debate) but looks at the whole
cycle of capital in its various developments. Particularly he not
only pays attention to the changing labour process but considers both
'erds' of the productive cycle: production and consumption. In this
way he is zble to consider wage and domestiec labour in a historical
perspective. As the family is forced to consume commodities, to be
incorporated in what Braverman calls the "universal market", women's
functions in the home change. At the same time a div ersified commolity
production and changed relations in the family bring hew paid work
whick women can potentially carry out. (for mere on the effect of
consumepiion in the family and its relation to paid work see Batya
Weinbaum and Amy Bridges 'The other side of the pay cheaue' and
Bosalyn Baxandall et al 'The uorking Class has Two Sexes') The three
areas of emplcyement pertiment to women which he considers are the
expansion of retail .and service jobs, eg. shop assi. stants and waitresses;
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the development of the marketing apparatus, eg. models, market
researchers, communications industry; and more related to the

increasing complexity of capital’'s relations, the increase in

administrative and managemert functions with their asscciated

clerical work.

However as Veronica Beechey points out Braverman describes the
developments which have brought women to wage labour without an
explanation of why it should be women specifically in these jobs.

She argues that Braverman'c: inadegquate analysis rests on his failure to
theorise the family and the sexual division within it, le. he takes

for granted women's domestic labour. In her own analysis, although

she ssserts the importance of examining the relzation between family

and production, and that the specific position of women as wage
labourers cannot be understood solely in terms of the analysis of the
capitalist labour process, the relation is nct explored and the family
here too is only assumed. PFrimarily she investigates the benefits”

to capital of employing female wage labour in mocdern industry, locating
their labour within the contradictory tendencies of capital
accumulation. BHer analysis is at a high level of absiraction and we
can make the criticism that employment in the ‘purest' form of

capital industry - modern industry - represeunis only a small proporticn
of women's employment a%d we cannct guarantee its economic attributes
extend into the more female work of service and clerical occupations.
She particularly focusses on married women, since she argues, even

when women are not married, ideologically it is expected that they will
and the main advantages to capital of female wage labour depend on

this married state. In nistorically specific instances women can be
used to foster competition in relation to men and bring wages down;
their wages can also be used to bring about deskilling; and most
importantly tc keep down the overall price or value of labour power,
because capital assumes that = woman's husband is partly responsible
for her means subsistence. It is on this basis, argues Beechey,

that capital takes on women, at the present time, as the preferred
source of the industrial reserve army.

Beechey undertakes an analysis of female wage labour from the point of
view of capital and not from the point of view of women, so that it
appears that individual capitals conspire to keep women in a

secondary position. OUne absence then is why it makes sense tc women
themselves to continue in such jobs at such lowly pay. Beechey does
not examine how women becone available for paid work, the types of work
for which they become available or the social relations of work
themselves. But to discuss these aspects we have to return cnce again
to an examination of patriarchal relations as they impinge on paid
work for women, ie. look again at the relation between family and work.
For example, women move in and out of the labour market always to be
replaced by further female labour snd thereby constitute a reserve
army of labour, but their reasons for moving in and out do not always
pertain to the fluctuation in capitalist's demand for labour, but to
the family life cycle in which women are involved they leave work

when they have babies, they resume part time work when their children

are of school age etc. (See Bland et al 'Women "inside and outside"...'

The BSA papers edited by Diana Barker and Sheils Allen (Dependence and
Exploitation in @ork and Marriage) specifically address themselves to
the "interrelation of work and family"”. However there tends to be a
problem concerning the status of this "interrelation" which 1is
conceptualised without determipations. On the one hamd it is not thoug

L3 =

within the contradictory developments of a2 determining capitalist
mode of production. “r the other hand, the family is not seen as a
site of subordination for women which determines their pesition in
paid work and is carried over, ecconomically and ideologically into
that work at many different levels: the family is mersly a site of
difference for women. Nevertheless what they do begin to examine
within this limited framework, is what actually happens in the work
place itself. Roger Saith in his study of Fleet Street argues for
attenticn to the "structures and ideologies of occupations themselves",
which he sees as themselves generating women's subordination position
at work. What he fails to acknowledge then is that while the sexual
division is specifically articulated in the work place the patriarchal
relations of feminity and masculinity which informs it must first be
located 'cutside' ir the family and in the relations beiween women

and men, whether or not they are yet married. Similarly Brown
supporting the kind of study Barron and Korris make of the 'dual
labour markei' advocates attention to the "intermal relations" of the
werk place, an approach which, as Beechey points out first sets the
lzbour market adrift from its operations within the capitalist

. aecumulation processes and second locates women's subordination within

tle forces of the lzbour market itself.

Briefly, then, the theoretical framework I am proposing conceptualises
women's wage labour as a specific subordination of women bounded on
one side by the contradictory tendencies of the capitalist
dccumulation process and on the other side by patriarchal relations
sited primarily in the family. But those two sets of relations are

' conceptualised as in articulation both in the family and the work

place, yet differently sc that the sexual division of labour is
repeated and transformed, economically and ideologically, and takes
contradictory forms in the work place for women. \What has yet to be
researched as well as more finely conceptualised is how those
articulations operate in the work place. Vi

HISTORY

This section is perhaps inappropriately labelled in so far as it is

only a consideration of the 'period' which is being pointed to, ie.

that the theoretical formulations propcsed above are historically.
specific and must be understocod as such. It is a conjunctural

analysis in its historical development at economic, ideological and
political levels which gives shape to the pattern women's employment

has taken in this period. This section gives both 'descripticn’ and

some analysis of how certain patterns were brought about. There

are economic developments, but as we shall see are determined politically

~ and ideologically.

First there is the introduction of mcre efficiemt technologies that
were developed during the Second Yorld War, which together with a
post war construction of social expectation of pleniy, delivered
cheaper commodities in greater abtundance and variety. These were ™
commodities which were directed at the home, and particularly women,
which had formerly been luxuries for the working class. We need to
examine this expansion and diversification of commodities both in
terms of the jobs it made available for women and in terms of the
changes such consumption made on women-in the family - iis easing of
their domesticlabour, or/and its attraction as a reason for going
out to work. As Wally Seccombe argues (1975) the possibility of
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such consumption of washing machines/record playersfcarsfkitchgn
siak units etc, often just beyond the wage of the 'male breadwinner',
made it econcmic sense as well as in capitalis intere;t for women

to take on paid work. There is noi as far as 1 krnoy a2hy material
which deals specifically with this area.

Second, there is the increasing state intervention par?icularly in iFs
‘Welfare State' aspects, which not only creates 3 massive énd expgndlng
state service secior of employment - nursing, teaching‘saclai HDrﬂ\
(with all their support siructure of clezners and clgr%cal wnrkeis, -
to which women are chiefly recruited, but in its political demand for
the maintenance of male full employment renders married women as the
only recognizable available pool of labour, skilleé and ugsk;llgd,
that euployers car draw on for expansion of 1ndustr¥ manufacturing

and services, private and state (ie. after immigration from the
Commonwealih has beer restricted). See here the CSE Pamphlet No 2,
the article 'Women, The State, and Reproduction since the 1?305',
Adamson et =1, Lindsay Mackie and Folly Pattullo Hanen+a§d hork.1
Zichard Walton's book Women and Socizl uHork decls Epeclf%cgl}y with
the postwar expansion in social work, in which, while explicit
sttempts are made to recruit men who then take on the higher
administrative and managerial jobs, there is 2 steady increase of
women who continue to fill the lower levels.

Phird, there is a growth of unproductive labour uytside the_state
sector: banking, insurance, distribution and retail, mark?t1ng, )
service work in the mushrooming leisure facilities, all with their )
echelons of clerical workers and cleancrs again. Here again there 1s
little in detail on women's specific engagements in these

developing areas, but sece Adamson et al, Hackie znd Pattul}n, and
Juliet Hitchell for general discussion of taese developmenis on
women's paid work.

D IDEQLOGY

The particular pattern that those developmenis have ta#e; ya?a in part
been shaped by ideological factors: an ideology of femininity hae
operated to restirict weomen's eniry into the labour market. Only
detailed case studies can show how zn ideclogy of feminipity relates
to women's economic position in paid work (Sece for example Walton

who discusses women's entry into social work as a 'feminine occupation'
and the effects of m1lc recruitment there). Carving out this
separate section labelled 'ideology' is not an attenpt to see how
jdeology operates in the work place for women - I've left that fn?
the section on 'Experience of tork' - but to point to the underlying
ideology, explicit or implicit, on which the studies of women at_

work are premissed. There have I would suggest been distimct shifts
over the period, which can be recognized in all the studies - nozne
can escape working with an ideology of femininiiy - bui some seem

to very neatly expose it. These breaks are alsc signalled 'popularly- °

in the press and areé evident in the kinds of political Eoals whick
are being waged on women's behalf over the period. Here, however, 1
focus only on sociological studies.

To categorige them briefly and crudely they are: ome, 'o woman's place
is in the home; it is her "natural" place, with children. hnrglng_
creates the problem of the "latch key child" and is a sure reclpe 1or

. sharing cour burden, of fitting our home life in between work when we

--subordinate s0 tco will women be subordinated. 3But a re-ordgring

' BOoves to equal pay, anti-discrimination and the provision of maternity

Bevere unemployment. Then, for example, recall to 'a women's place

ol L. o

later juvenile ﬁelinqueﬁcy.' (John Bowlby kental Care and Mental Health,
and implicitly Willigm Beveridge, Social Insurances and Allied Services)

"Two: 'she may work have the privileged choice, unlike men, of a

dual role, as long as her family does not suffer. Sensibly she should
choose part time work or "suitable™ full time work - teaching is ideal

it has hours which fit in with child care and long holidays. It is

her own misman;aﬁ%nt and personal failure if things go badly'.

{Alva Myrdal and Viola Klein domen's Tuo Roles). Third: 'such a-"choice"
for womer is extremely problemaiic creating ail kinds of stresses and

is really no "choice™ at all. VWomen's position in society is one of
incredible asbivalence; combining work with housework usually means

an overworked mother, wife, and worker. A re-integration of their

many roles with the "central activities" of society, (ie. paid work)

is needed'. (Eannah Gavron The Captive Wife) Four: 'the proolem is one
for men too; they must change their role, so that families can "choose"
how they organize their households in terms of paid and domestic work
allocation. (Edmund Dahlstrom ‘he Changing Roles cf Men and women,
Hichael Fogartiy, Ehona Rapoport Sex, Czreer and Family,Michael Young

and Peter liilmott, The Symmetrical Famiiy). UYhat is missing fbon

these lazst studies, however far reaching their suggested socizl
provisions, are two related elements which a self conscious marxist
feminism brings to our understanding. They do not recognize the processes
of capital accumulatien which must, whatever the modifications, continually
subordinate reproduction, family life and leisure to the production ef
surplus value. It is not a question of our sympathetic husbands

can manage the time. As the Bapoports in Dual Career Families, and
Young and Wilmott indicate without realizing the implications, 'equality!
between women and men in terms both of home and work life means that
both wife and husband are overworked or overloaded. Thus in the long
term the feminist political struggle is for a complete re-ordering of
our priorities, the recognition of the role of the family as the sphere
of reproduction of labour power integral to the production of surplus
value. As long as that sphere in which women have prime place is

which does not bring an 'overload' to both wouen and men will only
be achieved througn an undermining of the relations of capitzl. The

leave are steps in that re-ordering dircction. TYet although there is
§'prngressinn' towards this position asmong some groups, all these
ideological repres.ntations still hold, ic be mobilised in times of

is in the home' coaveniently relievés the pressure on jobs for the :
'male breadwinner', ideologically i1f ndt in fact (since women rarely

iake men's jobs). See here a recent Daily Telegraph editorial and
etter.

THE EXPERIENCE OF WORK

doman .Jorkers, Audrey Hunt, A Survey c¢f Yomen's Ezployment, Judith

The level at which all these determinations are realised and repru&ﬁced,
the level from which we begin and always return, is that of women's

own experience of work, iheir comnscicusness of themselves as workers.
Despite much questionnaire material (Viola Klein, Britain's Harried

Hubback, Wives who ent to College there is a paucity of material which
€an give insight into the way in which womer experience and deal with
the contradictions of femininity and work, and their experience of sex
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. within which most studies of women at work have been placed, ie, womcn's

- women's movement. In relation {o the women's movement, Jduliet FHitchell
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and class. This paucity we can relate to the theoretical framework

paid-work in ‘relstion 'to their family life cycle. However most cf the
case studies give us some access to this. (Again Fogarty and Rapoports,
particularly lomen in Top Jobs, and Yual Career Families, Fahls'
Managers -nd ‘heir uives). DBut these case studies are all middle class
women talking. rerdynand Zweig's Account, Uemen' Life and Labour providg
early material on working class women's negotiations of their work and
home roles. There are a few accounts in Ronald Frazer's book, Work

Vol 2, and ir Polly Toynbee's investigations, A Working life. Then,

on the other side, there are'domestic workers' taking about themselves.
(Hannah Gavron The Captive Wife, Anne Oakley Housewife, Lee Comer
Wedlocked Women and Dorothy Hebson 'Housewives: isolation as oppression'
a5 well as the more 'conscious' accounts of housework and paid work in
Body Politic and Conditions oi IIlusion. In these, rather than the
experience of the intolerable being accepied and caped with, 1t 1is
rejected as changes are attempted in the context of 2 supportive

and Sheila Rowbotham imbortantly deal with the changing consciousness
of educated middle class women in the 1960s: their experience of their

subcrdinate femininity, alongside their supposed tegual’ intellect and
work potentisl, a contradiction which in part colminates in the emergen
of the women's movement.

S — e —

F. POLITICS

Thée political activity of the WIM in some ways marks a2 break in the
kind of politics that we are considering (even apart fpom 'the —-
personal is political' considerations). In the 1950s and early '60s
our focus has to be on government, labour party and trade union
activity, together with the middle class women's organizations which
were struggling for equal pay ard other provisions for women employeesa
(Paulene Pinder Women at Work, Fabian Research Series 260, eguality
for women, Women in Britain HMSO 1964).

'un the grogund', working class women were sometimes striking for, but
always trying to improve, their conditions rather than demanding more
pay. #udrey Wise 'Women and the Struggle for iorkers' Control' and
"Trying to stay human') After 1968 and the cmergence of the women's
povement, wompn's issues tend to be taken up outgide of the conitrol
of unions and government, who are then pressurised into more positive
action than they wouwld bave taken on their own -initiative:; equal

pay and anti-discrimination legislation, for example. Working class
womer begin to organize themselves rather than wait for male unions
to recruit them, sometimes with the ‘assistance' of the more middle
class women's movemenit: the 'night cleaners' campaign' ingpired by
May Hobbs was such a case. (Body Pelific, Conditions of Illusion,
Women's Report and Spare Kib - for both this specific campaigr. and
other women's struggles at work. See also is Things Are for a critic
discussion of the'night cleaners' campaign.

With the passing of the Equal Fay and Anti-discrimination legislation,
many of the struggles come within the jurisdiction of the law and
should be given official backing. Lowever, as the HCCL The Equality
Report by Jean Coussins, reveals there is an appalling success rate
at industrial tribunals - a function of the acts’ severely limited
terrain, the problem of women in ‘women's jobs', job evaluation to
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regrade 'women's jobs' as 'lower skilled' ones etc., a lack of real
support from unions as wezll as corservatism in application of the Act,
by the predominantly male tribunals. (See 'Equal Pay' section of
tYomen''inside =nd outside' the relations of production’

G CaSE STUDIES

Case studies do of course tring together ali thesc strands: theory,
history, ideology, subjective experience and politiecs, in a particular
area. Those I point to here zre those constantly referred Io by

authors and others which illuminate particularly significant domains

of work for women. So I have included Lee Comer's and Ann Oakley's
books on the housewife and housework, together with Hannahk Gavron's
earlier account, as the ‘other face' - the level of personal experience -
of the "domestic labour' debate. Hary Benet's book on secretaries deals
among other things with the ideology of femininity in its sexual aspects
as it is incorportaed within the flirtations of the office routine.

e can compare here Juliet kitchell's and Sheila Rowbothum's discussion
of the 'permissiveness' of the 1960s in relation to the contradictions
it involved for women: women as sex cbjects in mini skirts while
simultaneously woring women. The Fogarty and Rapoport's series on
women in top jobs and their families clearly divulges the arduousness

of women's dual role in the attempt to maistain both their femininity

and the trazditional vzlues and ties of the family while carrying on
full time paid work. I'd direct attention to the article by Hermione
Harris on black womcn Val Amos' MA thesis, and Sue Sharpe's chaptiers
on West Indian and Asian girls in paid work, an area in which
information is rot readily asvailable. There zre also the 'classics':
the Jephcott, Scear arnd Smith harried Jomen Jorking, on the Feak

Frean factory which adjusted its shifts to suit women at a time of
worker shortage; kyrdal ard Klein Jomen's Two FRoles which establishes
the three.phase pattern of work for marriad women as the desired ideal
and future pattern; and Simon Tudkin and Anthea Hogme's Working hothers
and Their “hildren, which deals with most of the arguments oft
repeated in relation to the 'effects' on children of mothers working.
Finally there are those concerned with specific work areas: Helville
Currell Political Woman, Waltor Homen in Social Jork, Denet Secretary,
Enguiry into the Female CGhetto, and those concerned with whai should
be major areas of interest but which are often neglected. Here F. Le
Gros Clark's book of patterns of employment of middle zged to retiring
women is pertinent to the understanding and details of how women's
domestic commitments impinge on their work persona - woman's usual
retirement is before the official age of sixty, in part because they
are not the supporting 'breadwinner', but also because they are often
younger end retire with their husbands, znd/or 'have had enough', zre
worn cut and ill from their dual role of many years, yet they 'retire'’
to talze on full domestic responsibicities.

&

H. HOM TO GET & JOUB.

In part simply because they were ocn the library shelves I include a
section on books dealing with the practicalities for women of finding

a job, ie. they are mainly concermed with married womer wishing to
return to work aftzr bringing up children. However they are intercsting
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in their ideological assumptions about the kind of work women ought,

as well as can, tzke up. They usually have some Rind of ahalysis

of the general situation of the dual working woman's position and
sometipos accounts of women's experience of work. If it is not an
accidental oversight it is significant that the earliest ome I cover

is 1965. While there seems to have been a plethora of such books

since that date, it appears that before then the task of job esearching
and confrontation with all the problems which that entailed was left
very much to the individual woman's own initiative. The more recent
books perhaps provide a sign of a social recognition of the problem as
one not for women alone, but not yet a problem around which to organize
politically. (See the much'harder' line of Barbara Toner 'A Practizal
Guide for torking Mothers'). In the context of the Yomen's Hovement
fnna Coote and Tessa Gill, ¥omen's Rights: a Practical Guide,span
women's domestic and wage lzbour commitmenis with guidance of a
practiczl and political nature: income tax, pensions, maternity leave,
aqual pay, unions etc, women's rights as they are now, but also how
to bhetter them £ér the future.
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STATISTICS

Brian Chiplin &k Peter J. Sloane: Sex Discrimination in the Labour Market- D
(Macmillan 1977). BT . <l . SR PN R R s T S T s I B

1.

e

3.

5 5.

Counter Information Services Women Under Attack Anti-Report No. 15, 1976 *C F

1.

2.

The first specifically British book to cover the economics of sex
discrimination and women's position in employment.

Primarily for economists but for non-specialists plenty of useful
information about jobs and earn:.n,gs of women in UK and Equal Pay and
Sluc Discrimination Acts.

.ulsu a feirly non technical explanation in economic terms of the
concentration of women in low paid unskilled jobs, which is attributed
to the unequal division of labour between men and women in home. That
conditions women to have lower expectations of jobs and provides a |
"sound economic reason' for employers to refuse to train women for
skilled jobs.

NP. It is important not to accept too readily their conclusion that

it is economically efficient to maintain the present division of labour

between the sexes, at home and in paid work. It rests on the untested -

E:n unproven assumption that women are better at child care and housework—_
mnb

This leads to book's reactionary policy implications (See Review in
m/f no.11978 by IreneBrueghel).i: .
(Taken from review in Women's Report Vol.5, No.3, March/april 77).

A good source of statistics 1950-75.

Particularly examines women's position at home and in paid work 'in the
current economic crisis' - considers the contradictions of 'equal pay'
at a time of pay restrictions; the sex discrimination act at a time of
unemployment, and welfare state cuts - a shift ideologically to 'women's
pla{:e is in the home'. Considers the myth of working for 'extras' at
a time of rising prices.

Equal pay -_]mu far its got, how its being circumvented, strikes.

Job evaluation schemes. Details of apprenticeships and training for
wWomen. ' :
Details of growth of women's employment since 2nd World War, unemployment

and registration, effect of introduction of machinery - deskilling/
Nﬂmﬂ.ﬁn&xeu-

- A-case study of post office workers in Birmingham - relatl-::-n of wm
to men workers. Egqual pay not mean equality.

Part time work - its relation to industrial demand.
Role of Unions - ° sexism but women as growth area.

lil- women have lost jobs - returned invisibly to home uhere food price
increases demand more houseworx. P AMFHLET
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k. British Labour Statistics Historicdl abstract 1886-1968 (HMSO 1971) and
~-Year Book 1969 -

Useful tables of empluymﬂnt, lndustrles, occupations etc. Alsec family
consumption patierns.

5. Census 1951 Occupation Tables

List of tsbles relevani to women:

1. Occupations of population aged 15 and over by industrial statuss

3. Female occupations and status aggregates by age and marital condition.

5. Selected female occupations by marital conditions and age:

7. Selected occupations of managers (all types) by martial condition and age.
8. Selected occupations of operatives by marital condition and age.

9. GSelected occupations of apprentices and articled clerks by age.

10. Selected occupations oi_ﬁersons working part time by marital condition
" and age.

1l. Selected occupations of unpaid assistants by age.

12. 5Selected occupations of workers on own. account by age.
1k, Selected occupations of females out of work by age.

16 Selected former occupations-of refired females by sge
22. Selected occupations of juveniles umder 20 (by region)

2%. Occupations by age and marital condition.

5. Census 1961 England and Wales Industry Tables (HMSO 1966)
Part I : :
1. Industry (full list) and status i
2, - Industry by status.

3. Indusiry and status by age.

L. Employment status by economic position by age.

5. Industry by Encioecnnpmic grﬁup

6. Industry by salary/wage earner group (employed persons)
7. Industry by occupation ' b
8. Industry and Status (by region)

11. Residents born uuts:de Enuland and Wales: Industry by country of birth
or nationality. - :

15. Age, proportions per 1600 of each sex and prnpartlnns of females married
by industry

Part i
13. Industry by status and occupation by age.
14, Industry by Etatus and occupation. ?

6.

;7.}'1_.

BI
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Census 1961 England and Wales Summary Tables 10% sample.

" 31. Occupation by status.

32, Occupation and status by marital condition and-ages -. _
33. Occupation and status by marital condition by age.
34, Persons in part time employment: Hours worked by occupation.
35. Persons in part time employment: hours worked by marital condition by age.
36, Industry and status.-
37. Industry and status by age.
46. Wives and mothers economic activity and hours worked by number and age
of children in family..

Sample census 1966 Great Britain, Economic 4ctivity Tables (HMSO 1969).
Pert I

1. Economic activity. Males by age; females by age, married females by age.

2. Occupations by status (i.e. managers, foreman and supervisors, other, out

of employment).
3. Occupations and status by age (both sexes) and marital condition (females]
k. Self-employed. Females: occupation by age and marital condition.
5. Managers: females, occupation by age and marital condition.
6. Foreman and supervisors; females, occupation by age and marital condition.
7. Apprenticeship, articled clerks and formal trainees, occupation:by age.
8. Family workers Females, occupation by age and marital condition.
9. Other employees females:. occupation by age and marital condition.
10. Total employees, females: cocupation by age and marit=l condition.
11. Part time workers, females: occupations by age and marital condition.
12. Persons out of employment, femsles: occupation by age and marital condition.
13.. Occupation and status (breakﬂnun into regions). -
1. Industry by status. P AT
15. Industry by age and marltal cundltinn. . e
16. Industry and status by regions.

Part 1T II

ﬂkﬂ;ﬂﬂﬂuﬂm by industry and sex. ; nCE T
18. Industry by occupation and sex

19. .Industry by status and occcupation by age.

ED% Industry by status and uccupatluns (by regions).

Part IIT

Persuna in part time employment: occupation by hours worked (total,
married, other). - h :

PEIED?B in part time employment: industry by huurs'ﬁurkzd (total, married,
other).

Residents born outside Gt.B: Country nf birth, by occupatlun, industry
status, socioeconomic group and social class.

Healdents born outside Gt.B: Place of birth by nccupatlnn, industry,
status, socioeconomic group and social condition.

Retired persons: former occupation by sex, age and marital conditionyg
Percentage retired by occupation and socioeconomic group.by age.

Persons aged 15 and over: sociceconomic group by sex, age and marital
condition. _

Persons over 15; economically active and retired, social class by sex
marital condition and age. -

Persons aged 15 and over: socio economic group and social class (by region).
Persons in employment: industry by socio economic group.

Persons in employment: industry by salary/wage earner.

Occupation of persons economically active in 1961 and 1966.

Iﬂﬂustry of persons in employment in 1961 and 1966.




8. Census 1971 Economic Activity 10% sample

-k -

Economic activity, females by age, married females by age (by region).

1-

5. Economic activity and status by sex,area of usual residence amwork place,

3, Economic activity and status, females by age, married females by age.

L., Occupation by status and sex.

S. Occupation: females by age and marital status. ¥

6. Self employed without employees. Females: occupation by age and
marital condition.

7. Self employed with employees. F?malgs, occupation by age and marital
condition. _

8. Managers, females by age and marital condition. : e

9., Foremen and supervisors, females: - ‘occupation by age and marital conditiong

10. apprentices, articled clerks and formal trainees, females by age and
marital condition. i il o i S P

11. Family workers, -females by age and marital condition. +

12. Other employees (including professional workers) females, occupation by
age and marital condition. : r

43, Total employees (including mansgers, foremen and supervisors) females:
occupation by =age and marital condition. _ :

14, Out of employment, females by age and marital condition.

15. Occupation by sex and area of usual residence (by region).

16. Industry by status and sex.

17. Industry by females by age and marital condition.

13. Industry by sex,.and srea.of-workplece.

Part TII

19. Industry by occupation znd sex.

20.  Industry by status, occupation,age and sex

21. Industry by status, occupation and sex (by region). -

Part IV : 4 - : =~

_ .23. . Hours worked by age, sex and marital conditions. B

24, Occupation: females by hours worked and marital condition.

25. Persons working 30 fidurs or less by occupation; females by age and
marital condition. AnLY; { :

26. Industry: females by hours worked and marital condition. ¥r o

27. Retired persons; former occupation by sex, age and marital condition.

28. Percentage retired by marital condition, occupation, socio=economic
group, age and seX. T .

29. Socioclass and socic economic class by age, sex and marital condition.

33. Industry by social class, socio—-economic class and sex.

34, Industry by salary/wage earner group and sex.

35. Occupation by sex 1966 and 1971.

36. Industry by sex 1966 and 1971.

Census 1971 Summary Tables 1¥ sample

12. Economic activity and status by sex, area of usual residence and area of
work place. s

13. Economic activity and status; females by age, married females by age.

14. Occupations by status and sex. :

15. Occupations by age and sex.

16. Occupations by sex and county of usual. residence.

17. --Occupations by sex and area of usual residence.

18.

Industry by sex and county of workplace. .

10.

11.

12

12.

19. Industiry by sex and area of workplace.

20. Industry by smtus and sex.

21. Industry by age and sex,

22.. Industry by cccupation and sex.

34k, Married couples by dependent children, age and economic activity of wife.

35. Married couples with dependent children in specified age groups by age
and economic activity of wife.

37. Wives and mothers by eccondmic &ctivity, hours worked, number and age of
dépendent children.

Family Expenditure Survey, HMS0.

Details of employment, income and expenditure.
makes no breakdown into industry or cccupation. It overnumerates part time
work in relation to other s ys because it picks up se=zsonal workers, those
in private domestic service - workers of less than 10 hours.

Based on a sample survey it

The General Household Sﬁr?gx, Cffice of Population Censuses and Surveys
Secisl Survey Division (HMSO).

As well as containing information on consumption and demography and those not
at work, also looks at economic activity rates, full and part time work in
mlation to age and number of children, job satisfaction and mobility, absences
from work, sick pay and occupational pension schemes, unemployed and finding
a jﬂbo E - >

Higher Education Report (Robbins) Cmnd 2154 (HMSO 1963). . ¢ D
1. Its chief recommendation was the considerable expansion of university/.
° higher education, including € new universities. . :

2. Gives statistics of girls attending highér education. 1962 7.3 girls

;ﬂﬂp&r&d 9.5% boys. Difference originates long before that time - 'O"
evels.

3. Different pattern: greater proportion & at training colleges. Only Z
at universities, :

k. Sees girls as 'considerable reserve of unused ability, which must be
mobilised if the critical shortages in many professions are to be met'.

9« - Discusses under adult education: retraining/refresher courses for married

: women who return to professional employment. Part/full time courses,

' - financial support. 1

6. Under colleges for education and training of teachers argues for professional
orientated/based degree courses because: 'especially young women' knowing
while at school that they wish to become teachers although could do well
at university, choose a college.

. 7=, Argues for girls to be encouraged to read applied science.
Ministry of Labour Man power Studies No. 6 Occupational Changes 1951-61 (HMSO 1967)
c.

1. Half of pamphlet consists of tables. Relevant ones concern i) female
employment by occupation and industrial classification 1951 and 1961 ii) 4s
% of all employment.

2. Dﬂt? derived. from census, Ministry of Labour mnnual surveys of manufagturing
Family Expenditure Survey.

J=  Part time and full time included on same basis.

h.: Female Employment Part III.

1) | clerical: Growth 1951-61, the only consistent occupational trend in
period across services and manufacturing. Represents greatest proportion

E of female employment, in part growth accounted for by part-time.

all other non-manual proportion of women fell, despite increases in
te=ching or nursing.




13Ministry of Labour Manpower Studies no. 7 Growth of Office Employment (HMSO 1968)

-dv)

14,

15.

April Equal pay for men and women in Civil Service. :
August Equal pay for men and women in Local Government ;Sernue,
Teachers in England and Wales -
September Equal pay for men and women in Locszl Government . ... in Scotland.
November Equal pay for men and women in Local Goverpment . . . in N. Ire
~ December The Employment of Older men and women.

-‘5-_

ijii) manual: conflicting trends - decline in skilled labour, offset by
increases in services sector. Semi skilled most stable. Growth of
unskilled probably due to employment of married women part time.
Increase in 'new' industries: engineering and electrical goods, decline
in industries traditionally employing women - textiles miscellaneous.

v) 1little extension of female employment in to 'new' occupations. BAPHLET

iv)

1. Statistices: 1921—61- Ce

i) female office workers (f.o.w.) as proportion all women workers

ii) female office workers (f.c.w.) as proporfion all office “workers"
iii) across industrial orders
iv) growth and change

:2« “Reveals -that:

i) those industries employing most f.0.w. (dlﬂtrl‘but:.?e,prufeaslonal and
scientific, miscellaneous services insurance znd banking, finance) .
zlso employ them in highest proportion (i.e. of all office workers).

ii) Incredse in f.o.w. accounts for 75% of total incréase in female workers.
iii) f.o.vw. inerdased both in numbers and as proportion of all office workers
in every Industrial Order.
largest increase as proportion of all cffice workers in professmnal

and scientific services. Also 4th largest increase in office workers
and in no. of all workers, mainly female.

v) Balance changed 1921-6l. Manufacturing no longer msjlest Eroport:i.on.

vi) rate of increase in proportion of f.o.w. slowed down 1951-61. FiMPHLET.
Department of Employment: Manpower No. 9 Women and Work a statistical survey

(EMSO 1974). =

“.- BEssential statistical source bringing together statistics from a wide
range of official publications. Deals mainly with 1966/71 but some
figures from 1921 and to 1973.

2. Mainfains that it is descriptive not analytic but does point to some
problems in interpretation, for instance: .

i) figures not show interplay of supply/demand factors

%X, Deals with: - charts and comment. Tables at end.

i) Economic activity: -agé, married, regional, qualified.

ii) Employees: female, marital status, age, part time, union membership,
iii) Not at work: married by age of youngest child, number of dependent chil
iv)' Industries: female distribution, compare men, new entranta. part/full

time shares, qualified women.

v) Occupations: proportion of females, part time.

Hours of work: men/women, manual/mon manual, by.no. of children, journey
to work 5

vn) Earnings: tmnds. hourly - manualfnun nanual 1ndustrjr, occupation, sick

7 __payy pension schemes .

v:L:l.l}Emplujmc—nt behavlmlr' turnover - industry, nccﬁpatmn, BEX, P‘ . g
Hiniatr_? of Labour Gazette, 1955. :

———— =

Equal pay for men and women in National Health Service.

ch.

17«

20.

21.

17 Ministry of

Msx<h

l_l"

Labour Gazetoe 1555.

Febru=ry Equa® Iay Arrgncements in Sieciricity Supply Industries

June Zgua® Pay ‘rrarcapenis in Gas adusiry

Hinisury of Lebour Cazeite 1957.

February Wozzr in pa~t tite emplorment in Maoufacturing Industries (every
yea~ this epoeass’
Squal Pay arrengenants on british Rail.

Far RECI‘J.";T..J.‘. of Mnrses znd Midwives.

October Egqual Fay arraurements: British Toad Services and Inland
Waterwags.

Lecember Hemrewship of D=ads Urfens in 1950 (appears every year)

Vinistry of Labour Gazeits 1058.

‘farch The Emnioynec. of Woien end 8irlz in Gt. Eritain since the war.

dovember Home-Ts consa’laive ormittea

ZrcembseT Haticn:l idfrcr Toomistes on employmant of oldef men and women.

2959, 1960, 1961,

Finistry of Labour Garzat*s 1260

laaorT: Women's i dnsulia.ive Joomi .oce

Sepz=ther Fu;:-.’;a:.t: v fuboe -."*' dnc piyoulation

Dece. 7T Womez ir part tire cauloywert in manuf Tturmg industrles.
Corpger ik wmerisd 1950-(1. T

Mini..>y of aoour Gareliie 1003,

ﬂﬂtﬂl_‘: Forecastr of the Thitere working population.

Mioiz vy of Lzoour Gagzeti: 105L.

Mi‘istry of Labjur Gaze:te

“ag5.

Jre Women®s Consplietive Commdtten,

Miistry of Laboi- Gezati: 1050,
Ay 41 Cheracteristics cof
Jr.y Cha mcterisdces o7

the pnerployed:
the unermloyed

survey results.

= Jtember Frogswork of Trairing Ton f7ice workers

. Ncrember Forecastrs o7 the vo-ing vopulation 1966-81. Training and

5 Retrzinings fo- .omen.

Deember Sellirz sta”™f 'n eicil distritution: aarmings and hours.

it aatry of Labrur 3z -2iie 1057,

Juy The ceczapr*long’ €27anis of “e~hnological change.

S5e tember Emplo;ment o wonse 3': Teet Britaia,

De zmber HMannow=z- “n zlacwa rs. indistry. Occvpations in retail
cist=inrsiza, =3 Tritain Mny 19687, Ssling staffs in o
distriw'Zion: <aTminrs and kours.

Earnings 7 Adxdp. Facapicl =nd Clerical Workers, October 1966.




25.

EE-

27 .

EB-

25.

30.

w B v

Hinistry of Iabour Gazetts 1958

January Occupational changes 1951-61, occupations of cmplovees in
mapnuf: cturing inductries: Gt.B. Hay 67.

February Esrmings and hours in DJctcber 1967

Harch Cifioce employment in Gt. B. 1921-61, Barnings of Administretive,

Technical and Clericel Zanlorees 15457.
Hay Why vomen go out io work
TJovember Opportunities for girls in skilled work
Jdecenber Gecunations in retail distribution: Gt.3. Hay 195C

Iinistry of Labour CGazeitz 1964

Har Hhy women go out to worlk:

Government Social Survey Repor (Audrey
Hunt ).

Ear.oyment and Productiviiy Gazettc 1969.

Jamtary EBeployement in food retailing.
April Erploynent chenges in ceriain less skilied occupations: 19666,
Hay 1. Resulis of & new survey of cornings in Septecber 1938, iart 1.
Distribaticr of eaxrrnings by occunation, asze and Tegion.
2. Pational ainimun wvagoe.
June Besults of a new survey of coriings in Serptember 196€, Part 2.
Distribution of earnings by industry ond wage agreement
July Besults of new survay of earmings, Part 3, Distribuiion by
hourly ecornings
Aupuet Assults of new survey of e~rmings, Zart 4. Mzke up of carnings

and joint distrihution of szernings and hours.
Sepizabce Hesults of nev survey of earnings, Part 5. Beasons Ior loss of nev
during the nay neriod.
October 1. Results of new survey of errnings, Psrt 6. Low -2id uorkers
2. Bguzl poy: oroposals for legislietion.

Employrent and Productivity Gaszetta 1870,

Jamizry Cost of equal pay

February Training rdulis for office work,

Jone HWider opportunities for zirls

July Erployees in Gt, B. mid-1969: on onelysis by age, zex, region

and industry.
Sepiember Barmnings of adminisirative; tcchniesl and elerical employees
October 1969. Bancd on SIC 1968,

Toverber Few eprnings Survey 1970 Part 1. aneslysis by industry and warcs
epreement
December Few earnings survey 1970 Part 2 - anslyses by cccupction and the

meke up of sarnings.

Department of Enployment CGazetia 1071

ifarch: Guidance on ecual rar
Janmuary Regional scltiviiy »aites as & mcasurs of potentinl labour reserves.
Octoboer Reyzional femalc amplcroe nctivity rades: 1966-T0.

Depertmeni of Employment Gazmetis 1972,

H=rch Decrimiration aga‘ret yvomon ot work to be studied,

-0 =

31, Department of Employment Gagette 1973.

April Low pay and changes in earnings

June Ending sex discricmination at work

September Ending sex discriminstion in employment

Hovember 1. The fall in the labour force between 1966 and 1971.
2. Part time women workcrs 1950-1972.

August Anmial censuses of employmeni: Hesults for 1971 =nd 1972.
Department of Employment CGazette 1974.

February 1. Earnings of manual workers in October 1973.
2. Occupational analysis of unemployed adults and notified
vacancies and placiags Gt. B. Sept. = Dec. 1973.
- April Labour force projectiocns 1973-1991.
Hay 1. Statistios of unemployment in the U.KE.
2. Occupational analysis of unemployed adults and unfilled
-- vacanciez for adults by region: Harch 74.
Progress towards egual nay. ; i 1 ¢ :
2. Earnings and hours of certain manual workers April 1974.
3. Egual status for women (sex discriminetion bill).
Decenber Equal pay publicity &
January Femalc Activiiy Rates
Hovember Working women.

_Anguat

Department of Employment Gozette 1975. o

Jamiary HWomen and work

April Sex discrimination Bill

- June l. #Who are the temporary workers?

g 2. -Egual pay in the glove industry

= Egual pay publicity

August Further progress towords eoual pay

October The changing structure of the labour force

December 1. Equal rights for women ) . :

e 2. Labour force projections 1976=1991 Gt. B. and regions.

Department of Employment Cazette 1976.

April Hew graduates in 1976.

= Fay Young people lsaving school.

'\ July - . Women at work — Training (? in parliament).

. Mlugust - Sex-equality - codes of practice

i September Teacher's pay - hov and why men and women's earnings differ.
;ﬁm:ﬂﬂiﬂbﬁr - The changed relationship between unemployment and vacancies.

Deparinent of employment Gazette Monthly Statistics

B 8ir-c . -
- 1. ° Industrial analysis of employees in erployment.
:$; 2. Unemployment,

#ﬂg\ . Unfilled vacancies.

T

Annual Statistics

~ Employees in Gt.:. mid-1971 anclysis by sge, sex, region and industry.
g Im Persona entering employment

!‘Eiﬂﬂal female employee activity rates: 1966-T1.

DL %t of women and youngz persons: special excemption orders.
ation of employces in engineering and related industries.
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3. Hotified vacancies.

R & .

asseis increased. ii) don't nﬂed to use overtime workers.

iii) no child care problems. - . |
Social security contributions etc: i) length of HEEk over & huura
not considered, age and sex_are, i.e. part time workers expensive.
ji) S.E.T. payable on same bagiz though provision for refund of
50% for less than 21 hours a week,
TO0C in fovour of part time work.

Occupational analysis of unemployed adultis and of notified wvacanéies and -
placings.

Few earnings survey

T.0. Membership

(Family expenditure survey)
Administrative, technical and clerical workers in manufacturing industries. S i
Rates of wages and hours of work

Stoppages of work due to indusirial disputes

Labour turnover

Earnings and hours of mamual workers: workers in certain industiries.
Women in part time employment in manufacturing industries (Quarterly)
Cuarterly statistice of total employment

Annupl censuses of employment: Recsults for 1971 and 1972-
Occupational analysis of Gt.B. (U.K.)

Unemployment and vacancies by region.

&1, Audrey Hunt A Survey of Homen's Employment, Vecl. 1-2 (MSO 1968),°C D F

1. A major, much guoted, study. Based on - questionmnaires from over
6,000 Households, including 7,000 eligible women i.e. age 16-64.

*Vol. 1 containg text describing and comments on findings. Vol.II
contains tables on which text based.  There is a useful 12 page
summary of findings at beginning Vol, I.

~Carriecd out at time of 'full-cmployment'.. Directed to encouraging

‘married women to work so as to provide the mueh nceded 1ncrahse of
the labour force,

Covers: Characteristice of working women: 1} marital stote and
children ii) burden of domestic rospsnsibilities particularly for
JEESLEEEEE_L Future policy needs to consider this: provision of

_ nurseries to ncplane loss of 'free' grandmother service. 1ii) cducat-

*_moré likely to continue working: i.e. retrainingfeducation worth
“while '

Jobe: i) non-manusl: chops, offices; or semi-skilled, unskilled

- ii) low pay iii) low positive satisftctiun iuJ stahlllty associzted

~—arith sktI1 ot sex e

Past, present, future Hbrkers- i) 1st chlld tlmﬂ wher. work given up

Department of employment Gazette Statistical Series:

1. Enmploymeni workers population Gi.B.
2. _Unemployment Gt.B. Rezions. By duration.

4. Index of av, salaries: non menuzl epployees Gi. B.
manual
S Index of basic weekly and hourly rates of wapges and normzl weekly
hours: manual workers UK, 5

Few Barnings Survey Department of Employment (HMSO) 1968-

ii) finencial considerations, boredam, cducation —reasons for working
Only 2/5 grant right of women with children under school age to work.

A pood job:; casy tra?e1ling, pleasant working nnmpaniunn Opposition
of husband.

Contains most details about women's peid work especially in relation to
earnings, including overtime pay, ressons for lozss of pay - sickness, ectc.
hours worked according to age, occupation, industry, region. (Also
contained in Gazette).

Social Trends 1970 —  (mso)  C- Kelsz1l Homen and Teaching (NSO 1963) D F

Investigates the wastage af women teachers in the 1ight of their need:

~ the recent compaign to persusde ex teachers to rcturn to tecaching

Ihinh requires details of women rcturning, ex teachers, those in

teaching force to be able to assess relative succnssffailurn campaign,

. and sigzo of poteniial réservoir still io be ta 1pped.

2. A large cample of 6000 respondents who eniered tezching prewar; shortly

. after war, more recently; +trained 2 year teacher-training, Domestic
Science teachers - 3 years and untrained graduates. .

Biggost single course marrying and bringing up a family.

Sees.teaching profession as composed of 2 clements: grammar school

graduates and the other non-graduatcs {Evldence in part from their

tendencies to have different fanily sizes!

- Shows many womecn with older children were detﬂrred fram returning

because lack of jobs near, This is the only reserve awailable to

1. Tables on female wags labour. For exaople 1972:
i) Economic activity 1951-71.
ii) Distribution of totzl workinz population 1961-T1.
iii) Industrial distribution of employers in employment pensions
and sick pay schemes; redundancy payments.
iv) Working population: apge specific rates 1961-51
v) Working vopulation: projection and age distribution 1951-T1-86.
vi) Trade Unions
vii) Uncmployment :
2.. But also useful tables on demographic details and consumpiion pattierns
of the femily. B

Jean Hallaire Pari-time cmploymeni, its extent and problems (OECD Paris 196

- be tapped, i.e. mothers.
1. Dealing with sitvation internsticnally. UK one section. A fairly high proportion of women who expected to return when ch1fdran
Ze Introduction of pari time work for women 1950s when manpower sbcrtdge over 15 would consider full time.
and difficulties surrounding immigrant (not Commonwealth) labour. But demand for part time work: change in bddensome texation and
3. Continued increase since 1961: distributive trades, manufacturing adeguate nursery facilities (high priority for respondents in

industry, tertiary sector.
4. Fearly o111 narried women. &+ of working married women in part tinme
5. Government promotion in public sector: civil service (clooners),
teaching, nursing. :
6. Secondary scctor: 'new' industrTies, electrical engineering, food.
7. Advantages to management i) evening shift - daily use of capital

. post war whort )
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“2. But not suggesting that all married women are soon likely to be working.

w 13

Viola Klein Employing Married Women, Institute of Personnel Management Occasi b
Papers no.l7, 1963 (? DG 2

Also see Britain's Married Women Workers Ch.3.

1. Study by Questionnaire covering 120 manufacturing employers and about
56,000 women out of 180,000 employees, concerned to examine employers
-policy/attitudes etc.

2. Deals with proportion of married women, full timers and part timers,
their ages, numbers, difficulties when young children, in skilled occupati
comparative performances, special treatment, pension schemes, and
characteristics of part time work. Apppendix on sample details, numbers
in industiry, uccupatmns, guestionnaire, etc.

3. . Finds that: only married women do part time work, economic considerations
force women into full time work - not a considerable variation in numbers
of married women under/over 35 in full employment.

Lk, VFew skilled workers: chances slimmer when returning to work so that wome
employed bclow their capacity.

5. Employment of married women accepted as necessary expedient to tide over
short period, not accepted married women and part time work here to stay.
i.2. no long term policy. Married women treated unequally. But as
competition for married women incresases likely that disrimination less
prevalentl Optimism of the time.

i 1
=

b

V. Klein Working Wives 4 Survey of Facts and .
employment of Married Women in Britzin. (Institute of Personnel Management 195

See Also Britain's Married Women Workers.

1. Statistics. Appears to be sudden rise in married women working 1951=57
but earlier figures not account for part time workers. However numbers
of women and % of married women working on increase.

Full time housewives outnumbers those in employment by 3 to 1.
3« Concludes that women's lives ars just as dominated by role as wife and
mother, central. All other occupations subordinated to home.
4. Easier domestic duties drawn women into employment not urge for emancipa
Not assumed married women right to work or should work.
5. Their taking up of employment not part of plans for future, done under
impact of circumstances: economics, escape loneliness.
6. Married women as only untapped reserve left. Totapit: more part time
-~ work but usually represents loss of status for women who return in later
7+ Working married women see "dual role' as largely beneficial.

R. Layard, J. King and C. Moser, The Impact of Robbins, (Penguin, 1969).

1. Gives figures for growth in unumbers of girl nhtaining 'A' levels in 1960
Also university entrance growth alongside university expansion.

1261 Men Women University entrance
18,070 7,540
1967 27,410 12,650

I Leonora Lloyd, Women Workers in Britain A Handbook, (Socialist Women *B F
Publications 1971).

1. Provides statistics on the numbers of women working, ages and marital

status, occupations, training, part time workers, TU membership, pay/e
hours/, unemployment, exemption crders for period around 1970.

S e

Implications of equal pay act.

Discussion of analysis of women's smploymert within the women's
movement: & marxist or feminist anslysis - both.

Importance of women's position in the home to her role in production,
and her consciousness of that role.

Stresses political action of the point of production. FAMPHLET.

Felicity Trodd '"Women and the Trade Unions' in the Body Politic (ed.)
Hichelene landor (Stage 1 1972).

Just a page, but gives !..:ei‘ul statistics c-f‘ memhershi; 19?1

28% 1971.

Women officials comparatively rare.
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-'ﬂﬁééf?ﬁmith: 'Sex and occupatiomal role on_Fieet Street!

Lar Al
R i Rl T e T ‘f_ R.D.Barron ‘& .G.H. Norris: ‘'Sexual divisions and the dual labour market’
spprescion under il . o 5 o Emily Hope, hary Kennedy, Anne "De Winter - 'Hbgeuurkers in Horth London'
Jean Gardiner: '"Political economy of domestic labour in capitalist
1. larxist anal and th : society" .
ST ine rate e N / . Leonore Davidoff: 'The rationalization uf-huusewurk‘
econouwic cri E Eds. ‘Introductlon' : ;

2. frcues i) It h - defirmites " 1. . Arguing against sociological enguiry whlcn demarcates 'work' from
their ;f:rl rees 2 -'marriage' t{o focus on interrelations - i.e. how family. effects
domes -%tal [ work and work changes family relations. Tends not to acknowledge

e Lese r as R 105, < Eggzgll_ggiggggggggi of family and on 1d£01ug3 of feminity on
R coRsmad i, BE3t. aho T _ women's paid work.
211y conzumes privatel Sy o i A

3. Deals with women and the crisis: cuis in socizl services effect G 51. R D Barron .and G.M.Norris "Sexual Divisions and thﬂ dual labour
women £ ways: home and employment. In paking rwomen redundant oo .FﬂIﬁEt' in Pﬂrkﬂr and Allen 19?5 &
erzloyers can draw on women's 'natural' role in home. o

L, haterial basis of -omen's Oppression: {see 2) Home as necessary to aois) F-They acknowledga need to examine dl:ferent place of men and women
capital, outside social production, privatised, domestic labour in household but is not'of itself determine’ differences in the
indirectly social, neither producive neor unproductive. ©~ .. .work place. They emphasise the forces ir the labour market to |

5. Criticisms of 'domestic labour debate' - not understand limit ° °  understand 'sex-related occupational diiferential'.
te socialisation. sanil - 2« Dual labour.market: primary/secondary sectors, a) hlgherflcuer Pay;

6. iomen's oppression and capital accumulation — iz the labour processjias ;Jﬁi;”“ﬁ? mobility between two restricted; ¢) tied to 'career ladder and
state, services, part time work - structural necessity for capital = . < ‘“TEIEfively Etablefnu career ladder, unstahle, d) cuts' thru firms
pest Z2nd world war. OCrucial that child care assumed 1o be mcther's ' ~anpd industries, . ;
responsibility. ,:;P;ubiem of .properties of jobs and characteristics_nf Jdb holders i.e.

7- tomen as reserve army of unemployed ; ”‘"Hﬁhﬁn'ﬁ*iﬁfkfﬁﬁﬁéﬁ1.‘ ﬁ circular process at 1evel of explanation

. ST and_xeal'inrld.

49. 3Barbara, Carole and Sue - Eembers of the Hed Collective, '"Paper '« <Attributes contributing to women becomlng secondary labour: dispensability
for & JDrﬁEhDr on idorking Class Jobs' HYomen and Socialism Conference .+ wisible social differences; little interest in training low

per 5, (B'ham 1974) enmmmisn and solidarity.

1« 4 group of middle class women whao have taken up working class jobs ISPEREABILILY Women leave for non-work reasons i.e. family. ' Their
in attemptl to develop a politicsel relationship between Yomen's loss 0f pay minimised-by husband's pqu Relative ease of zcguiring new
Liberation and working class women. gREss - ; § ! e

2. In terms qf wogen’s relationship to job they are doimz with other HA‘YEEIBLE SOCIAL DIFFERENCE - Vivision intn_primaryfﬁecqndqry obscured or
ycr%QrS. Ccnsc;ousneaz- i _ _ ' ) seus-Justified becayse-colncides with social division between man and woman.

3. i) different kinds of work which determine way you behave in that i.e. the separate nature cf men's and women's lives outside workplace

work Bl P&C}.’.iﬂ.g 5'.1.["5.;.131‘.1 instrunents resembles fac cory banch &c}l;it&tes +he mmt,e_wce of Elmllar divisions within it.
work but no one would deliberately sabotage that. G. - Again bound up with expectatlons of hufn&nd women's feellng
ii) authority relations: determines peorles relationship to job 5 gf inadequacy.
not just their "relation to means of production' Unions OMISM - secen as less concerned about pay; related to expectations
smooth over these differences. 2 JDARTISH - _ThE}T have -been less ERGCEEE‘FU.]. DI‘EELI'J-IZID-F at work. -
Jan

iii) relatiorship to the job: people (women?) see themselves as
or Lil not as hospital workers. Leaving as the highest for
rebellion

| 3 )

iv) relations between women workers: haﬁe acts as Escape from work

and vice versa.
relations at work - pragmatic, *unﬂrf1c+41 - "real thing'
cutside work.

v) women relate personally - on pa
for young woman (daughter) t

tern of family at work. D1

-

50. Diana Barker and Sheila Allen (eds) Dependence and Exploitation in

o o
o act politiecally in union meeti

York and Marriage Longman 1976. *

iy

4 collection of articles. See under respective authors. HRelevant
to this biography are:
Richard Brown: 'Women as employees: soie compients on research in

industrial sociology'

Eosaljﬁ'Eéiaﬁﬂﬁll Elizabeth Ewen and Linda Gorﬂon 'The Wnrking Class
Two Sexes' in honthly Review July/iug 1976 Vol EE Ko 3. *

1. ﬂritlciam of Broverman's Lzbor and honogulz Capital hlth respect to women.
2. He. discusses the 'detailad division of lzbour' which-subdivides humans
£ cayltal relations -have brought about without regard to the earlier
s i ial division of labour' h_erarchlcaLll organised along sexlines
', Which capital takes over ie, the degradation of female labour cohtinued
. and intensified but not created by capitalism,-

'qﬁyital alsu-frautureﬁ human beings in areas not work which Braverman
€S not cnnsider-- :recreation; reprodn"tlnn and socizlisation of
ildren, consumptien - which in turn effects consciousness of wage
2R 4 mrers - “r
“hus must see 'mutually re,nfurclng relationship’
1Se ation'of women inte separate. labour market.
rical work becoming more factory like argues Bravermsn but important
‘mediations - sexism as obstacle to rationalisation of work: men /want
their 'perscnal secretaries' to cater for their whims.
= Penetrations of commodities in home - women's unpaid labour.

of home and job'.
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53. Veronica Beechey 'Some notes on female wage labour in capitalist production’
Capitel and Class, no. 3, 1977.

1. Important Marxist-feminist contribution.
examine relation between sexual division of labour and capitalist
production, i.e. need to analyse relation between family and production
to examine specificity of female wage labour. In fact her analysis
only assumes the family and does not theoretically hold family and
production together in examining wage labour. ;

2. Argues that ¥arx provides a conceptual framework on uhlch Marxist-femini
can build., Lzbour process located within the processes of capital

accumulation and the contradictions to which it gives rise - the contra-

dictory efforts to extract relative surplus walue.. .

3., Advantages within modern industry of employing particularly married women

(even when women are not married ideologically expected they will): to
foster competition (in historically specific cases), to deskil, to keep
price/value of labour powesr overall down, as industrial reserve army.
The hierarchy of labour powers almost identical with a sexual division
of labour.

4. IRA: preferred sources those who nat entirely dependent on own wage
for subsistence - married women husband's contribution...

5. Specificity of women's position - domestic labour: contradictory tendenc

for its maintenance or socialisation - relation to women's wage work.

54 .Margaret Benston 'The Political Economy of Women's Liberation', Monthly Revie
Vol. XXI, 4 September 1969, Reprinted in Voices from Women's Liberation ed.
Leslie B. Tanner (Signet, New York, 1970).

1. An early American feminist contribution to the 'domestic labour debate'.

2. Argoes that the roots of women's secondary status are economic and that
women do have a relation to the means of production which is different
from that of men. Personal and psychological factors follow from this
economic relation.
society.

3. Women are defined as the group responsible for production of simple use-

values in the activities associated with home.

4. This does not exclude them from wage labour but they have no 'structural

respensibility' in this area as men have.

S5« Women work outside a money economy so that their work is seen as
valueless. But their domestic work is not marginal.

6. BSees family unit as individual production unit - pre-industrial.

7. - Women as reserve army of labour. Equal access to jobs would not bring

—  equality as long as work in home private production i.e. must become part

of public economy.
ol H

55 ucy Bland, Charlotte Brunsdon, Dorothy Hobson, Janice Winship, 'Women "inside
and outside" the relations of production' in Women Take Issue, Women's Studies

Group (Hutchinson, 19?3).
1. In k sectmns

i) women's work in the home which examines the 'domestic lahourthhaxe'
and its inadequacies --its ommission of aspects of women's role in
family which not domestic labour as such, e.g. sexuality; and
inattention to ideology.

ii) The State, reproduction of labour power and the subordination of
women which particularly looks at the Beveridge Report and its
implications for women in terms of the contradictions of domestic
and wage lsbour in the post 2nd World War period.

iii) 'Women in waged work' which considers the developments of capital
accumulation at its production and consumption ‘ends' in relation

Argues from Engels failure to

- 17 -

9 N women's .waged work; discusses the sexual division of labour at
U at home and in paid work as it is economically and ideologically
- and ‘considers women as a differentiated reserve army of labour
peculiarly defined by patriarchal rather than capitalist relations.
Egual pay, ite history and limited effects. . .--

*C
56. Harry Bravermsn Labor and Monopoly Capital The Degradation of Work in the 20th C.

1. An excellent theoretical aceoint of devclopments in the labour process in

relation to Marx's amalysis of capital accumulation. - Hence, about those

developments which have brought women into wage labour, without an

explanation of why it it should be women specifically.

Particularly relevant for women's labour Ch. on 'The Universal Market':

Family nceds reshaped as commodity needs a) Food, clothes-production

taken out of home + wimen's jobs

b) Family care functions in schools, hospitals etc.

STATE provisions ¥ women's jobs

c) New needs created 3 in part recreation etec.

Service sector = women's jobs.

More detail on:

- i) + clerical work: increased as part of move towards monopoly capital

s corporations, separation and expansion of adnimstratlfefmanagement
functions

.a)." manual lsbour - new form of working class™

. " b) low pay, no career - ditto services and retail

ii) service occupations and retail trade - a service when useful effects

of labour, themselves become commodity for capitalist resale.
iﬁ_}"_men as reserve army - their increase employment

) men's decreased employment.

;_,f_:__ .
aead ol

Y :
5?__,H'T_jm Comments' Harry Braverman in Monthly Review July/August 1976, Vol.28, No.3.

Thus she is placing women within a class analysis of s _A réply to Baxandall et al. 'The Working Class has 2 sexes' e Telation b

their criticism that he did not (in Labor and chnpaly quital) discuss

. the household, non wage labour women perform.

2. He argues that in annlysis we must start from 'the djrnamn elements rather
- .than the traditional and static aspects of a given problem', i.e. it is
_ﬂ:te way in which women 'have been summoned from the houschold by the
requirements of the. capital accumilation process' on which we should

- concentrate, :
But that is not to disparage the need for understanding of specific forms
of . household labour, but emphasis is on how they are weakem.ng and cha:uguug
. rather . than.an-thelnucnntlnultlaﬁ.

= I TR e

&ﬁm Brown 'Women as emplo]rees. some comments on research in industrial’ EFG
80ciclogy' in Diana Barker and Sheila Allen (Eds.) Dependence and loitation

m&&ﬂ and Marriage.

= e Ay very -useful article as refers to a mass of material which it classifies
; in terms of how women employees are conceived.
mﬁ- I.tﬂnah'.lal sociology either
m ij does not distinguish women as employees or
ii) sees women as a 'problem', for employed/or family and community.
Both he argues are inadequate.

: Iﬂhkﬂ.at shop floor workers and routine office workers.
Ibnks at

1} 'Orientations to work'
1i) Social consciousness and collective action
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61.Iee Comer "Tunctions of the Family' in Conditions of Illusion:
Papers from the Wamen's Movement (ed.) Sandra Allen, Lec Sanders, Jan.
Wallis-(Feminist Books 1974). {3Itﬂn led in her book Wedlocked Women )

i)} outcome of processes over time and therefore likely to change.
Women must be differentiated in terms of life-cycle and experience

at work.
a) primary socialisation of boys and girls different - girls® - : : :
ambition likely tc be marriage 1. Marriage nakes men into bread winmers and women into wives and mothers.

It is the first and besic model of the division of labour and of

power between sexes, the legzlised sanction whereby the public

separation of men and women justified by throwing them together in

private, :

Husband's labour mobility depends on her dependence on him, sceing

her paid work only as 'pin' money. i.e. 2 needs of capitaliso met:

& mobile, docile male force; secondary casual work, force.

'~ Woman who recharges his batteries so he's re=dy for work.
Consumption: imporiont economic function of family. Woman who i=s

'priﬁa target for advertising. : ;

b) opportunities in labour market limited for women., Little
I "1'“'_f“"' “choice . -
c) effected by 1ife ¢ le
d) not engaged in wo dentical to men. work which '"boring'
i etc. reincorces central interest of home.
! . ii) In areas of r
S, e ““a) “tepulation of output umder-pay men by results schemes
i b) TU membership
c) strikes
In all 3 appears to be technlchl, econcmic and social cunﬂltlons of
work 1taeIf which determines not that women.-

-

azjﬁuﬂarﬁsa Dalla Costa Women and the subversion of thc cnmmunltg,
59-Irﬂna Brueghel 'Baurgea1s Economics and Women's Gppress1on' in Eﬂ No. 1; 1977.

(Fallmg Wall 1572).

1« A dismissive review of Chiplin and Elnane 1977: 'it considers the very
real economic questions of the position of women in the économy but dne?
g0 within a framework which serves ultimately to justify the status quo,
p.110.

2. Feminists have largely ignored bourgeois economi cs ‘but in USA there 13

- -3 now a bady of wcrk on bourgeois economics of women and family. -

. 3., _Chiplin and Sloane use this theory to look at British scene. Based on
a framework of individuals acting harmoniously through the market
mechanism to achieve individual goals. No understanding of power
relations inside or outside home - they focus on discrimination not
domination i.e. an 'imperfection' of a basically free, equal and fair

market. Only = problem-if reduces total ‘output and hence total welfare.

4, Authors have
i) a sexist bias of women as 'less productive workers' - evidence

inaccurate.
.ii) gplace blame for discrimination on family where specialisation of
' functions along sexual 1inés leads to women entering market with
inferier skills
iii) blame shifted Irnnemplnyar to family: women 'choose' their work
““fh home. 5
They therefure complately ignore women's ngggesaioﬁ ih bath familr and
labour market. e : '

See Mariaross Dalla Costa and Sclme James The Power of Hnmcn ani the
Subvorsion of the Community. :

=

'Eiahmiazbs- Dalla Coste and Sclma Jones, The Povnr of Women and the Subversion
i uM:qmt? (Palling ¥alr-1972) -~
"Women and the Subversion of the Community' (1972)

~ Makes blunt asszcrtion thot womem arc not just oppressed but exploited,
- Their housework produces- surplus veluc though they receive no wages.
Began the 'Wages for housework! and 'domestic labour' debates.
Important because of cenirality she places on housewife.  But

~ confusion betweéen her centrality theoretically and politically. Latter
Dot follow fror former, i.e. political action in commufity by women, as
Dalla Costa supposcs.

Howcver she docs see housewife role as correctly determining her other
positions - as working wonman.

‘4. Both domestic labour in home ond woge labour ore work.

Selma James 'A Woman's Place'! (1953)

1. In a straightforward way describes rcasons for working, conflicts it
poses, experiences for women, their different role when tth go home
at nlght - different for men, child care, etc. —i. Pa :

% dargarcd Coulson, Branka Eages ond Hilary Weinwright "The hnusﬂn1¢a and *F

60.Jenny Clegg and Frances Bernstein 'Marxist-Feminism and Marxist Leninism (or hlr Labour under Capitalism - o Critique', JLR, Fo. 89
ud - i 9 ’ ™ -

from Socialist Women to Marxist Feminists) in Women and Socialism Conference
EEE 3 (Burm1ngham Eeptember 1974).

1. Women's nppresslnn a product of sexunl dlvlslun uf labuur hetueen domestic
and social production manifested in the social division between work and

* CGritique of Secombe HiR B3.
They argue that central feature of women's position is fact that they
arc boih domestic and wage labourers.

Secombo wrong to say that domestic labour creates value.

- ‘home. a .
2. - Housewife's work, unpaid labour, a basic @ondition for existence of He takos no account of historiczl specificity this dual role takes
T~ worker free " €5 Sell his labour power on market and produce surplus value. 23& t?:ﬁgi::: wrong in political implications, how effects women'sa

3. Exploitation of women not through extraction of surplus valie baf “thfough
© - production of labour power.
4. Housework cannot be subsumed under capltalfiahour cuntradlction.
5. Real difference between men and women not that men are waged while women
are unwaged but the different conditions under which their labour takes

. Pplace.

The specific privatized character of housework provides a material
basis for the rclative autonomy of women's oppression (Secnmhe collapscs
women's oppression into general class oppression) -

Conflict between working class non and women oOvVeT Wege.

Capitalism unable to transform radically either through extension of
the market or of thc welfare stat e privatiscd nature of domestic

labour, Beoauce of need for 'free' nmarket.

Housework provides elasticity to capitel, teking on and laying off

wage lebour. Implications for women.
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65Bo0salind Delmar 'Sexism, Capitalise and the Fanily' irn Conditions of
I1llusion: Papers from the Women's Movement (ed) Sandra Allen, Lee Sanders,
Jan W2llis (Feminist Books 1574).

6.

1. Sexism: structurc which dominates world of reproduction of the specic
capitalisn: structure which dominates the world of production.
Divided along 2 sex axis: world of women and a world of mon.
Production is an instrument for the ccononic oppression of wonmen.
At centre of world of rcproduction lics patriarchal family.

2. Assume working cless femilys man wage earnmer, woman houscwife and
mother. Her 'job' to maintain household. In position of slave.
To pay wages only make hcr 2 paid servont. :

3. Two functions of family: . reproduction of labour power and consumption
wonen's point of direct coninct with capitzl process. Homen cnd men
divided economicelly oand pelitically: workers/consumers — mystificati
of capitzlist process.

£, THork for women always in addition to "matural?! role in home. Cheap
labour. Jobs mirror those in home. .

5. Marriage and family constantly held out zs only attractive nlternative
to full employment.

1.

2.

4

&E. Frederick Engels, The Origin of the Fonily, Privaie Properiy and the Siate

l. ¥ey bese text for women in the women's movemeni. Engoged with ot =
theoretical and political lcvel.

2. In his materialist analysis Pngels argucs that with the development
of private property and the sexuzl division of labour which establish
there is o coincidence of class end scxual oppression. The monent at
which women zre cexcluded from aocia{ %Fﬂﬂctiﬂﬂgiﬂ also Ehe %nﬁsﬂt whe
that production requires slaves. U e L

3. The logic of that analysis is that it is with the eniry of women into
gocialised production, i.c. away froo the home, that women's oppressiol
will finally be zbolished.

4. He is criticised for collapsing women's oppression into class oppress
of neglecting both the specificity of ideclogicnl oppression and
women's economic role of domestic labour in the family. '

e But ke also provides fuel for the engagemeni with working class : :
struggles of women at thc point of production. : ."ﬁ

6. And in addifion theoretically he is one of the few who attempts to ' 1

- relate the sexunl division of labour to a class division of labour,.

7

1.

67. Roberta Farr 'The Womecn's Hovement and the Class Strugzle agninst Patria
in Women and Socialism Conference Paper 3 (Birmingham, Septcmber 1974). CF

1. 2:production processecs necossary for all humon life: ‘'needs?
production, reproduction.

2. Traces their development historically: privote properiy as marking
subordination of natural relations in realm of reproduction, to cconom
relations; undar copitalism: 'split' between remunerated social
sroduction and private domestic economy complete. A

3. Capital'e cconomic and ideological nced to mezintain family and
contradictory objective reguirement of more women wage workers.

4, Houscwives yield surplus wvalue indirectly in z2ddition io that yiclded
in production. Criticises 'Wages for housework! for focussing only
on housework, and the »politics of action therc.

Be It is form of appropriation of S5,V. from working class housewife that
distinguishes it from wnge labour. Homen of other classes not
exploited in thot wmy.

in
5 -

s -

iy

* Secombe: Wrong.
- of social labour detcrmining vnlue of labour power.

B

-2 =

It is because physical reclity of worker and his value creating
capacity are one that we can say she produces a commodity.

68.Anmne Foreman , Femininity as Alicnation: Women and the Family in Marxism
: sis, (Pluto 1977).

“and Psychoana

Ch.12 'Marxisi economic theory: its application to the contradictions
in the position of womern in capitalist society' desls meinly with
domestic labour but alse witk wage labour,

She argues against an 'econoic' and 'ideological' split. Domestic

labour extends terrain of '"economic! and is therefore a2 move in that

‘direction zlthough still limited to the 'economic?',

She usefully runs through main coniributions to ithe debete.

Criticizes Secombe particularly for not taking account of

i) encroachment of commodity production into home.

ii) welfare state taking over of certzin domestic tosks. Thus
although domestic labour does not produce surplus value, it
bocomes part of the 'goneral communal conditions of production?
and “thersfore subject to social pressurc.

She argues that labour power as sn abstraction has 2 related aapecis

medirted by the woge: the alienntion of lzbour cntails its

complement in the home - the intense pcrsonal relation between husband

angd wife, - This shift fronm ecomomic level not considered by domestic
labour debote, - ¥

Women's wage work - sees resistance to married women working coming

from working class itself, not capitaliste. Coulson et al not

Tecognize main aspect of contradiction between domestic and wage

labour i.c. ideology of femininity/sexuality thrown into crisis by

women's wage work.

- ﬁglkupline Freeman, ‘Introduction to "domestic labour and wage labour™!
- in Women and Socialism Conforence Paper 3 (Birmingham, September 1974).

- A good introduction to Harxist concepts of labour DOWET, usc valuc,

exchange value, surplus value.

Sumpary of U.H.L., Secombe, Gardiner, Farr articles, in relation

to domestic/wage labour. -

U.¥W.L. 'orthodox Harxist' view, housewife as domcstic slavc. Her
work is not social labour =nd not affect value of labour powe r. She
does not contribute to surplus value.

He argues houscwife adds use value which is part
Treats housewife
as peity commodity producer. Freeman argucs he misinterprets Marx's
-labour theory of vealue: value of commodity determined by amount of
socially necessary labour time embodied in it. Argument ‘oo
complicated to précis here. Personnlly I favour Secombe.

Gardiner: domestic labour affccts value of labour power but not via
individual wife ond amount of work she does. Criticises Secombes
'petty commodity' production conception.

Farr: Analogy betwcen housewife and wage worker; housewife is
indirectly cxploited,

cﬂ!:line Freeman and Janc Tate 'Class struggle and the Yomen's Movement!
—ZRen and Socialism Conferemcc Peper 3, (Birminghom, September 1974).

_Uhderstand women's oppression through family as centre of consumption
= Teproduction of labour force through housewife's addition of use
Value to goods shc buys.
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2. Ideological effects: family as realm of privacy and freedom of s 2.

choioe.
3. Capitalist mode of production; in abstract, compatible with completc
socialisation and/or ceritalisation of housework but unlikcly.

- -A;- - -A%tempt to scparate different classes of women in thoir domestic _ 3.

functions for copitzl.

5. Housewiwves' production of use valucs not surplus valuc, their '4.

contribution to reproduction not production cffects their
congciousnese.
6. ‘Unequal pay, restrictcd opportunity at work inseparable from

oppression of women in and-through family. i.e. oppression in family bl

of central imporiance in determining other oppressions.

71 Jean Gardincr, "Women's Domestic labour', IIR §9. * F
1. A Critique of Secombe HLR Ho. 83 which asks why capital would wish
to rctain domestic labour in privatc form, performed by women.
2. She argucs that surplus valuc is produced by thc housewife becausc
it keeps down nccessary lobour to a level that is lower than actual
subsistence level of working rlass... (Latcr article shifts position)

3.  Exapines possibilities of socialisation of domestic cerc under 1.

capitalism. Conflicting pressures, idcological and cconomic.
-. Depends- on state of economy:. -Tull enployment, necd for women
workcers, ctc. ; : ’

e o

4. Some of 'political' criticisms of Sccombe valid: . -
i)  he fzils to recognizc 'sexism' in Tclations betwéen working ==

cless men and womcn.
ii) subsumes women into class struggle. :

-p3<

It is considered as z 'mode of production! coexisting alongside and

- dominatcd by the capitalist mode of production. She is arguing
therefore that not only surplus valuc is a source of profit for
capitalist.
Hot always profiiable.-for capital to have domestic labour - depend on
demand for wage labour, and rclative costs of socialising child care.
Considers rclation between fomalc domestic labour and domestic lebour
in gencral i.c. by single peoplec for themselves, fathers/husbands taking
major responsibility ete. Femalc domcsiic labour associated with
ccononic dependcnce.
Considers politicanl implications = relation to class annlysis - not
themselves ai  class: individuals isolated, identification with
breadwimners. Confront capitalist class through price mechanism -
buying commodities, or via the statc. :

gk, Jean Gardiner 'Women's Work in the Industrial Revolution' in Conditions ©C
of Tllusion: Papers from the Women's liovement (ed.) Sandrn Allen, Lee
Sanders, Jan Wallis (Feminist Books 1974 :

Hot about period bibliography is concerncd with but:

Women's liberation has been concerned with problem of analysing how
capitalist and male domination are interlocked in the oppression of
women,

2, The paper looks at that question for pcriod late 18th early 19+ih C.

Though forms of women's subordination have alterred it reprcsents

.8 case study of ways in which both capitalist and pﬂtriur&hal
domination of women arc intcrcommccted and can be modified in n period
of major social change.

. ] d SwTr .
iii) lack of historical nerspective in discussing domestic labour, .i;EL—- - . ) :
Her cconomic criticisms less useful. Perhaps wrong. - 75.5clma Jones, Women, the Unions and Work and The Pcrspoctive of Winni F
: . . (Dondon Wages for Fouscwork Committoc and Falling Wall Pross, 19?2?.
72Jean Gerdiner, Susan Himmelwcit, lMaurccn llackintosh, Women's Domcstic e ; :

~ Labour (Political Economy of Homen Group paper; unpublishod, 1975). -
i

Also Bullctin of the Confercnce of Socialist Economists; June 1975, e
Vol. IV 2 (ii) ). = Iy

1. Hejects Gardiner's esrlier position: i.c. not = transfer of labour - 3
from domestic labour into profits; though husband certainly benefits —
But valuc of labour powcr not synonynous with labour time embodicd e
“in reproduction and msintenance of labour power once onc takes accoul
of domestic labour and state.
2. Ticed to recognisc women's dual role in capitalist productien: domest
labourer's and wagc labourcrs. Explore reletion betwcen women's
veges, mén's wages and valuc of labour powcr.
3. Hutual reinforccment of domestic and wage work for women - under

-

4. Some socialisction of domcstic labour ncoessary to permit women to
" "carry out wagc labour, but nlso forces working against complete

socialisation although capital is in fact ercding the basis for womch

oppression in family. : > :

23, Jcan Cardiner 'Political Economy of domestic labour in capitalist socity’
in Barker and Allen (1976 Longmans).

1. Agnin argucs that female domestic labour a source of’surplus labour
for capitel, on the assumpiion that thc aversge labour time spoent
by them in earing for femilics cxceeds the labour embodied in commod
consumed by thcm out of husband's wagc packet., This is not to argu
that they produce surplus valuc, i.e. it is not productive labour.

b
Y v -

1. Prescnted ns a papcr ~t a2 national confercnco of the Women's Liberation

movement, which while much disagrecd with provoked much discussion
_ ¥ithin thc nmovement. 3
+« An atiempt at 2 feminist anslysis of the unions.
= The demand for wages for houscwork is an attempt to brock down the
division that capitel mokes between homc/work, between women and men.
- Unions have never concerncd themsclves with unwaged workers yet when
on sirike they crucially depend on wives support.

The Perspcctive of Winning:

* L. the working closs is not the unions
2 Feminism poscs autonomy from capital and its institutions.

=y
-

It sccs
that working class struggle is in the homc and at work. The Feminist
8trugglc is against the fomily but not so we are free to be cxploited

voluation in both. .L!;L- in the factory.

vy

p - i - -

Wages for housework is an attenpt to achieve power and rcject the
factory, to gain men's support and break the hierarchy of powers

between men and women, and bresk women's dependence on men.

The criticisms of these articles arc generally over 'Wagos for hougework!

as a political demand, not in reletion to the theo it attcopt
articulatc. ° ' =4 PAPHLET e

L;!ﬁunkn Hages, Hilary Wainwright and Margaret Coulson, 'Some Critical Hotes

Wally Sccombc's ™The Houscwifc and her labour under capitalisn® in
=8 and Socialism Conference Papcr 3. (Birmingham, Scptember 1974).

e LR &9.
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77. EKarl Marx Capital Vol. 1 (Lawrencc & Wishart 1970), Ch. XXV, The General
Law of Capitalist Accumulation.

In this chapter Marx deals with how the growth of capiial influences the
1ot of the labouring class'.

: g Concentration and accumulation of capital - morc and wealthier
capitalists.

2 Contralisction - the tcndency towards monopoly.

3. Both above associated with:

i) competition and thercforc tondency for cheapening of commoditicg

ii) application of scicnce to production which leads to diminution
the varioble (workers) as opposcd to constant. (@achinery)
constituent of capital but takes inverse forn of increase in
labouring population,

iii) their relation of .dcpendcnce becomes nore extensive as cepital
extends its spheres of production and commodities it produces

iv) periodic repulsion of labourcrs and their attraction, a
tendency for skilled to be replaced by less skilled, nale by
fepmale, mature by iomature.

v)  tendcncy for labouring population to make itself relatively
sunerfluous takes place elways to an incrcasing cxient.

vi) Relative surplus population: a) floating, b) latent, c) stegnan
end @) pauperisn.

78. Monthly Review July/August 1976, Vol. 25, Ho.3. Technology, the Labour *
Prooess =nd the WHorking Class.

A collection of articles all relating to Braverman's Labour and Monopoly

Capital. See under separcte authors. Relevent to women are: ;

1. "The Working Class Has Two Sexcs', Rosalyn Baxendall, Elizabeth
Ewen, and Linda Gordon. ;

2. '"Pwo Comnents', Harry Bravernan, .

3. ""he Other Side of the Paycheck: Monopoly Capital and the Structure
of Consunption', Batya Weinbaun sand Any Bridges.

A, 'Social Relations of Production and Consumption in the Human Service
Occupations', Gelvin Stevenson.

79. Michaela Yava, 'The Fanily: A critique of certcin features' in The Body
Politic (ed.) Michelenc Wondor (Stage 1, 1972)e - - — =%~

1. Sexusl division of labour hardly been challenged.  'atural' so tha
wonen have to choose: between children and a job, i.c. biological
function still determines her social role. Achicved through nyth
of "maternal instinct’'.

2. Becausc wonen's chief rolc wifc/nother/housewife others subsidiery:

in enployment expected to lcave when has children; reiniroduced
afterwards at lowsr pay and rosponsibility; if tries to work when
young children enmployers reluctant to have her. MNon arc never askd
whother they have mode adegquate child care arransencnis; wonen
fewer denmends at work, scab, un-unionisoad. 7

3. In hone women who do no productive work conpensate by bringing up
children in competitivc way; devclop cXcessive pride in home and
resent husband's incrcased participation in their domain.

4. Since women's work in hone umpaid forced to be economically
dependent on husband, nakcs her & prisoncr, loss of self respect.

e

80 J=a1ly Saﬁbnbe, 'The Housewife and Her Labcur under Capitalism', FLR llo.83, *F
January 1974. { ol

_.1. Conceptualises that undcr capitalism thc goncral labour process
- . splits into two discrete units: domestic and industrial. That is
a structural prercquisite for the cxchange of labour power.

2. Privatised and unproductive domestic labour not usually considered
part of eccnony at ell. Argues that does create and transfer
value - reproducing labour power cconorically and ideologically,
though the wagc form obscures its relation to capital.

3. Fot relatc women's domcstic labour to their own wage lsabour only

to that of husbands.
4. TWhen wages fall below valuc of labour power houscwives intensify
“*  labour at home and/or scck outside enployment to naintecin fanily's
4 living standards.
- i Secs that it will be wonoen wage workers who will be conscious of
3 L : their position and act politically, not housewives.
~ 6. Though his argument has becn puch criticised it has provided
the central thecoretical toxt in the 'domestic labour!' debate.

‘;331--“&1:3‘-:3306&119; 'Domestic Labour - a Reply', LR 94, Fovenbca=-Decsmber 1975.
- - - > T - E3 F

1. Accepts Coulson ct als criticisa that in HIR he did not deal with
tcd donestic labour's relation to women's wage labour.
2. Criticises them for not adcquately answcring the gucstion 'How does
Law of value indirectly inpinge on domestic labour such as to
distributc wonen's totel labour time between houschold and outside
enploynent?'; becausc they do not accept that domestic labour creates
value and therefore commot relate the two labours.
3 Fiazihility of female labour: when fzll in real wages housewlves
" able to intcnsify domestic labour, take on outsidc employnent to
naintain standard of living.
Women's wagc labour as value trode off. Increased cost of family's
subsistence conpenseted by additional income.
In part donestic leabour's rising productivity cxplains availability
of marricd women for outside employment but gap between its
productivity and thot of wagc goods increesing so that her woge able
to purchase more than labour time forcgone domestically, i.e. this
,.ﬂ_lwidﬂning productivity gap pusheés nore narried wonmen onto markcet.
This is focus on supply factors pushing married women into labour
., 1orce,
=2 1§g§iﬂl-ﬂﬁlntions of Production and Consumption in the Hupan Service * F
ii;rna', Gelvin Stevensen in Honthly Review, July/August 1976,
- Vol, s 10,3,

+. Argue that 'humen services' reguirc an cxplicit theoretical analysis
of the social rclations of consuuption in addition to the social

. relations of production'.

Human services: thc prinary outcone is ~n interrction designed ta

, Change the condition of onc of people involved in the interaction

i.e. comsumer includes health, education, social scrvices cte.

History in rclation to capitdl accunulation as population atonised,

Proleterianised and nunmbers 6f clderly people and dependenis increcsed.

They provide clements of scryice and control sinul toneously,

one or othcr poy be dominent ot any tine.

Prﬂd?ctinn and consunption occur sinultancously j.e. only with hunan

Service workers arc there direct and imnediate social relations with
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the consuner so that thc social rekions of consumption - status 2.

hFicrarchy, privilege, coocfort - goncreoted at point of production,
in the interaction between provider and consuper, .The service
" worker comiimually reinforces the class identification of consuncr:
they arc oppressors ond as workers oppresscd. : 3.

83, Union of Women for Liberntion 'A Few words conccrning "Theories™ on F
Wages for Housework in Women and Socialisn Conference Paper 3, (Birningh 4.
September 1974).

1. HMisleadingly titled: the longest ariicle in collcction.

2. "Argucs literally fron Marx and thrCfﬂrE is helpful in pointing to
relevant parts of Capital.

3.  However they do 'slafe' cvery other writer and position as 'reactions

fa Sec 'Doncstit labour in relation to the production of Surplus Value!
in Working Papcrs in Cultural Studiecs 9 for summary of their argunent

5.”—They argue, as Harx hints at, womcn perform "frec' labour in 4he honclitid
i.e. 7ot cxploited which iz not to say that they =rc not oppressed, 915-};1:

because do not create surplus value, is not a productive labourer.
She docs-not produce comnoditfies.

€. “Criticiscs Gardiner and Sc¢diibe for attncking law of value: +they dzo:
are in cffcct saying that labour powcr consistently sells at lcss 3
than its wvalue, bceausec not pay houscwife. But UWL argue woncn's
labour is individual not Bnclal labout thercfore not affcet valuc of 4o
labour power. .

‘27. WHomen as donestic slaves

8. Only relersc fron private donmcstic service and rcintrﬂductlﬂn into

social production end oppression.

84 ,Hichelene Wendor '"The Conditions of Illusion!' in Conditions of Illusion:
Pazpers froa thc Women's Movement (ed.) Sandra Allen, Lce Sznders, Jan
Hallis (Fﬂﬂlﬂlst Books 19?ﬁ}

1. Ideological pressurc on women to sce themselvcs prina rily a1
* ond poithers nffeets all womcn., For wonon who work and have femilics
a double burder: their work sccondary, because no one to take their
place as nothers, For thosc who work and have nade conscicus decisi
not to have children, often a sense of coptiness.
2. Economic dependencc of wonan: . ¢ven when work because usually part
"~ or lower pay. - In honme depcndence denied. It is sharings: but, his
work is outside, defipod and paid: hers is never finished, unpaid.
Becouse he iz paid he can opt out of housework,
3. - It is when nmarriage broaks down that cconomic contract cvident.
4. ~Her relationship to money indirect. Buys but does not earn,
therefore cannot buy as autonomous individual.
5. Wrong to consider that child rearing over after 5 years. Erotional
responsibility. Only teaching which c¢an go into without any proble
- extensién of her mother role.
6. Aua peir systen hypocritical and exploitative: 'substitute' mothers.
8c.'"The Other Side of the Paycheck: -Honopoly Ceapitzl and the ‘Structure of *
Consunption'. Batya Yeinbaun and Any Brldg9= in Honthly Revicw, July/
August 19?5 Vol.28, To.3.

1, TWhile Braverman argucs that capital accumulation creates ncw
occupetionel structures they arguc that the social relations of
consumption - structured through the household and performed by wonel
a8 housewives - also chongces.

... do more wnrk whnn shopping.

tjﬂbrknrs little more than =

s wivcs “'§h°7

= S0

Effect on political consciousness of houscwives; which related to the
contredictions between their work in the'nhrkct and their. role in
home. Capital mrkes contradictory demsnds on women, siructurcs conflicts

. between individual wonmen.:

BEeconciliation of cepitalist prnductinn with social necds takcs place in
market only through women's work of 'murturence! in which consumption
the The first step i.e, 'work of cansugptlun', ¥ooon: as 'consumpiion workers!
Congider class specificity of this consuoption HOIL, and how it leads
to_specific arcas of peliticel activity c.g. housing.

“Belation bétwecn tendoncy towards making service industrics nore

detsiled in their labour e.g. supermarkets but recuire that consumer
Women at both these points.-

sﬁ,Jnhn_Hestergaarﬂ and Henrietta Resler,-Class-in a Gﬂnltallst Sac*ct = AC

r;_g_stggg_nf—ﬂnntcmgaragg Britgin. (Heinenann, 1975)

.

A short section on fumale woge labour, discussing its relation to
more generzl class inegualiiy - reinforces those class divisinns.
Conziders differences betwcen working class marricd women who hav
elways worked -and mldﬁle elass merried women for whon 'the right tn
work' is still 2 demand.,-

e Insreases in married women working in '60's narrowed gep beotween

proportion of working class/niddle class monen working.

.Sex ingualily strikes hardest =t lowest levels of ﬂccupaflnnal hlerﬂrchy

e.&. tocachers get 1/5° luss thﬂﬂ men; clerical, workers < less; manual
Homen's pay relative to aen's worscnod overzll since 1921 meinly

bauauae of part time work which is-peid so badly.

«Jan Willians, Hazel Twort, Ann Bachelli 'Women and the Family! in D

¢¢@g§g Body Politic {ed ) Hichelene Wondor (Stage 1, 1972).

In hﬂﬂE wopmen iz in the fapily and 2 ere disturhinglg SynOnyoous.
Houscwork:
i) .endless routine, crenice its own ooments of achicvenment ond

satisfaction into which one inserts oncs own peeks, to cvade
.. mondony. '
11} Compulcion to do housework not cconomic or legal but moral anﬂ
"~ personal.

iii) Iﬂoléted but never aloncs

her domain is public kiichen.
escape iz day drean.

Only

‘iv) Division of work/leisure in two places, two timcs not applicable.

1 and Socialism Confcrence Pamer 3 (Birningham September 1974), Women's

Roberta Eﬂrr=_-

£ Hagas- Hilary Wainwright and } argarct Coulsoh

ation Group.

under separatc azuthors:
roline Frcopan:

'Introduction to 'domestic labour and wage labour!

THonen?s domestic labour!

'The Fomen's Movement and the class struggle against »
patriarchy!

Eardlner-

'Some Critical Hotes on:Wally Sccombe's “Phe Housgewife
and- hor Labour Under Capitalisa™! °

1 of Women for Libers tion, 'A few words cunccrnlng "Theories™ on Wages

ior Houscwork!.

‘;}iﬂﬁ Freecnan and Janc Tate :'Class struggle and the Women's Movement!
Ny Clegg and Frances Bernstein:

"Weryist-Feninise and Horxism=Leninism

(or from Socialist Women to Marxist Feminists)
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Celia Pugh, Dodic Weppler and Ann Foreman 'The IMG Contribution for the €, - BISTORY

Women and Socialism Confercnce!
Barbara, Carnole & Sue - Menbers of the Red Collcctive 'Paper for &
Workshop on Working Class Jobs!,
-fsee .authors) = _ '

; G 1 .
89. Homen's Studies Group:'Relations of Production: Relations of Reproduction
Horking Papers in Cultural Studies 9, Spring 1976.
In 4 sections: :
1, Domestic labour in relation to the production of surplus value
i) Discusses Marxist concepts: productive, explitation, mcans of
! subsistence etec. - tony
ii) Buns through argument of 'orthodox' Harxist (UWL article in
Wonen and Socialism Conference, Papers 3): demestic labour ‘fre 2,
lobour not create surplus value. .
iii) Wally Secombe's HLR 63: domestic labour indirectly creates wal
Slightly misplaced criticisms of hin: confusion over value -
or exchange? : ; -
2. Surplus value and thec wnge
i) Focusses on wage as phenomenal form hides wonmen's domestic workll |
ii) Jean Gardincr et =l ?ﬁﬁiisggﬁ—nf Conference of Socialist - :
Economists) cannot compare wage and domestic labour. _ _.
iii) poves onto ideological functions of family and women's role. e =3:-

3. The wage form and its rclation to the ideological-Tole of the family

i) Attempts to show how capital structures the 'meed' for domestic
labour - dopestic labour 2 prc reguisite for wage fornm. To
cstablish labourer aw . something apart from his labour power.

ii) phenonenal form of wage which hides women's labour

iii) domestic labour a focus for rclation between production and
reproduction :

4. QRelations of production: relations of production. Criticiscs
‘doncstic labour debate' for collapsing women into working class and
secing relations of reproduction as o secondary nirroring of thosc of
production. The nced to look =t ideology, psychoanalysis.

.- 1.
2

g0 iomen's Studies Group, CCCS, Women Taoke Issue - Aspects of wome ;éh
gubordination (Hutchinson, 1978).

Two relevant articles. See authors. . :

1. Lucy Bland, Charlotte Brunsdon, Dorothy Hobson, Janice Winship,
"Homen "inside and outside™ the relations of production’

2. Dorothy Hobson 'Housewives: isolation as Oppression!.

g1L. Wright Mills, White Collar The Anericen Middle Classcs (Gxford Univers
Press, U.S5.A. 1951). :

1. Women gencrzlly ommited (Cf Lockwood) and nceds = reread/interpretat
but - : -
2, Interesting annalysis of snlesgirls
i) shift from personal cecrvice to ippersonality of large departinen
stores, gorresg ding to shift in consciousness: conccrn for
custanerl%ﬂ“ﬁ% o0logical eneny. Ho rcalisation of store as
c¢cononic” encoy. ] 5 ¢ S
In store her personnlity nust be nmanaged 'the alert yet obsequid
: instrunoent by which goods are distributed!
3. the white collar girl. Doninates our idea of office.

ii)

She _i_-_?_ offic

92 CSE Pemphlet No.2 Cn the Politicel Boono
. THomecn, the State and reproduction since the 1930'st.

R g

* 4ii) Ch 4 Trade Unions: men only.

" wasied rosource; growth of union menmbership:
- pay. '
‘Hot feminist.
* Who are’intrinsically no less and no more intelligent ingenious or

= individual gifts to best sdvantages in their work!,
. . no ana;ysja of thisg, just a statecment of f=ct.

.I:| -i-a.
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=
oy of Homen, (Stage 1, 1976), * B

From position that reproduction, donestic lebour and child bearing,
by wemen is material besis of their- oppreassion. Reguired cconomically
and politically by capitalism yot in contradiction: increasing
participation of married women as wage labourers becsmuse £
i) changes in family structurc =nd function (Size, period of child
bearing, etc)

econonic denands with developnent of copital for nore labour
of particular kinds. A fairly detailed aceount of thcse
dovclopnents.

Thc detcroination on woinen's wage labour by their role in ronroduction
bestows certazin charactcristics to that labour .

i) resorve army

iji) their uneoployment hidden

iii) low level of wagco-supplencnt

iv) pert tine work

¥) . -sexur]l division of labour — women's jobs

vi) poorly organiszcd in TUs i

vii) morc vulnernble intizes of ec crisis.

Response by state c.g. Bqual Pay Act and Anti discrimination Act

not guestion women's rcproductive role on which wage labour rests
Political demonds have to be organized around thot relotion. |

"”~olnnh'nnvieug Hooen and Work, (Arrow 1975). A

Hot a book worth spending nuch tine on = superficial. '™

Useful for a fow statistics nnd a ouick historical -loek at womcns:

i)' Ch 2 Pre-industricl Women i.e. 18th C. '

ii) Ch 3 The Industrial Rcvolution -

-For understanding nalec dominance
in unions now, & uscful background to 19th C activity, .

iv) Ch 5 The Professions closc ranks — how closed to women in 19th C.

¥) * Ch 6 The Two World Wars: roles and jobs '

Also dcals contomporery situagion: enployers attitudes to wonen

workers; womon's own attitudes: professions; wmarricd wonen os

legal changes - equal

He is arguing for the rights of women as individuals

adaptable than men'. They have been denied opportunity 'to use their

However there is

i

dsay Mackie and Polly Pattulo, Women at Work (Tavistock, f3,; e TR

#00d goneral and un to date introduction to women at work starting frdb
#men's 'double burden' of houscwork and paid work.
- Housework — its history, orescnt lack of status, boredon, problen of

They have chapters on

€arc of children, housewifc ns consuner. .

“'Bducation: but for what?' Fow education (Iewsom Report) particularly

in lower stroans gearcd to marriagc — in part through subjects available

fﬂ girls, in part-through their own cxrpectations. Apprenticcships.
bay: pan aptitude for dull, ropetitive work'. Choracteristics

" of 'women's work' — port tine, serviec industries, 'flcxible' but

unskilled etc, Runs through jobs.




s

'"Professions: only pioncers necd apply' - How argunent goes - 'if
one woman can do it so can ther!'.., Acccptance is at level of —
individual rather than ss professionfl up.
'Training: why both?. They'll only narry' - Lack-of skills wosted
gomparcd with nen. ‘
‘"Panily: who cares for the children?? Paucity of child care. .
/ 'Rights' - EP and GD legislation. Pensions, Protcctive legislation,
, Maternity leave. EF. Strikes.
‘ Trade Unions = History. Poat “nd World Har rccruitnent of wooen.

a5, Hiﬁistry of Labour Gzzctte 1958 A

Yarch '"The Enployment of Wonen and Girls in Great Britain eince the w

96. kinistry of Labour Gazette 1962. &

Decetiber Women in part time coploynent in pmamufacturing industries.
Chenges in period 1950-61.

-October Forccasts of the Futurc working population

97¢ Ministry of Lebour Manpower Studies, Ho. 1. The Paticrn of the Future, &

HISO 1964.

1. Chief changes in employment structure reclate to femrles. Shift from
single to parried woncn in proportion working:

i) 1lese mobile

ii) nore likcly only to be aveilablc for part timc work

A problem when to maintain standard of living productivity necds to
grow-at faster rate than present. : e

A run down of manufacturing industries in terns of male/femalc
coployecs: In general anticipate slackening of growth which will
affect feonle rothcr than male coployment.
white collar workcrs.

Services sector: 'White collar' and large numbers of manual workers,
in transport. Much lcss effected by cyclical factors, riscn cvery
yeer since 1953. Over 504 wonmen. Breakdown of industries.
Anticipnate increases in hcalth, cducation, distribution, Marked
" divergence between males and female coployment: greater incrensc
fenale - contirue 2 :

Assupes activity ratc remain high for next 5 ycars. Effects number
of perricd wonen entoring coployment. Fenalc ppportunities oxpand -
slightly faster than men's i.c. strong pressure on femnlc rescrve.

2.

Biced to increasc part time opportunities, and provide. other fnoilitihe

to help married wopen.
1.

98.Viola Klein, 'Industrialization ond the Changing Role of Women!,

Current
Sﬂcinlﬂﬂ, ?01- HI, Eﬂ.l- 2 B B’ 3

ﬁlsq gee Ch 1 Britain's Married Wonen Workers

Traces history of family ond wonmen's role within it since boforc

1.
industrialization, in rclation to production. )
2. Hecognizes ccononmic functions of domestic lgbour. Though nany of
fanily's functions bcen taken over by social production leaving it
as consunption unit, preparation of food etc ecomopic in wider scnse
while not affccied by cconomic lews governing market.
3i The anachronisc between 'stationary' feanily and cconomic growth outsié

leads to scnse of futility for neny wooen. Yet:

Stecady rise in proportior

Tables: Forccasts — nunbers an! agefsox, industry 1963-73-50, PAMPHLE

1-.-
Fanily retains its ioportance as fundonental social institution
par _excellcénce: :
i) socialization of childr
4i) seite of effective relatibns .
With new indusirial developnents another layer added to
giving new -opportunities for wooen, without destroying old onecs.

i) * industrialisotion: unskilled factory work and donestic service
“4i) light Industry ond subsidiary services: senj skilled, white collar
iii) Wclfare Stetc, distributive industriess executive, personncl for

- ancillery professions, scdentary rather than factory occupations.
' Ideological changes: - women's right as equal citizens, cqual education,
- odsumption of work, at least becfore narriage, denocracy within fonily
but conflicts for women between opposing demands of hope and work.

4.‘

-ecployuent,

o

g9. Julict Mitchcll, Honon's Estatc, (Tenguin 1971) * B D ¥

1. Attenpt to develop o Morxist-Feninist theory of wonen's opprocssion.
Concerned with econonic relations, ideology, wonen's consciousness
and political siratcgy. Chs. 5,6,7 "The Oppression of Women'
Conceptualises wonen's oppression within a conplex unity of 4 structures
historically constituted and determined ultinately by the economic
. facior
i)  production (men's world) :
ii) - reproduction (bearing babics not reproduction of labour power
~iii) scxuality
iv) socialisation of children (the fanily, the triptych
' ___women's world).
. - 4 structurcs.
- Women's role in reproduction and ideological rolc in fanily keep women
subordinate in production but hor assumed dominance in-own world of
-~ fanily obscures that., Detcraination of production on reproduction
g = Treproduction 2 sad niniery - child as creatively produced conaodity.
' 4. Deteils of woncn's work situation: working class women - as wives and
- daughters - wonen's work, sourcc of cheep labour ete, Profeszional
women - woncn's work or isolated, spearated by class froo working class
wonen., For both froily structure doninates: their jobs and
3 consciousncss of position in paid work. :
9« Contradictions, objectively: women in the most.'primitive' ond post
E :H‘Bﬂ?npﬂed' position in capitelisn - work, carly capitalist, but
= & ddeologicnl moans of creating parkets - sexuality in advertisencnts.
= Subjectively cxperienced,

BY=u

2.

s

: which is
Libcration achicved only by transfornation of all

B I ..‘. i

ulene pinﬂnr, Honen at Work, {PEP, Vol, XXXV, Droodshect 512, May 1959}' F

®itten just beforc the Women's Movenont publicly surfaccd and before Eoual
“and Mntidiscrinination legislation finalised. Human Rights Yesr and

years of suffrope - revival of intercst in HOnON,

*art I. In deteil interestingly traccs poth of

1o 'equal pay strikes!, Cov comnniiment 1968.

: thfhmt IT Homen at work: Tos., occupations, etc.

e Lod3 e of employnent.

" -ferent scctors _
= Part ITI. The Pressure Groups ~nd their policies.

cqgual peay since 50s

Then sections- on

'1"31) 'Iiomgn_in TUs.; Unions zttitude to Equal Pay, child carc troining etce.
“iil General organizations: Indicates clearly great activity on bcholf

Fone

p - of ‘wonen before thc Homen's Movenent.

= group of middie cla
| equel rights of
" " Womcn of Cront
~ An Assesspent:

~ Tor an organizat
. Working wonen.

A significontly lerge

a2 organizations for womon all agitating for
one kind or another .e.g. Hationzl Council of
Bri‘trtin- :

that wonen themsclves have to struggle. The najor need
ion whosc primary concern is to furthor intorests of
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101. Sheila Rowbothan, Homan's Consciousness Man's World (Pelican 1973).° B D our place within socinl fivision ~f labour and our personal lives
. i.e. work/fonily, nen/wonen thercfore

1. Ch. 6 'Sitting ncxt to Hellic' in particular. Theoretical, histori ii) pleoc nersonal life, peychomnnlyeic within o Karxist onalysis of

and cmpirical, ) - & ~ production. Fsycheanclyzis histerically produccd by naterisl rclations.
2. A Harxist-foeninist analysis 1.¢. women's role in production deternin Icplicntionc:

by their production within the family. A theory of patriarchy and = i) politicclly in feninirn 'versus' socialisn arguncnts

cepitalisn, sexual division and class division of labour. ji)* for kinds of jobs wonem inke up, attitudes to that etc. in relation to
3. Women span world of comnodity production and production/reproduction their rolc ot honc.,

in home. Two co-exist painfully in own lives. Antagonisn between ST

pen and wonen built into separation of point of production from poin

of consumption. They have different relotions to nesns of productig s p.  IDECLCCY
- not yei won right to equal exploitation in paid work, Conditionsll n _
of capitalist production penetratec fanily but fanily node of product Bk, Socizl Insuroncc cnd Allicd Services, Beveridge, W.H. HMSO 1942, *

e ] -t 3 E 7 #dawm L -
cffects commodity production c.g. types of jobs women have. Idcolos 5 N
and paterial determinations,. s B 2. Ioporiant as background to weriad T ez 3a
4. Also considers B ¥ 5 = ts recomnendatiors were largoly irplencnted nnd heve only
i) contradictions for educatecd wonaen particularly 60s onwards: recently urderzonc sezicusz —covisier
'equal' cducation/non caual jobs. : _ ii) the ideologicn: grounds h support the proposals’particulnr
ii) opposition within unions and at work froo nen who do not alwaya T - - trestpnent of E: 1 no% disappenred.
support then . : ] 2. Concerncd to tncih ' seer ne eruszcd by interruntion in
iii) equel pay and contradictions of its achicvement-- carring powsr of wnge enrmor in fanily, Two 1lovels of econonic
5. Conccrned about women's consciousmess of work and contradictory ¥ support fron Steic — }
cncounter of spheres leading to new fenindne consciousncss. Working i - 1) socinl insuronee baced or & eonirilutory srinciple i.e. warc
class women as potentially nost subversive. : Xk ) earners pay ir and scieivc “or nroamloyoent ete,
6. Problens in book concernm conccptualisation of fanily as pPre= iR ii] Haotional assid cplonentary b-:nefi-{;} ba=zed on ocnns
capitalist mode of production. Penetrstion by capitalisn. e tost - n o those whr T2il1 through (i)

afic
unit (pan znd wifec o

H

BN - Yomen z) cssuncd

102. R.M, Titouss 'Thc Positiom of Wonmem, souc vital gtatisiice, in Essays on nd Vorld wuar. =
'Ihe Welfare State' (George Allen and Unwin lst cd. 1958, 2nd od. 1923;- tean) with housouiver surchce class who reccivo
. # Benefits only through +1 5% 5 coniributions. Hc cenceives
1. His account of significant denographic changes in working class fan her houscwork and riothorliosd ~c ' 732l vnpoid scervice! o be supportcd
end wonen's position within it, was nuch used in discussions about 13 allgwences. o

=]

by peternity gronts ond nhilg
“dorking na-riced ™ i
because nssunoed

1.¢. womcn dcnendents’ in torrs of insur-nce scheme ond ideologicolly

married women's eoployoent.

2. Decrease 'in fanily sise and tioe spoent by sother. in child bearing.
Increased siandard of living.

3. Increesed cxpectations of life - morc wooen pensioners.

%2 than nen and sinslc wooen

sunnort thon

end econonicnll; ng nothérs,
4. Tdca of conpanionship within narricge: 'denocratisation! ge Eruas e g
5. Earlier and more marriages i Bowlby Mcntcl Cnrc and Benia® Teaitr fWED 1951,) ¢
6. Points to: dual rolc for woncn - conflict betwecn motherhood ond L o R L e e it v
wage earning. With child bearing and rcaring intense only for = fe E0CS not doal 2t 21l wiih womcm's coployment but has been pivotnl in
years 'the guestion of the rights of women to an enotionally satisfy RBEDINS rcsponse in 195060 1o o= 3 f.e, —arricd women with childron
life appears in & new guisc'. : Whilec hiz fia el nt to childzcn in institutions goeneral-
7. The nunbers of parricd women in coploynent have increased: source @ BWSations ~cre gedc stous - socher/ehild rolntionskipa. ' Crudcly if woncn
recruitnent is women over 30. ' : with their o - ‘ nrs Z.c. worked, their children
8. Troining ete. usually closed to the older women. Tor maternn] iy = oo Ith noazibility’ of letor Becoaing
Y Statc neceds to cxanine and be concerned with this social problen. Gclinguonts
Belicved to 3% £ £l honlih is thet ihc Ainfrnt ond
103. E1i Zareisky, 'Capitalisn, the Fonmily and Personal Life! Socinlist Revolu BRIV =horld crocoiones o ‘niimntc ond continuous rclationshin
3 no.1, pp.69-125; 1973. Also as a book sanc title. *CF BRER his nother (or nor-rnon sthe Zeistitute} in which both find
sat oion ond wninroon (AT ; icifonchisz the cootiona of ™
in inportant Marxist contribution. Through historical analysis (often £ By and suiit, e : i iz oo F171 hoeelth will
schenatic and unsatisfnctory) theorctically attcmpting tos BWEIoY i o nodn = 3 eiifcrn ;
i) Conceptualisc thc fanily (and within that women's labour, ac part of :
node of production., Henmce that the fopily is historically specific o S . Homnn o 1roe {6 1itir~1 Tcntve 1 ¥
‘matural' or universal'. In the capitalist pode of production the : B s T
fomily is seemingly scparated from socizlised comnodity production Clouin-1y 1 Cofn Aot aty: Lthe o .
hegce the private lobour performed by wonen within home oftcn . i : L5 IR P o,

unrecogniscd ~nd elways undervolued. Creates a second split betwcef B SEeh' | gy
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3.

Le

59
6.

Te
8.

Education for womcn now 'normal' so cen afford to be ferminine.
Consider how far cducation for girls should be different (i.c.
supports Crowther Report).

'"Fundamental privilcege and duty of womanhood' still care of fanily.
It is and should bc that,

The slog of houscwork rccogniscd btut compeonsated by influentizl role
as consuner on half of fanily and herself, ond her role as moral
upholdcr of stability.

Hork outside defined by that. VWork now acceptable for parricd woneg
Should ipprove conditions rather than beooan fact.

Initiative nceded to combat cmployers' prejudice =nd achieve respons

job, '5hort of complete socizl revolution the no. of wonen taking
Jjobs will be few conparcd to men’,

Acceptance of role of clite as vanguard corving out thewmth of enplo
They necd support of nmajority.

HWomen partly to blame: muat overconc diffidence and acguirc cducatil

and training. PAPHLET.

107. Confederation of British Industry Eoploying wooen: +the coployors! vicw

(cBI, 1967).

1.

2.

T

Te

108. E.Dehlstrbn (ed) The Changing Roles of Men and Women, (Duckworth 1967).

1.

2.

.". .3.

Difficulties stomming from legislation.

Accepts that imnate abilities of mcn and women differ but employmen
prospecis should be governed by recal differcnccs nmot on prejudice,
It is wonen's fanily cormitnents which resprescnt real difference (
Eoploycrs accept this as socially right: women do and should bear
prine responeibility for home 'the economic valué of the mothers won
in hone cannot be calculatcd but the socizl value is ungucsticnable
Froblens of cmploying married women and remedies: children sick - a
leave without pay, anmnual holidoys, flexibility reguired, ctc.
Enployers wish to cncournge women without young children to work
full time.

See no econonic argument for nurscries but cxtention of nurscry scha
Enployers taking on wonon should satisfy thcmsclvea about quality of
child ecare.

Accept that wonmen havc diffc-ent antitudes but puch of belief about
their cagabilities is bascd on tradition,

Attitudes: reluctance to train wenem, nan os breadwirner ne-ns si
wonan surfers all working life froo prejudices thnt can only be
understood by reference to married women. Wrong.

Pensions, socinl scourity
PAIPHLET,

=

contributions for part-tine work.

Swedish but very influential in British studics - the pattern of fut

developnent here,

Helevant cssayso:

i) A. Baude P. Holnberg 'Thc Positions of Men and Women in the
Labour Maorket!

ii) E. Dahlstron and B, Liljestr8m 'The Fanmily ond Narried Homen
at work!

iii) S. Thorsell 'Employcrs atttitudes to female cmployccs'

if) E. DahlstrBn ‘'Analysis of dcbate on sex roles!

Forcword Alva Myrdal: Dcbatc advonced beyond conflict for wonen of

2 roles. Enlarged to cncompnss 2 roles of men, i.t. their role in

fanily must be radically enlarged.

i) Maintaine that only superficial equnlity achicved. Only a nit

of women permonently conbine role as wife and nother, which latter

renains contral for nost wonen, oven those in full employment.

- 2 —
-

ii) Internationally most countries including Britain assume that
men are srimary fanily nroviders, wopmen provided for, i.c.
incvitable conflict for women in employment. Sweden (ILO
Report) devintes from this: no labour legislation differentinting
between nen and women apart from rules concerning chila birth.
jii) Findings not that different from Klein Eaploying Karried Women
but study acknowledges that traditional thinking shaped it.
= They could have exanined cmployment cleavage in relation to
een., Why so few pale typists?
iv) A useful anslysis of ideological positions on sex roles into
which different studics cen be slotted: noderates, radicals ctc.

'1d9. Lord Denning, The Bpality of Women (Liverpool University Press 1960).

Useful for 'fcel! of the time in relction to women.
; 1. Women never had it so good - aloost equal
S8 = 2. Tevertheless different from men: their principal task in lifc is
to bear and rcar children., Complementary.
i 'Equnlity', their indspendence in working can be disruptive
i) children may suffer — bond between mother and okild loosened
SR ji) in company with other men — temptations. Morality of the
Tece depends on morzlity of women folk,
4. But CK for her to work if she's up to it. But all other interests
oust be subordinated to principnl task of maintaining a sound and
healthy fomily 1ife.  PAMPHLET.

.?_'n_.l P!

1C J.W.B. Douglas, 'Thc I"eninists Hop Up', The Economist, Vol. 179, *
Fo: 5879, 1956, pp.242-3.

== = "~ Interesting in representing optimism typical of the period, focussing
on what already achicved rather thon what yet to be struggled for, which
.. is then contradicted.
1. 'By 1955 the last bastion of real public intercst was reached, when
. equal poy in the public scrvice wns premised in seven anmual
instzlnents.
mopping up operations’, .
~ 2.. Account of demands fron Status of Women Cormittee to change
. women's position including:
equal pay for egual work in public sector
equal opportunity in employnent - repeal of proteciive logislation
3. Sees working class women as largely untouched by 'feminist' ideas
and action. _
4. T.Us inportant cause of ingunlity - clos ed shops
Eoployers " )
5. Women's dunl potential as wives as workers contributory to
econonic disabpility.

The feninists arc now engaged - very busily in

«  Young Fabian Panphlet IT Hopan Power (Fabian Society January 1966.)  F*

~ 1. Interesting because written ot tine of 'full employment' when we/man
' power shortage 'almost z national cpergency', in contcxt of
. ‘economic growth as panacea (and possible) to zl1l problems. Thus:
1) econony nceds women — particularly in expanding social scrvices
ii) nany narricd women want ‘o work but do not.
2. HMarried wonen ns a rcserve because
4 i) changed frnily structure — earlier narriage, smaller f. ctec.
ii) changed nttitude to wonen working - moral obligation on
professional wonmen working - # cducated lost, but not going

=
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io persuade those women who want to stay at hone to go out o work.
Deteils of women's cenirnliiy in post sectors.

2. From Viola Klein Britain’s Married Women Workers Part tine work chief
what womcn want. Problcos:
i) enployera — discrininate, Believe high turnover, absentccisn,
ji) T.Us - part time work threzt to full timc males
iii) Enoployment exchanges — not used
iv) Training and Retraining - lack of and unsuitable time schedules
v) Children - Strong belief that children suffer — dire nccd for

nurscries.

Recomnendations for these problens.

PAMPHLET,

112.Enm1:1 Fletcher The Fenily in Great Britain (1962)7

Assunes equality in marriage botweon zon ond women,
1. Wonen working secn in relation to its effect on marital rclttlnnu

and fapily. i.e. part time work when children young and full tine late

nekes o successful morits 1 relﬂtﬂonsh1+ morce denonding and intricate
tbkan ever bcforc?

2. TP.179 Increzse in nunbers of wives ond nothers ot work. Concern
for childrom -~ Suggesti pert tinc work so harn to them not incurred.
Right=s of women need not be acted upon and nust alwéys be belanced

- agrinst role in home. 3

3. Refers to findings of Penk Frean study. Fa

4. Pattern for professionnl women c¢stablished: ~education, work, childre
re enter career port tinc, full tipe.

Do Secondary nodern school educaied — majority of women no treining.
Should give more attentiion to this grous to enable then to work.
Reguire new hours of work, child carc etc.

6, Panily tonsions nay be enhanced if women at work.

i) respect for husband d‘minished .. _
ii) increasingly dissatisfied with lo%.

113.Ceoffrey Corer 'Woman's Place 1960°,
(Cressct Press 1966)

1. . Suggesting that since demands of s "froseites werc conceded wo have
had a 'sexless' patiern whick he be.icves iz not satisfactory.
Accordipng to him we should ernhasis: 'the fundamcntal difference
in physiology and rhythm beiween oen ond women, instcand of forcing
wonen, if their lives.arc not to be vrivete or confined to a few
'feminine' occupations to act as thoigh they werc imitation nen?!

2. Interesting for what seenms a reacticiary position (and is!) but
which is tzken ur by thec women'r mov .ment in a differcnt form lster,
i.e. that women rhould not try "o ' 1¥™. m3n: thet femininity,

socially not Bla =g=2101y —. =t L _.c heoe -somcthing to offer.

B

114.15 to 18 (Crowther Rerort) Vol.: Heport (HMSO 1959).

1. Hotable for its acceptance of thc status guo in relation to sox roles
which it sces as having ¢ "'natural® basis.

2. Education should be gearcé to faciliiaiing these roles: i.c. partic
for '"less able' girl "the pr-oapoc’ of cqutshlp and marrizgc ahnulﬂ
rightly influence® theix « EC1tinﬁ.

3. Girls custonerily gone in » a range of jobs st 18 which not available
to boys who go on to anl” --I"J-“"":
should therefore be dif! _anu;. chanmmeliing girls into traditionally

fenale occupations: *ce :ing, nurging, business and seeretarial joba

The Daarger of Eourlity and Other Easay

Their sixth forn education

-3 -

4., Hecognizes very few zirls in part tiome day releasc: blames on lack
of incentives for coployers, short working pceriod narriagc.
5. hcceopts pattern of: work, fba+ly, work, for wonmon: onus on:
i) industry to nmake cosicr for women to play part

- ii) cducction: girls should bc oncouraged to qualify for 'suitablo!
profcssions they can work in later — what is 'suitablc!, a widoning
choica,

6. Informrtion on: enoploynent rocord of school leavers, cccupation,
fro~ social survey rcasons, wags, distonce to work, numbor of jobe.

* Cannot scc much hope of gearing cducoiicn for intellcctual able girls

to0 parriagc. A conflict for then beiwizn educction and personnl interests.
3&5.Ih@mrtnent of Faploynent Manpowcr Pope~ no. 10. Women and Work, Sox
Differences ond Societly, J.3. Kirng, B.A., Ph.D. TEESG 1974).

oo
1. Slightly mislcoding titlc. Bears 1little dircct relntion to wonen'
and work.
2. Focuzcs on sexunl diffcrcnces while constantly reminding us thnt
1 background to diffcronces is the oveovhelning sinmilarity of the scxes.

Differcnces withi: cach scx far cutweigh differences betwoen sexoes.
32 In iact notes that 1ittie rcsnwrch been douc ceoparing nen and women
in 'on the job' por=foronnces, "nforpntion gleooned from cxmerinents
and 'pencil and paper' tesis.
‘5. 2 and 3 ~nd 4 scen to invalidaic or at least neke study fairly uscless
in relation to women ot work!
. 4. Explenations arc sought in differeatini environment of sexcs, Toles
- taey have to play rather thon in bioslogienl scx.
6. Buns through cvidencc on: ph~:ical differcnces, diffcrences in ability,
® " in personality, intcrests snd vcluce. socialisction and scx rolcs.
- Concludes: women should not be cxcluded fron consideration of job
on besis of gender. Intorvierers chounld be awere of influence of

gcX sitcrcoiypes on judgomoent. PAMRTLET.
. Homen in Britain (H¥SC 1964). 1 7
%h Coloured by gencrzl optinism of period in relation 4o women: full

Inrtlciﬁntion of wopnen in indusizy. profecsions cte. accented asg
_ Bornal feature of life.
Equality under low tho' wogcs umerual. Slowly changing. Tls
prinn1ple of coual poy but agreed should be achicved through ordinary
tﬂgntintlnns not by Governnen® legislation.
Iﬂmun 2t work: gtotistics. Rr "sons for working, part timc:
- coononic
> ;fi] increnscd stondnrd of living
:4 ”fli] désire for compansionship
' intcllcctunl rowards of o pro:zssionsl carcer,
Importance of ladour snving d-ricns. orsier houscs, to wonen coobining
honc and work.
”ﬁ&t&ils of vorious work situntions: Commercc: marringe prcvents *
. Womenm goiting top jobs '(%her’ “cn® - marry . . and are either
. umeble or unwilling to devotc sufflcioni tinme end energy to furthering
eir carccrs’ - Rcluctance of crployers to 4rein them - unecononic
?'€‘ “somc headway: thc 1lst woman benik manage= 1958 . . .1
? . teaching - agrin dor't pgot top jobs .
science & cngincoring— increasi~z nunbers.
- fairly superficial publicnaticn.
4 3 T FPHLET




117. John Tewson, Thc Education of Girls, (Faber and Faber 1948). .

118. Sundny Tines Hagezine, May 1964.

Caption:

119, United Fations Bgunl Pay for Ecual Work

120.

1.
2.
3.
La

T

Britain's houscwives hove never bod a atrike.

howe

different story . . .
whilec.

yeor.,

on strike for an hour.
Ilor will they strikc over hnving to work a 90 hour week,

1.
2.

3.

G. Willicns,
1966-T).

1.

2-

- 38 -

Hather e~rlier thn period under consideration but ioport-nt for
attitudes cxprcssed {ond sce . %er fewson Rcport on cducation).
That woncn pcrform differont 2 in life, centrally mothers and
wives, secondarily work in ¢ _ioyoont.

Thcir cducetion should not be the sece =z boys but should cduentc
then for the role thay arc later to nlay.,

I'ot sccn that wopmen are ploying less importont role than when they
cdopt initetive roles of men = in pudblic life etc, Yot negn they
are subordinate to nen.

Discusscs tcachers and tocching in girls school. The problem of
enbitiered spinstcrs possing on volues to 'docile girls', who nmoy
develop gualitics in antithesis to thosc needed to be wifc and nothe
Tenchers if unmarried should be attractive cnough to look. as if co
have marriecd!

Hozon best as prianry and nurscry tcachezs, . Mo sugpestion that non
should enter the profession. (its notursl offinity with woman's
biological function in socicty)

.most creative cnergy invested.

_Egu

Profound difference between men and women because of the very

different routes lives 'inevitably' trke — child beoring for wonen.

" Problems different in employnent according to type of work womern ahle

to undertske.

Chief problens for cducated women with speciclised troining who ean
becone borcd by house/child corc and can only acguire job bclow their
capacity. Less and less usual to find women in the nost rcsponsible
positions. Dengerous: it will soon beconme accepted as it woe last
century, that women are 'maturcllY' suited to subordinate roles.
Women who in wage carning occupations more opportunities, homc where
They usurlly return after bringing
up children, to-different jobs — not officc work but shops and
doncstic work. _Conmbination of work and marringe has brought incrcascd
dopendence for theom, :

Real problen of educntional facilities for older women.. PAMPHELET.

PHE EXPERTEIICE OF ¥ORK

Wonen hold key poaition as teachers, second in community to thot of
aothers.

Advert for Colston dish washcr,
Thousands of Housewives sirikc and enjoy it. g
The suffragettes night
congidered it — but they certainly didn’t do it. Todoy it's &

ou'd expcct housewivcs to down tools once in o
They work long, tiring hours - seven doys o wock, fifty wecks a
But there's ncver becn o purpur about siriking . . . until now.
Todoy and every other doy, thousands of houscwives will hoppily go
And it won't be that thcre's no fixed salary.

It will be becruse of sutonation.

U.KE. page 50,

In recent years substantial advencos.
into teanching.

T.U.C. in supnort but not The British Eoployors Confederction: in
suboission to Royal Cooniss’on on Equnl Pay reported that field whe
wonen coployed on identicnl work to nen sprll.
that work.

'The differentiastion, the Tonfederstion suggcaied wos dependent upon
a varicty of factors, which included the relatively lower output of
women, the differcncos between the dutics pszigned to the tuwo scxes
and thc degree of supcrvision or assistonece they rospectively roo
PANPHLET. -

Progrcazsively being introduc

The Harringe Retc and Homon's lcynent (The Fowcett Lectu

Conzents on featurc of 50°s writings aboui women that tended to ansst
cqunlity of men and women had been achieved. In 6G*s a spate of
articles reveclcd illusion of that.

Reprcsents = shift froo political to czononic sphere, i.c. wonmcn at
WO,

Tsually naid less i ;':Eﬂ. Ronald Frazer Work 2 (Penguin 1969). D

121. Dinah Brookc 'Identity' in The Body Politic (ed) Micheclenc Wondor +
(stage 1, 1972). 1

Explores ‘how wWomen cxperience their identity and how that identity

.is constituted.,

'What T have been trying to illustrate is that in this present socicty,
and in most of the socicties we know about, nost men despise all women,
and nnet womon despisc most wonen as well, and that includes thomselves.
A wopan's identity i= formecd in fact in wnys which are aloost a
prescription for schizophrenia, The conditioning processes of socicty
advertiscments, segnzinc storics and articles, films, novels, TV and the
cxpecintions of people around her, cxpressed in the cducctional and
legal sysionms, insist that shc needn't bother tc be a person, but
should find her truc fulfillment in being a wife and mother. If she
trics to fight this conditioning process and finds modcls to identify
with in order to grow into an indcpendent and creative person, most

of the models shc finds will bc nzle, which means that in order to
identify with then she has to shut her eyes for the moment, to the

- . fact that she is female, which docs not help her to develop feelings
_ of ‘sympanthy and solidnrity with other women, which in turh mecns it

is 211 thc more difficult to fight the conditioning process.!

: Personal accounts, all (20) by men, cxcept:

i)  'The Secretary' Catherine Dracup

ii) The Forclady' Alice Brown -

iii) 'Child Care Officer!

Intro: work 'thc hunan activity of nastering and transforning the
given ~ is (or should be) therefore onc of the principal ways in
which we make ourselves' - Hasculine? a

The Secrctiar
ii wanted to do sociclly useful work, wmect people tho' it nmeant

a cut in wages (in mon's accounts poncy nearly always very
““important) : 4
ii) Shc likcs job because feels in charge, and natters to people
iii) Childrcn at child welfarc clinic - icportant feoturc
i?l. Rezpect for employers factor thnt kept kher there for so long.

IBE Forclady -
1 Particularly intecresting account bocause -of way controdictions

~rc poscd but not realised as such.




122+ s

It iz of coursec a middle class account, no realisation of domostic lobour
involved, nor of structural detcrminants of that oppression.

Child Care Officer

Tl s

ii) The importance of taking carc over her job
iii) hor position on both sides: nanngement and girls - nakes girls
take it in turns to go to nanagement about woges so that no onc

gcets o bad neme but is critical of then beecause she thinks thei 16
sole individual concern is noney.
iii) Cn the cther hand her own pay is a pittonce, she-knows the men 2.
get more but still stays on with increasing responsibility, and
taken for granted. . 3.
iv) Although recognises scction work is boring shc is critical of
girls who adopt 'couldn't-care-lces' attitudc. 4.
v) Admiration for 'old nan' the boss - who treats cmployocs
'personzlly’ despitc low wages.
vi) But glad bcr daughtcr is not doing it.

: but
liked being with children -nd people; interested in the

i)

devclopmnent of relationsk. 3.
ii) voriety of job — onc day ncver like cnother its attraction at

first, though loter wished therc were more routine. ' poor
iii) Very awarc of bnd positioning of their office from clients!

- point of viow - inacccssiblc. Critical of wholc environment

inside building - trodden;
iv) Hicrarchy: Impossibility of sharing responsibility with somco 4

supposcdly 'highor up' but whosc infornation crne froom oncscl? . Ch
v) To nmention of pay anywherc. :

124_1htervicw:
Politic, (ed.) Wichclene Wondor (1972 Stage 1).

Accounts -of her and. her-werknatés cxpcericnces

Ch 2 Cakecs: cnkc factory;
aggression — over specd worked;
brecking down, toa and coffce brocks:

Ch 3 Haternitx Hard-

. ispoverished working class hospital:

- &1 -

'I've always becn working for Women's Liberstion' in The Body

An intcrview with Muriel 49, lcft school at 14, who works in o
factory - a print etorc sssistont.

Besides the moncy cenjoys the componionahip of people but gote nothing
out of job.

Also on district committce of unior and realised
Imow that much morc than she did.

Is particul=arly conccrned about leck of cgusnl pay as sympton of
women's position 28 second class citizens.

men didn't really

425.Polly Toynbec, A Working Life, (Madder ond Stoughton, 1971) *

on thc job. Impressionistic
intercesting quotes, observations. 2 :
insanity of smell incidents which creatc
importance of breaks in routine - machines
wongn worked harder then nen; very
; Dostly oarricd with children,

as orderly, just abovc cleancrs in an over-worked
¥olled at by nurses who are down
2gency nurses who think themselves supericr; 1little affoction

eoncern for paticnts/babics.

LLor parts: Lucascs. HMost women been there a good few ycars:; =

strikc spearated poor from rcosonabliywell off who not s=o frighicned about
being 1nid off; arbitrary naturc of fricndships - not maintained outside

Alvin Gouldner 'Tho Unemployed Self': speculates on futurc. Ework, - . - _
Envisagces morc leisure, which ney lead to 21l men and wemen in no na . Ch : HEither stnyed or left, but didn't complaing most had had!many
land of thc housewifc, Jobs before; “joined up without much thought; high proportion fron disturbed
i)  goubts about worth fonilies; hardly treatcd as hunsns.

ii) ‘'houscwifc culture, in which we livo surroundcd by still morc £h 6 Soap: Port Sunlight. 'Spelling' — overmenning nllowed everyonc to

objects that we own but do not possess, usc but do not know!'.
iii) they will scek out good causcs and now projects to comvince
thcmselves of worth.

part

1'
123. Dorothy Hobson, 'Housewives: isolation as Opprossion! in Women Toke Issu 2.
Women's Studics Group (Hutchinson, 1976(. ' :13‘
1. Bascd on taped intervicws, looks at a group of working class, young,
narried woncn with children living on 2 housing cstnte in Birniaghan
2. . They talk both about their prst poid work and their prescnt doncstic -
" and child carc work in the frnily. - 4.
3. Paid work is generally scen in attractive tcrnms, particularly in teor 5.
_of thg coupany to be had therc - thoe loughs, the fricnds, cven thoug 6.
rost of their jobs were boring, monotonous lzbour - shop, office, f
ond scrviecing work. Cnc Ffenture of their "monotonous! work lives R 7.
their freguent change of jobs as o neans to noke work tolerablc ag
4, Donmestic work. Their paid work was attrzetive in contrast to the

isolation of this work,

The wonen rccognizc its diffcrcncc froo nd
- no leisure, mo escepc ot the end of the day.  Motherhood scen as

the arca of pleasure for women, portly diffcrontinted from 'work! an
morce associatéd with soxunlity, but also thnt which traps then in
family. If it were not for child carc which they fatally accept as
their responsibility thcy would go out to work.

have 5 mins.-in lov every hour.

:]Ljhrﬂynﬂnd Zwcig, Wonan's Life and Lobour (Victor Gollnncz,_lEEE}. '"

4 Atteapt by monagement to got women into
tine shifts. Irerms of winning pools,

An carly account of working class women's cxpericnce at work.

Shows how woncn justify behaviour through = wholc ideological
supcrsiructurc- if not working: . role ns wifc and nothers

Or if working for ccononis neccessity, 4, £ 'chosc! to cscanc
pettiness 2nd borcdom of home life. Justifies her cxistcnce in a
way ncn don't have to, becnuse Wwen'swork, unlike womcn's honc role
is socinlly recognized.

Women fclt indcpéndent when working

Child carc ~nd its gquality their consiant prcoccupation.

They try to 'humonize' the factory. Hice company imporiont foetor.
They respond, work harder; when appencled to 23 individunls,

weig also attcmpts to look ot class difforences. Suggests a wider
difference between working/middle cless women than their mnle »
counter parts.

Working close woman overburdcned, no time for leisure, acccpts hor
lot, not cxpceting anmy beticr - cndures it fatally.

4dweig is patronising bui his material cleorly indicates women's
Oppression and their responscs and negotiations of that which take
contradictory forns snd cxprcssions. Some achieved aminiprl cconomic
independence and psychological strengths: others are worn away by
Worry ~nd overwork.
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128.

129.

130.

F.__ POLITICS

Sally Alexander 'The Nightcleancrs Conpaign' in Conditions of Illusione
Papcrs fron the Women's novement (ed.) Sendra Allcn, Lee Sanders, Jan 2,
Wrllis (Feninist Books 1974), Also in Red Rag Fo. 6.

1. Holds o specinl position in history of womcn's novement as the first
public involvement in o strugglc of working women orgenizc theoselv
at their place of work, ' _

2. Discusscs toctics and strotegy uscd in the cempaign. Its devclopno

3. Dctails of night cleaning: done by nmothers who arc cither solc
providers or hucbond's on low pay. Isolinted. Often two Jjobs fit
housework in betwecon. little slecp. Generally outsidc unions, hard 3.1
to orgonize cccording to unions: '

. Homen have intatiorised inferiority:
& neccssnry but toeoporary cxpediont.
situntion. Sccpticel of unions.

5. Malc unionisis not regard night cleaning ns 'real! work - part tinme
*casual', outside corpmodity production.

6. ILcbour intensive, reguiring cheap labour.

7. At theoreticnl level roguire a historicnl materialist annlysis of
the position of woncn's work in the labour mnarket i.v. relatienship
betweon woncn's work (wnged ~nd domestic labour) and capitalism,

sec themselves ~= mothers, job
Fatoaligtic about changing

Conditions of Illusion: Papers from thc Women's Movement (ed) Sandrz A1l

Lee Sanders, Jan Wallis (Feniniet books 1974), (Soo scparate authors). 1.
- 9:,_ il
1. Useful collcction of papers from thc WIM writton since 1972.
Particulerly relevant to epployment: 'Scxisn, Capitslism and the Fooll B 2.

2. fichelen Wondor '"The Conditions of Illusion Prt II. 'Bcononic!- -- :
Lec Comcr 'Functions of the Fomily ».213 . . . -3,

Angcla Weir '"The Panily, Social Work nnd the Welfarce Strotc! 4,
Rosalind Pelmar 'Sexism, Capitnlism and the Fonily! S
Jeon Gardiner 'Womeon's work in the Industrial Rewvolution! 6.
Sarah Boston '"Women's Work!
Leonors Wilson ¢t al 'The -Indcpondence Donand! A
Audrecy ¥isc '"Trying to stay hunan? ' - ],
Sarah Bostcn 'Equal Pay e 8.
Fclicity Trodd 'Sonc Facts nbout Equal Pay' - R
Sally Alexander 'The Hightcleancrs' Canpaign! & 510,
Linda Spith '"Horking Woncn's Charter! 23 11.
M. Ednoy ond D. Phillips 'Striking Progress' i

3. Includes documcntss Working Mothers'! Charter, "Torget" Matcrnity 132.Jeen

Leave Canprign, TUC Best Praciicc Matcrnity Lenve Recommcndations.
Sundny Tines 'Women's Rightss The Misscd Opportunity', 20/2/77,
Patricin Ashdown-Sharp. L i

1. On the first ycar of ihc Egual Opportunitics Commission
A record of wvery litile hoving been attcoptod

2. Details of industrinl tribunnl coses on counl pay anti discrininatis
c.g. Elcctrolux.,

: ' « EF
As Thinzs Are, Womcn Work ond Frnily in South London (Union Place Printin
and Publishing 1976).

Clecrly written articles, originally in ncws
Introduction 1d

1. I1lustrated booklet.
popers ainced at tconants, squattcrs, claimnnts etc. .

iii)Mail order - Frccnman's.,

131. Anna Cootc ~nd Tessa Gill, Women's Righis:

_‘:‘.!3_

4 arcas of work, intcrviews with woncn - what thcir work invelves,
how thcy feel about it, comment on unions that could potentially

be involved in ioproving conditions.

Lanbeth and Southwark — high no. of women with young children and
clderly woncn work, High no. of Irish and W. Indion immigran

Do not work for tpin moncy! — high mnle uncaployment. "Home'AroTk?
for those women totzlly tied up togother, Do women's work, 'the
typicel work of inner London's cleaning, clerking and caring.
Enploycrs flexible when it suits thom - narried wonmen, e.g. cctaloguc
selling — women sell to fricnds so no dcbts incurrcd. Loundcrctto
attendant who 'lives in'. On call all day. Women taoke a pcrsonal
and 'housewifely' concern over jobs.

Tight Cleaning - at Shell Centre. Details of coniract work, pay.
What wopen ds, laek of slecp, camprigns for better Py, wnions, lock
of concorn. Ronlize how aweful work is but have no choice,

ii)Lzunderctic - no pay but tiny flat for husband and-EEEIE_;Eich why she

took job. Also meons she can keep youngest with her all d-y.
: Houscwives part tinme sellcrs, poorly paid,
at botiom of hicrarchy of workings in company. Details of co.

success which dcpends on thesge wonmen.

iv)¥omen at home — Engngenent in collective action = housing, cte.

How men don't think they can organize but they DO.

4 Practical Guide (Penguin 1974).
s : 1 G

Dcals with detoils of Equnl Pay Act, what it does =nd docs not give

to wonmcn, how coployers can dodge act, and whot wonmen can do cbout it.

(Beforc anti-discriminntion nct passed).

ie: Jjoin unions - sonmc dotails of action trken by groups of womcn in

unions, Bibo, Iogonham,

Womcn workers and factory zcts - night work restrictions.

Protcctive legislation ns argunent for not giving wonmen cgunl poy,

Eaternity loave, in fow jobs, cxccpt 'public sector'. Details,

Praining, lack of infornnticn, opportunities scarce. Figures,

apprenticeships, further cducntion. Poor carcers advice at school.

Detrils of how to got job/ troining.

Proposals for anti-discriminotion nct.

Tax, narried, singlé - how its worked out

Hational Insurance

Unceployment bonefit

Pension.

Coussins, Thc Equnlity Report, (NCCL 1977). o

A guide to how thc Bqual Poy Aet, Scx Discrimindion Act and othor new
legislation relating to women are faring after the first ycar of
inplenentation.

It is brsed on an analysis of all industrial tribunals and nppeanl
decisions in the first 10 conths of 1976, a survey of tribunal
herrings and over 1,500 cnges and inquirice dealt with by FCCL
28% of cqunl pay cases were won at tribunals,

This appallingly low success rnte is due in part to thc incdeguncies
of the EPA, to tribunals not applying thc law corrcctly even as it
stands and to the faet that pecople bringing coscm nced to be better
Prepared.

A help for thosc wishing to takc nction under new lows.

(Token fron Women's Aoport, Vol. 5, Fo. 3, Merch/April 1977).
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133+ H. Bdney and D. Philips, 'Striking Progress' in Conditions of Illusions:

134, The Enploynont of Women in the Civil Scrvice, CSD Honogement Studics 3 D

135.00nger! Wonen at Work, Report of a Confercnce Orgmnized by the FCCL
13523?4, cd. Patricia Hewitt (HCCL, 1974).

Papcrs from the Women's Movenent (ed.) Sendrc Allen, Lce Snnders, Jen
Feninist Books 1974

1. Details of women's strikes July 1973 - October 1974.

2 Over depands for ninioum basic rate for women workers, cocurl pay,

e Job cpportunities, union recognitien, against Inctory closurc, low
picce work ratcs, holiday pay, being 1lnid off, reduction in hours,
victinisation and sacking, recial discrimination, better conditions.

The Rcport of o Departmental Compittce (HMSC, 1971).

Report far rcaching in its rocommondstions for nurscrics, naternity leave
and provision of responsible part time work which would make it ensier for
wonen to combine a carecr and fapily responsibilities.
1. [Hecognition that counlity not orux of problen: conditions of cmploym
designed for men — unbroken servicce. Equality should reflect diffe
social patterns of nmen and women i.c. accepts that women who will hoy
pricary rcsponsibility for child carc.
2. Cecred $o preventing loss to Service of trained women.
3. Exznincs: - ;
i) Equality of opportunity (¥.B. Before Sex Disoricinstion Act)
ii) Working wives: onachronism of gr-tuities, accomninying husb~nds
I to new areas, anmunl lcove, leave for domestic crises.
iii) Matcrnity leave: rocomnends 3 months paid 3 nonths unpaid
iv) part tine work: sces as most inportant issué. Reguircs change
in attitade and policy
v) - Carc of school children - experinental nurscry 4 yeors with fecs
fixed in tc¢l~tion to salary
vi) returning to work: should be regarded as normal mnot exceptional
Facilitated: retrrnining cic. PARTHLIT .

1. . Its ain was to bring womecn from T.Us ~nd othcr orgonizations to women

novement, professionals . . . togethor; discuss cmployment: how o
initiatc cction within T.U. =movement.

2. Discussion on anti-discrinination and cqual pay: how evadced;  But
also siress nceds beyond that, pension rights, creches cte.

3. Women should be treated as spccial case because of their double
responsibility =t work and honc.

4. Discusscd paternity leave and child carc, protcctive laws (for and
ngoinst), socicl scourity, nationnl insurancc end pensions = pennlis
as 'dependenis's training, women:'in T.Us. wherc male doninetion.

5. Hecommendotions and discussion, critical of nost napects of presont
situation, redical in nmost of nroposals. c.g.

i) aaternity ond paternity leave as of right

ii) challonge thc concept of 'work' which in excluding women's

: domestic work discriminates agrinst them in relation 4o bcnefits

iii) unions should be conccrned with probles of croches, loundcrettcs
Which arc usunlly outsidc their ficld of =action.

136 L1leire Johnstone, Screcn I'o.2., Bovicew of: Patcrns of Discriminmntionsz in

Filn and Tclevision (ACTT, 1975).

1. . ACTT one of first unions to sccurc egual pay, late 1930s but not
" altercd rerl position of wonen:. Deterioratioh over lost 20 yeors,
proportion fower i7.8 - 14.8%.

B 1.

2.
3
La

...435.-.

Report marks culmination of over 2 years struggle by women in union
at shop floor level for invesiigation into discriminntion.

Shift in period to women working in 'ghetioes'. Undercstinntion of
their skills ~nd refusal to acknowledge donostic resnonsibilities.
Comprchensively annlyscs nature of discrimination and makes speeific
proposals: cqu2l pension rights, 26 wecks maternity leave, 4 wecks
paternity leave, crcche, 15% guotz in coch grade and on troining
courses.

But with rccession iupact of a 'feninist! report likely to bc less.

Ho debate on it at Ammual Confcrence.

Johnstone criticisce it for not attcnding to the econonic detcrminants
and social relntions of a declining filn industry. -

Consciousness: ideological deterninctions stemming fren naturc of
union itself-’' niddle cless status distinctions of occupations.

Sexist ideolegy: ‘'conditioning' - Johnstone: such a definition is

= flaw, because bypasces necd to struggle on that terrain. Report
has fundanentnlly cconomic, not feminist assunptions.

137. Ilconora Lloyd 'Woucn, Work and Equal Pay' in Thc Body Politic (ed.) A

9.
10.

at. s

Michelene Wondor (Stage 1, 1972).

Quite short but fairly comprchenaive articlc on broad aspects of E.P.
Argucs that it would be wrong under present .conditions to say #ll
women should work, but it does give. wonen a dogree of indcpendence
and possibility of cntering th= lobour moverent ' Wages
for housework wrong.

Statistics on woncn's employment: unskilled, scrvices, concentrations
Also: Regions - most conccontration 1.¥. Britein, lowest Walcs.
Bensons for work. Tow tcken for granted singlc women work. (Hunt)
Financial company ctc. Other factors: hours, friends, distance
travel.

Basic pay and carnings both less:. less overtime. TUC arguc thot

2 pinimua low wage would benefit women more than E.P. Morc of
wonen's pay from piecc work. Open to abuse when nec unions.

Most women in 'wonen's jobs!. Exccpt for sceretaries in big citics
low paid.

Do brdly becouse

i) poor representation in T.Us.

ii) primarily wonmen are conceptuslised as being in home.
Provisions of counl pay: 'Broadly similar work'. Host wonen don't
fit the cnategory so can only rcceive no less thon minimun male rate.
Eoployers will atteupt to further segrégatc scxzes. Industrial
Relations Act make it morc difficult for women to form ncw unions.
llot givc women morc opportunity. Heed to Pight for that.
Postcript: Pattern confirmed, but  sharpcning union action by men
and wWomen. : '

" 138.Celie Pugh, Dodie Weppler, Anne Porcman "The IEG Contribution for the C

Women and Socialiso Conference!, Women ond Socialism Confercnce Paper 3,
(Birminghan, Scptenber 1974). RrEoanmud e a

The wonen's movcment developed from the contrndictions within the
material and idenlogical bagis of the traditional female identity:

- one contradiction — womcn cducnted in 1960s faced with = job market

totally inconeistent with the high cxpectrtions engendcred by their
expcricnce of higher educntion i.c. for educatcd woman gap botwecn

what wns in theory possible (2 carcer, cconomic independence) cane

elap up agoinst traditional borriers - dependence on and connitnent
to thc fanily.



139.

140.

141.

a2, For working class wonmen their acceptance of family role provided
o breck on nmilitoncy.

3. The paper is mainly about thd rclation betwecn theorctical deveclopmen

"~ and political practicec for the women's novement: sirategies,
campaigns, in development of class siruggle.

4. Effect of cconomic crisis on women engnged in productive and non
produciive labour. Equal poy Act ignores material roots of sexual
division of labour.

5 Hole of women in home in maintaining stcobility - changing women
entcring labour force.

6. Strikes involving women: nurses, teachers cgs. of nost advanced st

Ded Reg

NHo,2. Cassondra Scuthwick 'Honmen, the Unions ~nd Work! - Sclmn Jones. !
Coniributiohs from Sheila Rowbothan,; Sue Cowlcy, Rob Delmar and Michcleno
Victor.
Ho.4 Whittington hospital sirike, April 1973.
lig.5 Carolinc Frecmen 'When is a wegc not o wage?!
housework' debate. 1972-3 Siriking progress.
Ilo, € Sally Alexander 'The Night Clemners - an assessmcnt of the canpaign
Betty Harrison "Mipority of Millions' - zbout unions.
Fo. 7 Rosalind Delmar on murses! strikc
Ho, 8 Myra Garrett on Fursery nurses. 1973-4- Striking Progress
Yi0.10 Jean Gardiner Women and Uncnployment

Barbara Taylor 'Our labour and our power - some remarks on

All work and no pay, edited by Wendy Edmond and Suzic Flening.

On "Wages for

Margherita Rendel and others, Eguzlity for Women, Fabian Resecarch Series
268 (Fabian Society, 1968).

Bocognizes discrimination as overt ond subtle, of ten ignored

'because many nen - and somc fortunate women - remain unnwerce of its

extent, And coancipation of one sex not completed without coancipat

of the other,

Discusees: of ]

i) Bducotion: worth/investment in girls - of value to individual
and nation, lack of provisions for scisncs subjects but problem
social:- he~vy- emphasis- on marriagc cs end for girls

1.

2.

ii) employment: mnodes of discriminntion in professions, and for

: manual workers. Un/equal pay.

iii) homc and gocicty: Tiotes only in relation to women workinz sccn
as nceessary to look at cffects on home. Misrcprescntation of)
Bowlby's work. ©Part tinc work should becone recogniscd as
nernal forn of employment for men and women.

iv) suggcsting sharing of roles. Reouires changes in schools.

"0f benefit to men and women, :

v) Fairly detailed recommcndntions for tox, Netional insurance,
pensions, to give women independence ctc.

iv) Anmerican casc: comparison racc/sex. Rccomnends Sex Discrimint

Act and Egual Opportunity Commission. PAMPHLET,

Linda Smith 'Working Women's Charter' in Conditions of Illusion: Papers

from the Women's Movement, (ed) Sandra Allen, Lec Sendors, Jan Wollis
Feminist Books, 1974).

1. LAbout the cooprign for demands of chartcr, March T4. London Trades
Council circulated it to London labour novement and later called a
Confercnce. Now promotcd by union branches, Trndes Councils, womecn
groups and individual Tredc Unionists,

141,

5 ol

. Ho.5, Hovember 1972 'And Bay I soy you're gorgoous'.

- 47 -

Represcnis first =ttenpt to bring together ideas and analysis of
wonen's movement - oppression of women in femily and their-sxploitation
ac workers - with sirength and organization of the labour movement.
T.Us usually deal only with problem of wages on the job, for'them a
clear division between home and work. ot possible for women to
nakc that scparation. - Charter attempts to break thot scparation

by listing nurscrics, abortion as well as egual pay.

Can bc used as a basis for canp:igning among catire labour movmont -
but specifically ained nt women. c
Attenpt to breek down social/economic problens;. home/work;
responsibility/class responsibility; division between unio
peliticisans responsibility. %

2o

3.

5-

The Workins Homen's Charter

He pledge ourselves to agitcte and orgenize to achieve the following nims:
1. The rate for the job regardless of 8cx, at rates negotizted by the
unions, with a2 national minimun wage bclow which no wagee should fol1.
Equal opportunity of entry into occupntions ~nd in pronetion, regardlcss
of scx or maritsl st-~tus. _

Lqual cducation and training for all occupations and compulsory day
relensc for all 16-19 yorr olds in coployment, .

Working conditions to be, without deterioration of previous conditions,
the some for wonmen ns for nmen. :

The removal of 211 legnl and bureaucratic impediments to cquality,

€.g. with regard to tennncies, nortgnges, pension schemes, taxation,
passports, control over children, social gecurity payments, H.P.
agrecment.

Inoproved provision of locnl authority day mursecries,
with extonded hours to suit working nothers. Provision of nursery
classes in day nurserics. More nursery schools.

1€ wecks maternity leave with full nct poy beforc and after birth of a
live child; 7 wecks after birth if child is still born. To dismigsal
during pregnoncy or mnternity leave. Ho loss of security, pension

or promction prospects. :

Family Planning Cliniecs supplying frec contraception to be extended to
cover every lecrlity. Frcoe abortion to be readily availnble.

Fanily allowances to be dincreased to £2.50 per ohild, including the
first child. :

To compaign =nongst wonen to take an active part in T.Us and in
politicg]l life o that they nay cxercise influence commensuratc with
nos. and to comprign camongst men T.Uisis that they may work to

nchieve this ain,

Spare Rib

2.

frece of charge,

Onc womon's
experience of escort agoncies. : )
Fo. 5, November 1972 *Unionisation of Biba workforce! (no.4 On general *
standards of poy and working conditions). From August 1972 attempts to
Join USDAW. First succossful attenpt. Proviously girls had beon sacked,
do. 6, Detember 1972. 'Super job for a supcr girl'. Recuircmonts:
shorthand, typing, good legs and tits, first clncs honours in scrvility.

On clericesl work. _

Ho.6, Deccmber 1972. Hichael Fogarty on equal pay and opportunity.

Hoy 1973, 'Boual poy, moke it work if you con',  How cmployers are getting
Tound it - job evaluation schenes.

individual's
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143.

145,

tg it??

- Ho. 33..'Homeworkers in Forth London' investigotion into sweated labour.

-To. 52. Hovenber 1976. Amrit Wilson on Asian women and racisnm — homework

=

= A =

Jupe 1973 Joyce Betries 'Waitress due Jour', A woman's experience of 146.
woitressing in U.J.A.

Juhe 1973 "The chinces are . . . what women workers can do about egual
pay' Geoffrey Sheridon.

Ho. 16 1973. Sarnh Boston 'Womer's work' menns low pay and doublc exploita
¥o. 16 1973. TFeows on cqual pay act.

Jo. 19 Hobert Tylor 'Sex objects = surprize statisties?!. Sumnorises
1971 census figures. Ignores work women do ot home tut explodes myth
thet nan's wnge is sufficient to support o family without help from wifc.
Yo. 21. Lucy Gilchrisi 'FTursery nurses. We want our ows union?
Describes her doy.

Ho. 23. Philippa Steclc 'Out of work?®,
gecurity. : —— -
Fo. 24, #uric]l Felles 'Lifc in the Office!. About being =~ shorthand typis
g8 o teennger in the 20s and comparing it to office 1ifc in the 50s.
Jo. 25. Articlc on nursces militnncy.

¥o. 25.- 0 unecurl  50y. Developments since 1970. :

Fo. 29. '"Homen workers and the TUC!. HWomen votcd at TUC conference to
retain Women Workers Confcrence. i !

To., 29. Amnn Dny. Works reprcscntative in n Stoke—on-Trent pottory.

Fo. 30. Deccmber 1974. Suc Shorpe 'If social work isn't women's work, what
Contradictions. of being o social worker. - h
0. 31. Jonuary 1975. 'What hoppened at Heywood!',
for eleven woeks which failed.

How to understand ond use social

147.

On egual péy strike

lio. 34, April Harshn RHowe 'Women's cmploycrs: GEC!

Ho. 35. Moy. Marsha Rowc 'Is Weinstock o Mnle Chauvinist Pig?' The
actions of women workcrs in struggle for egqual pay ot GEC.

I0.37. July 1975. 'They coll us militants . 'How does the fight agninst
redundnncy offect women? Lynne Segel and Allison Fell interview wonen
gitting in af Crosficlds Elcctronios.

Tfo. 41. Dovenbor 1975. Jean McCrindlc 'Probation Officer in the 60's’.
Ho. 42. Tecenber 1975. Doris Pitts on her work 23 o bus driver.

Lo. 43. February 1976. A group of lawyers discuss scopc of Sex Discrimina
Act; and how women can orgnniz:e around it.  Yews: T page section on
industrizl action over ccunl pay. : '

o. 45. April 1976 ‘*ifursing in Factories' Jill Hichols and Angcla Philips.
Tews: night cleaners cnsc at Industrizl Tribuncl. £

Ho. 47. dune 1976. 'Prostitution’ Gerrie !Moore talking to Victoriz Green.
lews: . Equel Poy sirikcs in Scotland; A psychictric hospital — wonén
workers strugzle for a nursery. :

Ho. 48. July 1976. 'I'n gonna be on elcetricnl engincer' Margaret Charman
talking ‘to Angcla Philips.

iews: Equnl Pay in relation to pay guideline 1976-7. )

I'0.49. Rusust 1976. '"In the beginning' Christine Beccls on nidwifery. -
ews: Trico; Au peirs. :

Ilo. 50. Septcmber 1976. iews: Trico.

ifo. 51: October 1976. FHews: Trico; - Temps.

; 1L,

uncoploynent/redundancy for black women.
Hews: Trico, TUC women's conference.

- Ho.53, Decenber 1976. Fews: Win for Trico wonmen.

Equzl opportunity tribunnle.

¥Bo. 4. Januery 1977. 'Brook Sirect Bureonu Cot Bisz by . . ! Sally Jones.
Fews: Hopoworkers Charter; Asian women on strikc ot Grunwick.
iio. 57. April 1977 'Married Woman's option to chenge . . !
on new nationsl insuracnce schenc.

Tlo. 59.-Junc 1977 'Working for the Union! Anny Breckxz tolks to tradc uni
officinls responsible for women's rights.

Futh Lister

Jews: chrobormaids sirike; Crunwicke.

To. 6C. July 1977 "ice in Mzanchester' Rose Adcs ond Elcanor Stenhcno on
Bqual Opportunities Commission. i

Ho. 61. August 1977. 'Grumwick Women!' Beo Campbell nand Val Charlicn.

Fo. €2, September 1977. Pows: acccupction ot British Stcel CGrecmvick,
Tribunzl ander Scx Discriminaiion Act.

Tic, 66. Januery 19758. 'Swontshop at Homc! Chris Poulter "Paynent for
strying put' Angcla Phillips nnd Futh Hnllsgrove — on poyment for mothers
to stey hoprc.

o, 67. Fcbhrunry 1970. "Phe Cinderelin Industry' Anny Irncix on hotel work.
To. 69. april 1976. 'Are wou ~ typc writcr! Clors Cherrington - on
gecrotarinl work.

'Prostitutes orgnnizc! Puth Wnllsgrove; Birainghar PROS dcsoribe tho
conpaigmm.

I's, 70, ¥oy 1977. "Tursing and Rocisa!.

Plus therc arc alenys snnll newe itcns on woncn at wesk which ~re not

incinded horc.

TUC Homen Horkers! Corferemce 1373 {TUC 1973).

Hotions discuescd nnd carried included:

i, Econcnic dcpressien hits working wooen particalerly hards
jot cpportunities for upgroding and advrnccment,

o2 Supoort for wonmen hoszpitrsl nneillary workers in efforts to sccurc
wages reflecting their rolc in henlth scervice.

be Egurl poy, Lov Pay snd Diecricination cgninst women workers.

lock of

3
A, Part tinc workers - discrinin~tion agrinst
5

« Metcrnity leave — at least throe months pnid leave nnd full rights
to return {te job,

5. Socinl freilities in rur:) arcrs. Difficult for nothers.
tranaport. nedical, nurzery scrvices. Light industry.

f- lMarsery cducation, Goveramont proposnls insufficicat - nere doy
nurscries and nurscry schools for all children.

C. Bducation: day relense and troining opportunities aporenticeships
s~ne for girls as boys. Investigntion of positive discriminniion in
frvour of wonon in pnat school cducation nnd tr-ining.

9. ©Ponsions: discrininatory proctices townrds womcn to be rcmoved.

10, Fraoily rllownances should continuc to be paid tc womcn. 2

11. Protcctive legislation for honeworkers.

+ Appendix. fnti discrimination Bill.

Better

TUC Appendix to 43rd TUC Wonen's Congress Report on the Anti-discrimin~tion
Bill (7UC, 1972). by Woncn's Advisory Committec.

DIiscusacs:

1. Con legislation help?

2. Pnssnge through parlicment - Sclect Conmittec

3. Eduecation

Lo Coreers guidnnce

5« TPraoining ~md dny rclecse

6. Job opportunities -~nd Promoiion -

T« Turnovcr and Abscntceism

8. Protcctivc legislotion

9. Scx Disgurlification (Rumownl) Act 1919,

10. Coomcnts on the Anti Discririncticn 2111, c.g. Lokour Party, Bnce
Relr~tions Boord former chairoan, cte,

11. Attitudes of Fnployers ond of T.U.=.

12. Exporicnee in USA snd Caonado.
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{Foninist Books, 1974).
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15 0-72, Lﬁuﬂilﬂo by H1cnf1cnv
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3.

Leonoero WHilson ot ¢
Popoere from tho

Conclusion:

i) the Lurds Gcnnit*ce now, convinecd of discrinin

ii) Covernment Social Survey investigating women's
egusl ireatment

iii) Await Commitices report nnd social 3Survey report.

nti 6,
o 1% 1"1.-:-,

'Some Foctsz about Boual Pay' in Conditions of T1lusion: A

rs from tac Homen's Hovement (cd) Sondra Alien, Lee Sonders, Joan ¥olli

Dc** ls of Act.

3t1u1=*- at bost could - = nojority of wonen do

i) Unegual contributions and therefore unequnl bencfits considercd

frir., ‘Husband cxpected to moke contributions on behalf of
hingelf and wife
ii) singlc woman cannot choosc to pay more to get morc. ... . <
iii) Married woman if pays contributions in own right will receive
less thon 2 benefit of single women. Some differcntinl over
gickness, -
iv) Can opt out at merricge — then rclisnt on husbands stamps.

Ineligiblce for unenployment pay.
which if older

Only married-women’s-pension
thon husbond pust wait till he is 65 to claim.

iﬂ 'tkc same or broadly sinilar work'. Jﬂrryln# lnte wonan loses her contributions of say 20 years.
'Brual sny for vork -f ccunl wvolue'. Eore liberal ILC definition - '

bot morc drmpcrous hocrusc nocd & job evo 1ult4un scheme, Poscs 152. Audrcy Wisc '"Trying to Etag human' in Conditions of Illusion:; Favers fron
'v2luc for whom?' — the oar Et/;:ﬂfltfﬁuplﬂyur. it trokc inio the Woocn’s Movement (ed) Sandro Allen, Lece Sapders, Jan Wallis (Fominist
account thce valuc of wronen's domcstic labour which nccounts For their Books 1974), Also in Rcd Bog I'o.3 e -

ineguality on the lrbour market in the Tirst pleace.

T.U.s Defcnd working class os workers ot point of wroduction i.c. 1. About Trade Unions: +trnde unionist defined as male but therc are 24

Acocept ccunl pny anly if womon pretend
time off to carc for sick children,

ignere women's socisl rolc,

thoy'rc iikc mon - don't icke
work over timc o
Heed to fight for tzrnining to

2

acke o renlity of eoupl pay:; for
protective legislation for nen as well as wonen: provigion for
eaternity leave without lesz of job: oquelity within unions,
Always berr in pind women's cenirel rosponsitility for housekeoping
and child cnrc which is detornining foctor.

lﬁtlc—

:ondo: (Stng’ 3, 19T9I' SCG Sﬂ}“““tf

Woman _snopicings

'"The Woncn's i'cwspopcr!

Jaon Wiliinrs, Hozel Twort, Ann Bachelli '"Woncn and the Prnily!
Hickacla Feva "he Femily: A Critique of Certain Furntures!?
Znah Brookec 'Identity!

A Seerctary "Pwenticth Contury Scrvonts!

Lis Kustow "Tclovigicn and Honon?

"Homen «n thc Buscs!

Women ond Work

Cilrimants Union '"Womon and Uneaploynent!
Foclicity Trodd 'Herncn ond the Trodce Unions!
Lieonora Lloyd 'Womcn, Work and Equal Poy!
Hormino Hprris 'Bleck womon ond work?
Honen and Action, pest and sresent

'Shrew' 'The I'ight Clcansers' canpaign'

1.

"he Independcnce Demand! in Conditions of Tllugions
f d} q“'n"kr:r .Ell-.-r', 'LL- 51".I1[‘.u Er, 'ﬁ' !.;:1..1

'nmrﬂ 5 Fﬂfcrcn

{Ferinist Books, 1974).

ﬁ'a
Explores thc denmand of Lessl and Fincncial Indcopcndonce 3
Concerns rcintionship botwoon State and fopily, nen and womc
Siaic assumes woneon's dcpendence in its provisions.

Suggcsts conpaigns nround crcong which include: Pensions and M.l
contribvutions, Supplcamentary Benefit, Texation.
Taration: nconliscs unaarried, thesc living nluncfcnhabiting, nss
nein ¥oEC GATTCT.

EALlE a8

-Urges women to join unions to bresk down malc domination.

“rolt a¥ wivcs ond mothers.

3;-ludrcy Wise,
Pampphlet Ho. 33 (Bertrand Russcll 19727

.Effect of 'doublec job!':

=

million women membeors, They heve had little iopact on unions.

For women
on interaction of hom¢ ~nd work: mnokes cttendancc difficuli: unions
only concerncd witk work — bchave as if only those in emplnynent the
right to spenk for Hﬂrklng clnss. A defensive orgrnization, but before
can defend womcn's rights nced to fight for control within union

itgelf. .

A problen of men's
igportant here, :
Honen intercsted in difforent aspects of work frono men:
to st~y human cven Hﬁllc working!'.

and women's consciousness. The woncn's movement

in 'tryi
Boual pay plus hygienc, safoty

.th‘ Lalaiy

A posiitive fchturc thnt detached from wuzk to a docgree becousc of

Fhen wemen'say they don't want sgual pay often means theg don't wont
to do night work - pregressive not bnckward. -
Demand for shorter wérk crucial to break down child carc hg WoRcn
nand thc 1b531utc divide of humc or work. .

Homen and the Struzrle for Hcrkcrs'

Control; Spokcsmon

Detsils of women's subordinated position at work, unions, hamc.
Suggcests donands to offoct chﬂngcs. Women havc tremendous radicnl
untnppcd potential. . E

Homen's centrnlity in domestic cconomy. Mothcrhood clevated in
theory, in practiec- made wery difficult. Vicious circlc undervalues
in noney econony, nt work; undcr velued at home. It will bc women
who challenge the gurpose of production as well as ownership (socinlist
poeition).
not becen militent over wages, low participation
in unions but intcrcsted—in- Wﬂrklng:ﬂanéitiﬂns. Apathy to cqual pey
often becpuse belief that will menn worsc conditions. Unions alwoys
sce wonen's dcminds ns less important.

Depands: includo ., | e . )

i positive discrimination in unions in terms of numbers

ii cqual payys not to be pushed for bencfit of men, get rid uf

?ﬂnﬂn’s wnges-. .

protection for part time workers

Prevention of overtimc - deporossces wage rates and is deirimcntal

to family life
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v) chorter working week - sharing of domestic work

vi) increased family allowances to mothers, nurseries
_. .. maternity provision. ‘ ) o
vii) No discrimination and maintain protective legislation.

PlF? ETOUpPSy
PAMPHIET.

154, Women's Report 1972-1377

A feminmist neus.magazinﬂ which always includes a section on uu?k with the
emphasis on news - equal pay disputes, etc. rather than analysis.

G.. CASE STUDIES

155, Val Amos 'Black Women and Employment', M.A. Dissertation, Birmingham 1977. *AF

1. Corsiders W. Indisn and Asian women in employment but primarily former,
in relation to their family commitments. . 4

2. Reserve army of lasbour particularly 'latent’ and 'stagnant’ reserve:
agency nursing - night cleaning or home based work so can lunkl after
children. _ y

3, Asian women as latest group of working class to fall into factory
production. -

L, Greater ¥ of immigrant women in paid employment 1971 than average Ifor
non-immigrant women: 50% as compared 43%. - But contrast between W.

Indian % 67% and Pakistani only 16%. 25% all immigrant women in clothing

industry. ) )
5. In part high % of W. Indian women working attributable to nn?her ?f
unmarried (or married) women with children who have no man financially
supporting them. : ) ) _
6. Argues that for young unmarried black W. Indians 'having children is
their way of showing resistance to accepted norms.

156.C.E.

Aregger (ed. ) Graduate Women at Work (Oriel Academic Publications 1966).

1. A survey carried out by the British Federation of Hnivargity ?unan in
" areas where they had branches. Sample of 3000. Questionnaire.
2. There are no comparisons either with other women workers or with men.
3. Almost & of potential graduate married women - power for employment
already utilised. The more highly qualified the more llkn}y a woman
is to continue or resume her work after interruption for chl}ﬂren-
4., 2/5 of married women in part time work. The lowest proportion at work
those with children below school age but still 39% of these worked.
Pay of part timers considerably less.
5. Those with prosperous husbands less likely to work
6. Return to work after children - financial reasons, boredom of housshold
duties, mentzl frustrations, 'community' reasons.
¢« Chapter on volunt work.. ; :
g. Gﬂ—zperatinn and ::ip of husband, domestic help, hnyséhuld machinery
" ..all contribute to possibility of married women working -~
9. Discusses limited training opportunities, child care facilities.
10, Argues within the framework of 'women's dual role'.

157 Mary Kathleen Benét, Secretary Enguiry into the Female Ghetto, (Sidgwick and
Jackson 1972).

1. Perceptive and interesting feminist account concerned ?arFlcular1¥ with
how women experience being a secretary through contradictions of ideo
and its representation.

2. First for ﬁu.: women perform traditional role in office - her sexual
role is safely ritualised in office.. Benét argues through the facade
(real as it is) of 'My secretary knows job better tham I', 'My secre
likes her job' etc. and therefore everything is rosy.

Se

Ly
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For women: do not go husband hunting, under few illusions, |
i) relate individually to men so difficult to see them joining a union
ii) denigrate own importance
iii) women's company important.
iv) Fantasise about ideal office, change job as substitute for real progress.,
Details history of women's entry into workforce as secretaries.
As substitute wives
i) wife/mother/mistress/maid at different stages in career or for
different bosses.,
ii) her relation to bosses wife
1ii) her sexual availability coincideswith secretarial period
Tepressive desublimation'- feels herself free because not paid solely
for her sex or her work
Strategies: pool, better than factory work (clothes clean etc) elaborate
ritual of skiving and sharing. Giggling, contempt for yotinger men.
Women will have to realise their power as secretaries to change things.

158. Sarah Boston, 'Women's Work in Conditions of Illustion: Papers from the Women's

Movement, (ed.) Sandra Allen, Lee Sanders, Jan Wallis (Feminist Books 197 -
Also in Spare Rib no. 16, 1973.

155. Sarah Boston, 'Equal Pay' in Conditiens of Illusion: P
Movemsnt, (ed.) Sandra Allen, Lee Sanders, Jan Wallis (Feminist Books, 197
Also in Spare Rib May 1973. .

.1.

2.
-

#'l

Women's work in industry receives low pay, signifies their double

exploitation as women and as workers. i

Attitudes to women working differ from class to class and appear to be

reflection of economic fluctuations of capitalist system. High absenteeism
labour turnover, unable to work nights/overtime, untrained given as often |
spurious reasons for not employing/low pay for women. . |
Criticisms of job evaluation schemes and equal pay - limitations of.

Reasons for working:

i) financial

ii) company : :

iii) dispel boredom

iv) independence.

But ii) and iii) lead to myth that women only go out to work to gossp, are

happy doing repetitive, boring jobs; rather than they gossip to cope with

~boredom. -

Mothers often feel employers doing them a service by employing them and
are positively grateful for eny flexibility granted them, but employers
benefit part time shifts. e o
Employers/society not recognize child care/producing is important: time
taken from work to take child to doctor has to be made UPa

Need to join unions. Inextricable link between women working and their
role as wives and mothers, which comes first. '

Wrong to advocate wages for housework. Reaffirmation of child care role.

-

s from the Women's F

Discusses the progress towards equal pay which "to date® looked very
bleak, :

Looks at how employers minimising their costs.

Problem of act that since it applies to women engaged in 'same or broadly
similar work' not apply to areas of traditional, low paid female work.
Employers attempting to keep women as separate workforce. Job
evaluation schemes where heavy work (men's work) rated higher.
quotes from advice to employers by CBI etc.

TUC equivocal. Supports liberal interpretation of equal pay, but in
practice picture very different.

The need for women to join ugions, not fight as individuals, and exact
support from men. .o

Interesting




k=1

160. Claimants Union 'Women and Uncaployment' in The Body Politic (ed.?
’ Michelenc Wondor (Stage 1, 19?4).]

' 3 ic work.
1. . Women arc never out -of work, alf:?? &um:szzi“23£; A
! i go beocousc 1T 1S No Fe i d a oo T
2. Put would not think
+ 24

and i=s not paid. 3 & : N

3 En tpeal? work peid a2 pittance, usually not in unions, wWio arc no
- .

intercsted onyway. _ . S
A A choap, docile, slave group of workers. anlqycrs, but Ei?ﬂcs .
TE 113-4:351;}:1'1 Used as a chonp pocl, somctimes wanted someiln kf‘ .

2 e 3 4+h i ing popcr WOr

LttgrEEent increasingly wantcd to cope wWith 1ncreasing poper wo
and tourism - scrvice work. g T S 5 e
. ; ocnd vides and work
6. Kcop men's wages down, thrcotens iaear jobs on .
workeTs €ven mQTrC.  —° - - _
T As _part—+timers the first to be laid off. I ety
i ; sickness, DCNSLONS. _ _ =

i el " i rni overworked, shunted
9 Quotes fron women workers doing n15§t clenning - o dréeﬁ ;

: arounéd, lack of slcep, don't sec children, separanted, v i
[ 5 -

— ey =

3 E g
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161. Loc Comer, Wedlocked Women (Feminist Books, 1974).

1 About wWopon's oppression as experienced in family in roles of e
: housewifc and mothers Less. 'sociologiezl'! but covers much o%
L= - - ii% - g .
ground ns Annc Onklcey The Sociology of HﬂuﬂhHDTE.
= = 3 - Fa
2 In enploynent wherc all cards stacked 2gainst ?:uﬂ,-t st AP
’ ﬂscﬂp; clause is marriege! which clevates parriagc 1%scll .
for women. | : e
3 Assunption thot whether she works or not home her rcgpcfsizlliziilics
_ 3 -~ - . yizan
" so-men sprred dioice of carcer/fomily (Repoports ;:. z;icris Ea
A Apart fron her cconomic dencndency it is in wnr%. cp ﬂ; ot
‘- housewifc she cxperiences the most acute oppreealon. mpe

i :  and
j i it: cperction betwoen worl &
to no othcr job becausc ho cnd to i1t no scparaw

iyt xtcrnal ;pprGVﬂl-
. Her self reapect hinges-on ¢ nal 2 al: i e
5 thot-7 moral not utilitarian activity; she does extrn, the
_lﬁi ﬂ_-rﬂ_'c;‘ . . 3 il y y o
6 gzgunﬂ:izx: hwhen children grown up. _Tﬂu jobs n?lytc;:czrbatus ?:u
} difficultics of starting afresh when misscd out firs lg 'tifies
Econonics: -nen work for money; Women work for_lovc. us firest
" to hcrscl% h;r 1ack of moncy: would spend it Hllgly. & ilane 4
pedestrl as mothor beoause seen 10 haic nutgc?nom12 vz Zhé:ﬁ 1wbuﬁr
- i ' justifies their usc 2 weap 12
i Motherhood: dominationm of rolc Jus ) 3g.a8 : e
g:;*';zmiiy the private safcly valvc for public conflicts: Hi;EGEEh;uf'
2 Wo@en ;ﬂﬁlﬂ not toleratc uncqual Day. Honen, recharge o2
power ond contzin his discontents.

show to ocutside world
tideal

< SRR ,61
162 Elizabcth Coxhced, Women in thc Professions, (Longnons, E?cen & Co. 1961}

ave hi i since
Optimistic assessncnt, covers progress wonen have nchieved sin
uffraze, - o :
zut dggs renlise that cqual pay not yct_nch%c?ﬁd 3C§§:2 bzizgh;ig’
implication that it will be. h%r?aﬂy in civil sar ’
local governncnt ond nationaliscd industries.

i i fe
3 Runs through thc good work womocn Are performing in differcnt pro

gl i1ite inl scorvices
: S 2 sdicine, civil, military and sccio
nursing, tcoaching, nedicine, P o c end thd

politics »nd law; scicnce, industry, finnncc;
the unpaid professionzls i.c. voluninTy WOTKOTS.

1. ..

2

*the only i

s

8.

1.

-f!a

T3

_55_

About teaching: lergest sbsorber of professional women's lobour.
Most of infant ond primary ¥eachingdonc by wonen. Men predoninate
anong graduates in statc schools. Actuc shortage of scicnce and
mathematice teachers. —— Profossion had to welcome back parricd womcn
as port tioors.
Foreign service: opcn to wonen on same torms
they are obliged to resign on narriage)f¥
anbassador yei.

Maintains 'the feminist battles are behind; the futurc in Britain .
should bc women's for the taking., For the Pirst time in history,
wc ought to be able to have the best of both worlds.!

as men (cxcept that
Fot ackieved 2 woman

Detailed study of women candidates, MPs and volunteer party workcrs.
Addressed to qucstion: 'Why so few women in politics??

Fron 1918 when women in politiczl clite on some tcrms as men.

Dzta related in -~ fronowork of

i) women's gemernl position -

ii) political sociology (though clains to be.interdisciplinary)
Homen's position in socicty: cducation, occupations, ctc. Homen
in politics & devintion from 'norm=l?! femininity.
Politics: Enston 'the meking and execution of policy for socicty!.
Denls with voting beh~viour, candidntés success rates etc. Comnot
denl with Women's Movoment as o politienl novement.,

Draws on-ompirical deta provided by woaen of political clitc.
Factors relevant to women's politieal activity include:

i) HMost importantly - child bearing ~nd rearing

ii) Differcntial politicel socialisation for girls

iii) Growing up in a politiciscd fomily

iv) 'M~rle cquivolence' i.c. teking over husbands/fathers post
Extensive bibliogr-phy.

» Michnel Fogarty, A.J. Allen, ct al Womer in top jobs: Four Studics in  2CE
Achievenent, (PEP George Allen & Unwin 1971). R e e

Case Studies of:

women in two large componies

ii) +thc woman direcector

iii) women in the BBC :

iv) women in the administrntive class of the Civil Service

Drews on statisticel and quelitntive material from informants
porticularly women oged 35-45 in scnior positions but young cnough
to still have fonily responsibilitics.

In coch case generally covers:

i) history of org-nization

ii) entry and carecr pattern for men and women-always fewer women

iii) how men sec women working therc nnd how women sec women

iv) succcss/foilurc - promotion, performance wonmen alweys had to
struggle harder .

V) problcms when marricd ~nd children

vi recommendations for inpiovenents. .

I.B. Bconomic reguirements which will force caploycrs' honds

wid o

411 four cascs illustratc that requirc more than formal equnlity.
It is wonen's responsibility for children whickh ultimpotely structures
inequsl opportunity.
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165. Fransello, Fay and Frost Koy On Being A ¥omen, (Tevistock, 1977).

3 Mainly looks nt psychologicnl (some sociologicrl) literature - lot
’ of American work - on 'how women scc themselves! - contains o long
bibliography. _

2. Mends to refer to psychological surveys ond tests, to be conce?ned
with nttitudes' to morried wpmen working peasured th?nughrmultlple
choice scnles of possiblc respomses. Their theoretical Irame?nrk
one of construct theory, they 'look 2t whnt people moke 9f their
world from their own point of view, rather than how we interpret
ench other's bchaviour'. It penns thoy tcnd not to look ot the
structursl dctermindions on women's lives - 1411 in terms of
interactions and "perceptions. )

3 Socinlisntion - educntion, family: how tenchers, pnre?ts sec childrem

rnd other woy Tound — girls' identification with fEmin%nc role nnd'

nothers — how effects lnter choice of jobs and/or marrioge and fenily,

Conflict of morrisge prospects ond serious corcer — o8 it ;pnenrs to

women, so don't choose to start on carcecr. ; : i
4. How they come io choosc tunfepinine jobs! - relation to parents,

their own views on aprriage.

D How women ‘sec their own jobs — ususlly want DoTe il _
satisfnction, but their work con never be (if merried) just 2
personal decision. . :

6. Conflicts between homefwork — conflicts of 'imnges' for wnmeﬂhBF

166. H.P. Fogarty, R. Rapoport, R.I. Rapoport, Sex, Cnreccr ond Family (George
Allcn and Union , 1971). ’ :

th-n just economic

1. Sociological study conccrncd with problca o? ge%ting meranwanen
in top jobe o~nd in professionnrl and monngerial jobs genernlly.
c
- gﬁcﬂgziiblcm of women's responsibility for child care,
ii) the need to recthink roles of mcm ~s well as women, .
§ii) the central issue not cbout adeitting womcn but ;ﬁ_aﬂag ing
structurcs to women's prescncc. But nnalysis o snlut}cna
pieccmenl, ond contributing to bettcr copitalist relat1anf._
3 Advocriing the facilitntion of choice, =~ pnttern_nf work nnd fhm1ly.
appropriatc to ench fomily's situntion, is a dc?lnl ?f the struct ;
doterminctions: copitalist mede of production in which labour powe
o ¢ reproduced privately. e ey
A, 'goieizéb-dzzgils of Eiployment in top Jjobs. Statistics. Blocks
Se %izgz:;uguizgéz role of public policy, ecognmic demand, child cared
by women . Flattening of inecrcnsc of top ao?s f?r women. 3
6. TWostern Europe: varicty of patterns of orgmnization of hune[ﬂuru;
ole segregntion, housckoeping orimery, 3 phnse model, coniinuo
7. Ezzzgi'in ralation to fhniiy: education, career pt?tﬂrn, huﬂhaggf.{
relntion, child oare, dual career fomily as ?ingaar1ng -ﬁu?erlo*
8. TWomon's performance in top jobs. Eup}nycrs v1ewf, bcgh?lngi. E
c. Adapting employment prociicos: moternity leave, part time, cx
houre, legislation, organization by women.

167. Michnel P. Fogarty with Rhona rnd Robert Rapoport, Homen and Top Jobs:
* The Next Move, (PEP, Vol. XXXVIII Broadshcet 535, 1972).

- = = - 1

1. Written in relation to Scx, Career rnd anlgz project after Jonon~
Liberrtion 'broke'. Looks nt how, from 19606, Fheir Gunneptualiﬂt

of women working changed, partly os socicty's view of women changes

3.

A shift from women's jobs as.women's problems to the issue as one
affecting men and women, 23 the interplay between changing fomily nnd
work rolcs, os ~ responsibility of coployers, teachers etc. to do
something about,

Contradiction in their formulation:

i) believe it is tnken for granted by women that they are life timc
workers (though on different pattern to men: work, children —
part time work maybe, work ngnin) while authors underline the
choice somc woncn will continuc to make, with good rensons, to
be Tull time houscwives,

ii) in.dual career fomilies. (models for the future?) the nuclenr

fomily they arc relievcd to sce is mointained. ot recognize thaet

womcen perforning ducl role is outcomc of naintaining traditional
gcxunl rolcs in frpily. ;

Quentitative change will lead to qualitntive shifts: a choice of

alternntive patterns of fonily/work 1ifc needed as accent on women's

major responsibility to homc shifis,

Enploycrs must recognize different necds of wonmen: -rostart nnd

accelcrotion in  later life.

Role of political pressurec groups: Wonmoca's Lib.

Optimisn: oadoption by Civil Scrvice — in. report - of recommendstions

in Sex, Carcer, Fonily. '

168. Henneh Govron The Coptive Wife Conflicts of Housebound Mothors (REP, 1966).

_ *DE
On: of first 'sociologic~l' bocks to appear which cophasiscd the

'incrcdible ambivolence; the -conflict of stress of women's Tolcs
that all wrs not as rosy nnd optimistic as had been suggested ~nd
described. F

A study of young wives with at least onc child, working class and
niddle class. Refers itself to Young ond Wilmott: The pcriod when
i) wifc most dependent on husbrnd ccononically and socinlly

ii) most likely to turn to nothers

iii) how do they see own status.

R;?ﬂﬂlﬂ that though differences not nnrked between niddle and working
class ;

Most worked before marringe ~nd intended to work latcr often in spitie
of husbond's opposition. Seen as cutomatic to work. A -speeinl
decision to stop, usually at birth of first child - changed fron
being ~ new woman to o trnditionnl onc. 2 -

Bored, lonely; fccling of functionlces at homc and yet scnse gront
responsibility for children.,  30-40% in port time work. Motives:
cconomic and emotionml/intcllectual aatisfaction,

Woncen's supposed 2 choiccs: work/home implics that home not involwve
work but is o real drudgery-with littlc leisure.

A compromisc conclusion: o reintczrotion of women's many roles with
central activities of socicty - children to be exneccted and cntercd
for, not excludcd. In frct demands radical chanéﬁ.

89 Victoria Goddard, 'Rescorch note: Domestic Industry in Eﬁpleé' in Critdque

of Anthropology, Vol. 3, nc. 9 & 10, 1977. B

On hopeworkcrs, their ploce within copitalist ecconony ns n whole, to
which integral not mnrginal.

Considers deccntralisation of production in Itnly - phascs of
production subcontracted - at end of chnin honcworkcers, The ainm of
decentralis~tion is moxinisrtion of profits (Scc Luigi Frey) 2
preconditions for decontralisntion.
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171.

Tepmione Horris 'Black Women nnd Work! in The Body Politic (ed.) Michelens
Hermione Ha Bla -
Wondor (Stage 1, 1972).

1.

2.
3.

4-
5.

9.

i cussi
Anthen Holne '"Homan in Her Two Roles', In Her ﬂﬂnlgl t. L Dis
conducted by the Six Point Group (George Harrop, EE;.

Sea under: The Six Point Group In Her Own Right.

I
L% ] |
[ ]

I

@abour power, c.g. low femnle employment

R e h=t frmilies necd

) income cnd wealth unevernly distributed so %
more than onc income fDT‘HubElBtEncc. it e e

Wonon's dominont role wife ona nother,+ 303323_4 gl s A

pediating work with home rolc wherc bc,h.fiu ;;;ﬁcté_

preferred factory work - better poys socinl conmin

L2 b L o L e f2CTo j
AL

i sonnnhood!

: o astity nt stoke. = 'concept of won :
n & xunl influence — chastity = g -
ﬁznhgjvzgzuwonen into wives,mothers who b&@a?? appropriately within
3 'iﬂl relntions nnd thosc outside - prostitute etc. s ey
?Dc a1t £ male brendwinncr ond female housckeeper cuptrn i b
iyl ;ﬁl circunstances' — her work dismisscd as
. although not fit ncotly into houscwox

e
|

oxpleined as ' spcc b
gccondnry 'mon work' - homcwork

activitics. ) e
Honeworkcrs ot bottom of hicrarchy of politicel

working class. o

consciousncas of

*A

9.

4y

-k

i £ ] British labour force where posi
o ntion of black women Bri - :
'§§dfi;izxiiigtﬁﬂul of lnrgely urskillcd lobour is a reflectién of

their oppression os
i) working clnss
ii) wonen
iii) blncks _
Accurate statistics not avnilzble.
of blnck ond wWomen WOTKETS. ) oy
Consider coployment in terms ol cconomic ;
% Asinn women ot work:
f-ctors: 1966 3IT% of Asic c i
] nendents though nany W. Indi: n
chicfly depen
ations: i o -
?gcupcuncentr"ted into worst jobs on paticrn ?f indjgenous L;d;ng
) population but concentrntions into certn%?lsc?zsii 2223p1ticn
. -t hrii ¢) level of skill with g
n) rezion b) cthnic group : : -
hinne;tv'tian in clothing ~nd footwecar ond further concentr:
hin thnt ) e .
1'Ilriﬂsqlt'I'“iaric's ~nd in the dirticst and most unscecn :fdfabf
iy - ’ - - ol rd : . :‘ e )
iiskich‘fscmiskilleé_ﬁurk - concentrrtion in W. Midlands
H. Indian women

i inntion, few black salesﬁnucn : :
Sniaty stat;stics agnin difficult, pattern of oll womcny

1,

1966 census under enuncration

cmonds and socioculturnl
55% W. Indians. i
cn orc solc supporicrses

ii)

11i)
iv)

v)
Uncmployment:

- B A Jratll ;-;-ﬁ‘d.. -
:Dr;;ﬁzfi womon es fnmily's solc supporier driven to outwork

i hn i i~
night work A higher proportion with young children thon cmong

indigcnous population.

Furscs: highost concont
One of nost cxploited nrces.
te~ching hospitalis. SEfs. :
Focus will switch in 2nd generntion.

rntion of Fow Commonwecalth femnle 1amer-
TFower nurscs trnined in teaching

Problen for school lenve

1.

172+ Enily Hopc, -Mary Kennedy and Amme dc Winter 'Homeworkers ir London! j
Barker and Allen 1976, - '

175. Judith Hubbnck Wives who wont

::Pégrl Jephcott with Honcy Seear
(A11en ana Unwin, 1962),

- 59 -

in *E
1 :

Moinly gorment workers.  Intorviews with 21 Wwomcn.

Thc situntion of homeworkers cmbodies the contradiction of in the

home and a worker i

Absence of Imowledge about homework becouse wonen fear public

discussion - social security, loss of job etc, cmployers reticent,

A cose history of womnn who scws pillow ticks =

Characteristics of work — very low poy, long hours. Women constantly

intorruptod becnuse forcmost mothers, therefore do not know hourly

ratc only weekly wnges ~nd pay por itom. =

Finaneial neccssity - husb-nd's low DY,

40 - tompornry.

"Exploitcd labour' - employers no expense

no sickness; holidny poy. Homen usu~lly not recognisc this.

Plensed to have the work because high demond.

Homework fitted round houscwork domestic duties nand child enare rather

than other wayround as it would be in "Toutside' work

Little unionised or even reorcsontation on Wages Councils - ISQLATIOIT

lnrge frmilies, usually under

of machinery, electricity,

to Colleme (Heinemonm, 1957). AD -

Brsed on cuestiommrires.

About 1,500 gradu~tes and non-groduates
(educnted to 16) of somec

social hﬁckgruunﬂ' -

Adiped to
i) goin inform~tion on education, work, fomily, nttitudes to, ctc.
ii) set whether lorge runbers ore nmisemployed in limited sphere of

domestic life
iii) exrmine situation of

port time work
iv)

contribute to discussion of suitnble cducntion for intelligent

_ girls !

Book intecresting in extent to which pinpoints problens and contradictions
Which arc scen to have individunl not structur-l solutions.

For % grnductes carcer torminated when child born, i.c. need for
conbinntion during part of married lifc of homc cnd work to suit ench
Womon's particular situstion. :

Overtiredness: scen os a crucial issue nnd neasurc of problem not
recognised by men/sociologists. Outcome of contradictions women
involved e.g. better houses ~nd equipment/higher demands in child care,
Whole family suffors. Woman demnnding excess of hersclf

Education: Controdictory trends - equal and some as boys/to fit girls
for primary role of mothcrhood, Suggests » gencralised not
speciclised cducntion. Disagrcee with Hewson.

Concludes rrescribing a preenrious bolence of wife, oother -
*individunl' pattern achicvable by women, with difficulty, through
husbond's love nnd 4trust!! g

and John H. Smith,- Marriéd Women Working*DE

A cose study of Peak Freans biscuit foctory and surrounding employment
in Bermondsey. . .

Written when stil} consid-rcd harmful io children for mothcrs to be
working. Shows pressure still strong on nothers with children under
school age, not to work. Fow did, Then only part time. More
common in age group A0-49. Esztablishes wnrking wiveas as permrnent
fenture of social orgonisation. ;
Penk Frenns: 1nbour shortagc. Had to introduce part tioe work
including shifts requiring considcrnble changes of attitudes ond
orgonisation.




A, work for moncy: not for basic cconomic nceds nor personal plcasurcs, .
to roisc standard of living - for children's bcnefit — and to
overcomc isoleation of home.
5. ~HWork sccond placc to home: child care o problcm. Depondent on
husbands and relations (nnd for houscwork).  Short term crisis:
illneass 2 clash of hone/work and stoyed at home.

6. Only succccded through eclf discipline, hnrd work ond sacrifice of
leisure — ~ vital issuc. Here -children 'deprivcd! by lack of
play time with mother? - To. : - 7

7. - TFor cmployers problems of absenteeisn etc. but stobility rote high. 2
Feeded supervisors of high calibre. Recruitment difficult.

175. dJoycc Joseph 'A Hescorch note on attitudcs to work emd marriagc of 600 “E
~dolescent girls", BJ of S, Vol.X1I, 1961.

. 14-17 yecrs. . - ' . =
Asked if would continue work after morringe: 184 full time. 43% pert”

time. 50% said would resume work when children old enough to be
lcft. B :
4. 284 nssunmcd they would morry. ;
5. Essays intercsting: : A
)  obscrvations about giving up work when first child arrived

Il =i
-

1

Study the Fr
ar LG ""'—-'_"1'3'.3 0T of Hoxol

=
he Mafficld *m : “ h
( Tatficld Foundation, 1962),

i

ii) onxiety about tensions of home ~nd work e 2 m

3ii) husband's role in recessitnting their stoying with children Ef th ks arc involved in home responsibilitics

iv) o large number of girls reported denth of husband after child a'fccts 011 women 22T ore considercd ns if they woere so + s
11} the uﬁ_ﬂ{".j_'q e © 30 thrt

borm. A further = dispensed with husbands when children left

h one or are sclf—supporting.- - 1/8 remarricd, about % lived
with/near children, 1/5 reported violent deaths!

™y o
ac 1s on

'constont
our privatc lives?

ing of the very freric of
Cahal 4

s cconomi il i }
w2 1c contribution — thc
Ve theory of humnn 1-i

B . t into account bour would hnve to tnke
176. V. Klein Britoin's Borricd Women Horkers, (RKF, 1965)- ABCDEF iii) e 2 is nothing inirinsicall & _
B ] R _ l. ) i 1%'1: unlikcly ércs:ﬂﬁ-ﬁivigiiqfcilﬂi?ﬂ nbn?t donostic work thous
1. Updnated ond exponded rewrlic of: 'Horking Wives' 1957 and Eaploying auickly. Enployers should mele or labour will radically chones
Nerricd Homen 19612 plus ~rticle in Current Sociology Vol. X1, FHo. ___ economic tnsk of Bonring make allownnce for women's i
5. hesumption of 'full employment' ~nd Sanpower shortrge, couplcd with 2. Differontistcs omturc ;;;;::ﬁ btos, ; S
women's desire to work.  'Employment of women 2 socizl issue of terms of types of job ﬂ;:?:;ETEG:Fﬂf elnglc, marricd, widowed in
megnitude and wrgeany . ; ;FF;DFQ? Seis ity pemt 1{;éff;{i f?zrs of work, contribution ;:_-
3, Attcmpts to sce work in ‘wider context: in relsation to attitudes 3 ;ﬂth different life prttorms ;f 'lig'
to work znd leisurc, idcologicnl changes. = = retire before pensionable * Work compared to -mens
i) work seen os means of self expression, not o Necosssry evil . but not 'retircment! ns men ece combination of health ~nd fanily
ji) with more leisure 2 balrmcc ja achicved betwcen- inside and ii) difficultics of en+cr%£ i fﬂe 1t beoause still domestic wﬁ:__}’
outside home, not - burden of double lond for women of homé and | scrvice C_reisig coployment late: widows - donestic :
job. Remcdics to cmployment problem from outside emplovment 11i) sifting out fron more skilled 4 o
C.ge 2dult educntion, rotraining - needed for all becousc of 2 c g0 into domestic 3crvi;:_**ch Jobs as get older. Agmin often
advences in technology. 3 i 12ngos necded:  troining, cmployers attitud .
. ployers attitudcs
Ch.1. Industrinlization ond Changing Rolc of Women. Sec Current Lockwood, The Blakk 1 Se
Sociology, Vol.XIL, Ho.l. Allen & Unwln, 1 ;lithhcﬂﬁtEE Horkcer, A Study in Class Consci T
Ch.2. Working ¥ives. Ch.3. Employlng Marriced Women. Bl 58 Lonsciousness, D
#. Inio the future: +trend of more married women in employment cont Por a study on class s
More highly quolified womcn. nttcrn of work, fomily work, influ sur;riniggly,’cﬂqiL“ cansciousncss of clericnal workers it, perh
choice of corecr. In considering work for women optional Gov. & of the gggcaptu;i;;fif 1b=ilf very little with xn:ﬁg_q 5; PvifﬁFE- =
employers neglect their socinl ncceds. : desnite Cﬂnstiu{i;‘ ni?f ?; WORCR s somchow ‘autsid;:.gf'cff:lc“tlan |
Gestures to w 233;5 ¢T 3 the toial of clerienl cmplu?ecs.*,ua

177. Lis Kustow '"Tclevision and Tomen' in The Body Politic, (Ed.) Michelene

by nmid 20th century sho
Hondor (Stage 1, 1972). niury should speak of 'wh

Why docs he not? 1itc blomsecd! worker.

*Hhan

dunan' aspect )
i - t of HI’}T}: situnti "

sex division 1 g 2tlon increnscd by typien

il tons. Young femnlc/older mnle st ,J _,?Ichl

Toduction of machincry p 2nle supervisor,

in fennle labour, =

1. Account by univtrsiﬁgfdrnzn school groduate, 23, married, carly I
Assuned educnted girl would find occupation for 2-3 ycars before Tt Lad

"Educ~ted Hothorhood' but unnatural to put work first. ssocinted with deskilling mnd incre
“H 12 1ncreose
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1.
=
e

3
fs

Hyrd-n

iv} fennlie clerks, working #nd lower niddle class

v) dominsnce of women affeccted stotus of work = low

vi) clericnl work ~s one of forcmost of women's DG?EpﬁtlﬂnE B
vii) attraction for girls - social status, opportuniiy for meeting

marriage partner . B e
Dcgree of feminisstion gignificant ss obstacle to unionisation

not true. _
Worth rerending to sec how if womecn are placed centrolly in study
jtg snrlveis of 'frlse consciousncss' in relntion o that of panual
workers, chonges,

P *D
1 and V. Klcin Homen's Two Roles: Homc and Work, (rRKP, 1956).

Much quoted as the first major statoment of the 'normnlity' of women's
roles of home znd work. Conflici hcotween

i) their role in perpctuation of society

ii) their role in socicty's cconomic Drogress. -

The problen is to harmonisec, strike a2 bnlonce ?ctwecn Fn: tWO.

Argucs then that womcn do not hnve to rmeke choice of cltherfor.

Can have best of two worlds which mcen connot.

Socicty not afford luxury of o lcisured class. The sanc stnnﬂ?rds
should cpply %o women ns mon 1.C. should not be cxempt from work
becouse of post motherhoods. ) ) _

Argucs strongly agninst Bowlby's naternal dEpTl??thn thuur;uT
Clorificntion of motherhood chonp method of kecping women puiet
witkout considering grievnnces. Isclotion of houscwives.
Tr-nsition period fbr women. Tot yet at home in both worlde.
dilcpma is on internnliscd psychological one.

Deponds substnntisl chonges in home life in relotionto husbnrnds.
Dem~nds substontial chenges nt work in rclation to ﬁﬂplcycrs.“
Cptimistic. Tot scc womecn os subordinate, rather equal but difrf
Covers history since industrisl revolution, employcrs problems, chi
earc, what changes should be made.

Their

x

Socicty

Hancy Secocar 'Womanpower nceds o policy', Vol. no.9, 1962.

S.F. Hadel '"The Rewgrds of Training Women', Vol. Fo. 11, 1962.
'Why do housewives go out to work?', Voll, Wo.26, 1963,

Nancy Seear 'Quelificd Wonen in industTy’s 17/9/64.

'"Horking women dectors', T7.1.65.

'Homen ~t Work', 13.5.65. ) .
David White 'Mnle bocklash! (obout men emtcring Women's jobs J, 18
Mnx Hornoe "The Typecnst Third', 1.2.73.

TPessn Blackstone 'Women who come back', 10.1.74.

Luisc end Dipak Fendy 'Towards truc egquality for women', 30.1.75.
HBilary Loand '"The Myth of thc mals breadvinner', 9.10.75.

Jockie West '"The Fnciory Slaves!, 24.2.77.

R.¥. Blackburn 'Wonmen, work ond the class structure’, 1.9.77.
Chrigtina Lerner '"The diplomat os pencock', £.8.77.

Jone Morton 'Egunl Pny for Women in soven years'; £.8.68.
Elis~bcth Tiloro Yoo thcr' (Tomen in socizl work) 14.9.72%
'For whose cycs only?' (Women in civil service), 3.6.71.
Rhon~ or? Robort dopopsri YF-—ilics at work', 25.3.71.

- .
— L0y

1863,

48k .

Ann Oakley 'Housewife (Allen Lonc, 19724). =

-
- 63 =

(]

Complements her Sociology of Houapwork,
L
1. Considers 'What ia o houscwife?! 'House' and 'wife's poscs controdiction
betwesn
i) fomily and femininity
ii) the role of houscwife ns 2 work rolc. Houscwork is and is not
worlks ramificntions of that.
i. Houscwife os culturally specific in industrinlised socicty.
A

mLY

N
-

3.

Considcrs women in pre-industrial Britein and offects of industrial-
isntion on their enploymenti; its rclation to home lifc.
The situation of women today

i)

ii)

their 'domesticity' in pnid work:
in "job' of housework

structural anbivalcnce townrds wonens a) dcfined by their
femininity; ©) human beings endowed with potontinlity for
individual fulfilloment. Createes tcnsion for ench womnn botwoen
marringe, motherhood/carecr. A conflict between gonder rolcs:
woncn even when educcicd reject the masculine rolc, )
'Housewives and their work today! Overlaps with Sociology of Houscwork.
Four houscwives talking: Oftcn allisncc with other houscwives.

Segregrtion from husbonds, ware of contrndictions, trops to some
cxtont. i

Myths of womna's
i) division of
ii)

and ommission from sintistics

]

lrce

inbour by sex ;

oyth of mothcrhood which cneircles women, making the mythical
appear real: 'natursl?'; "universnl' and 'a socisl necessity’'.

b I

Ockley, The Sociology of Houscwork, (Martin Robeortson, 1974).*BE

Houscwork is cxnmincd ns 'an alagous to any other kind of work!
and donls through intcrvicws with wonen's cxpericnce ag houscwives (k.w.)
Dc-1e with how within sociology of family and industry and work h.w.
not featured in o woy commensurnte to its importance ~nd memning to
wonen: sociologicnl heritnge from male practitioners, ideolegy of
gender
E,B. ot considered within a Marxist frrpework, outside 'domcstic
labour' debnte.
Conflicting images of h.w.: opprcssed worker/lady of leisurc.
Hws soc it as work
i) wolue autonomy - ncgatively, as dislikc of other work - illusory
beecnuse of psychologic~l pressurc, 'free from' but never
Tfrec to!? _ i
denigrate thcosclves 'Only 2 -h.w.!
) Separation of tnsks ench of which could e o peid job: cleoning,
shopping, cooking, weshing up, ironing. Ironing most dislikcd.
Cooking potentially most onjoyable but an endlcss activity.
Q}nss: Linguistically niddle elass and working class answer diffcrently.
Niddle class scc housework of lower stntus i.c. differcnt attitudes,
but cxpericnce work cctiviiy - Tcclings snoc,
Housework: monotonous — frntnsize nbout ncw home and holidnys, ic.
engc in work cnvironment. Long hours comprred to men.
As defcnsive proeces sct themsclves stondnrds nnd routincs
to those of work 'proper'! so thrt can rownrd thenaclves:
pirscnal guilt if not fulfill them. J
Houscwifery minglcs with feminine gonder role - i.c. the oost cncap—
sulated in fenininity
Contradiction of h.w. with child cnre, but two collopscd.

e et
e e

e

HE N

th

. anclgous
mlso fecl
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i and and wifc TSUue CArcers
1. Fanilics in which husband and wilc pu

P oI a ] il aroe and fap 8 Ll-fl? C :I f-..lﬂ _I,lr
P tl f IT Lt G I & L e _1.- t & B!..E on 1 .
b1
3 LR o8 ! GeT CTC Il - L-L!E L] oLlLG 1T t!l{} t;..thL.-I‘n.. ﬂf
- s T -p
s -ﬂ_!ly

£, For each couple i
' i)  beckground, personsl world

ii) £frmily world

ij r and
jii) work world =« _ .
jv) integration of thc 3, ecxanined.

) ager in industiTy,
i :ifc's work: rescarch managc : dus odl
E basis of wifc's . h & B |
A ﬂﬂﬂiff 2: TV drona director, sonlor ndepinistrotor. 1n C1 rvi
srchitcet, Aylatal
: : -] = - S
g g gibility for domcstic crganlzemenu nnd
6 Wives 211 have fihnl respons 3 bar e B
' ten ia ~ wifels ghare — justified in terps o1 & S
2£u§nfurcﬂit ascens the wives arc under morc atr¥t§¥
cTo : i - .
iﬂrkfih”ﬂ gt r s - T;?Gg?%;zich{eiaurc a8 such.
5 3111 i :d 'ovcrload', 11 ] : i
smilies expericncéd 'o . s gl
Te ﬁl} finiriGﬁCCd dilcnmns of personal identily: ﬁwhfzhlgsinp ber
:: %ifnz E 'gﬂ%d‘ wifc and mothor: whether husbond w=os g 'manl
oCl = = ; o
i c llf'\—'l
L more pnrt in domesti ifc : Fo e
g ;§£+E§ﬁ difficulmics over provision of child carc arTongc
Ll ek +

i .rvice work: domcstic
s or thc 'upgrading' of sery ot
o Th; aizigréaifgzz Eilﬁ?i?tﬁ problem as if cnsily compatible W
an C C # € 1 E
copitalist commodity production.
11. Optimism in study.

A Study of

18 C. Rosser ond C. Harris, The Frnily and 32;%;% Changc:
ks nd ¥inship in » South Wales Town, (rRKP, .
Fakal g 12 ]

A cesc F whnl ch El: =] G . £ t- = Bc l_' -
- 3 Ei T ! 1NIT a1 1‘ ‘th'I'lE on
h-n =] .H. oCcg I t’ ':1!15_._'«.1.\-1 WOREM™3 ocoEpl Yn Il in o P -
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nnd paintnin fomily

3. However notcs
75% not working, '
4. Secs pattern as work, lst chiild fomily
school ngc.
5. Eaphasis on '"liberntion of women i
(Cf Titmuss) but not imply diminishing of domesticity,
6. Criticizc Myrdol and Klein for not considering role of
Mothers morc ablc to work when ovn mothers live nearby.
gt1nins of contcampornry systco is that geocgraphienl dispersal of
houscholds has linmited uso of grandmothers ot a time when incidence
of married womon incrc ing. They =cem not to recognige that
i1l want increasingly to work!

sharp inerease in office

jobs. Cf 996 women over 21

carc, work agnin when children
ron wheel of prolong

nged childbearing?

prﬂndnathqu

Onc of

3
m

m T,

grandmothers themsclvc

188. A Sccretary '"Pwentieth Century Scrvants' in The Body Politic (Ed.) Mick

clene
Wondor (Stagel, 1972),

1. Likc houscwives: isolated, "private'; work for men/men.

2.

Fo finished product, never complcted.

unlikely is greeter efficicney.

3. Personalisation of work. Reifying timo:
of timec to cnch task.

! - Relntisonship with boss nakcs work
work, Comparatic

B Description of her

" of-menm.

Only gonl when promotion

allotting certain amount
different from
to bourgcois family structurc
own situotion,

other mcchanicnl
= prternnlistice,
2 wencn working for o ETOUp

Amne roecuts crtension: of her housewifc role - nalking coffec; buying
biscuits, loo poper. She rescnts the strict boundrrics of job:
unablc-to have idéas - types: other pcoples, :
T- Soth rescnt’ having to look nicc and be checerful, sympatheiic whilc
at-$inds-ignored, : ER e
Secrectaries can casily be flattered into doing ‘morc¢ chorcs.
9. They play !gopes'-— scerct jokes; likec '"dowmstairs' in o 19tk C
d middic clzss housc, -

Work in :-1Eft'wfﬂg'§1ﬁ“ﬁﬁ:'
‘@ivided by work. ..C

Yct though semc goals as cmployers nre
09 Ilincy Séﬁnf;“'?h:-?orld oI
conducted by the Six Point

Work' in In Her Owm Right, A Driscussion
Group (Gcorge Harrap, 1968). i

" Sec The Six Point Croup In Hor Own Right.

RO.Suc Sharpe, 'Just Liko e Girl!, How Girls Learm 4o be Women, (Penguin 1976).

Ain account of working class girls

_Looks a2t historical changes in cducetion for zirls, work opportunities,
fonily; socizal construction of sox differences - frnily, nediz,
_8chool, work. Looks separately ot W. Indian dnd Asimn girls.

Work - thc girls! choice depends on expericnce and trentment ot school
-end thc assunptions they have pnde about fepinine role,. plus
-oppertunitics availsblc. : ‘

i)

; ' . *CD
ot school in Ealing; London.

. |
considercd a narrow range of jobs - v in 10 o

teachers, shop assistonts, bank clerks,
hostesscs, hairdrcs

ffice work;
Tcccptiomists, air

scrs, childrcn's nurscs:. = few profcssionnl jobs.
(G.B. - no factory work).

Atiracted by 'meeting pcople’,
travel, and in os¢ of office
Also o

1 nurses,

ii) able to wenr nice clothes, wages,
work - alrcady enjoy typing 2t school.

high densnd for those jobs - easy to get,




191. Heanoy Sees
(LSE, Oliver

192.

1.

2s

Je

Shrew, '"The Nigh Cleaners' Campaign' in The Body Politic (ed.) Michelene
1
wondor (Stage 1, 1972).

3

2a

D _

. . do 'men's'
: ) . isation of why they don't s
iil) Considers their rationaliss Cn-:s jobs rnd therefore not for

193. J.H. Smith, '"Managers and Married Women ﬁorkers', BJ of 3, 1961, Vol,. XII.

o i h ; oITe I = = 3 o X . . = O = - -
jobs' — they HGGS?I+?D;:ch +his division c.g. nursing involves Early report of ‘Married Women dorklig, P. Jephcott, Nancy Seear, John H. Smith,
them, but contradicti et S raeeen) 1962, . .y

cavy physical work associnted with men. o ri —
heavy Ph¥s.cfi-: d cxpectations of becoming & mother circumscribe )
iv) How 'fcnininity' and cxp l. Unfairly suggested that women more unreliable as workers than men -
choiccs. :

i icc work
¥. Indirn girls chose within a narTow Tangc — primarily offi

. . this 2
: = in most exphitcd arcas of .
i) ¢cly to end up in zos8 E

and nursing - but 1lik 3
3 : : + furt troining o 4

To?k zgirls, morc choosc r profcssion = in pawt - thnr hc;—uscg - 5.

o = | S = ol %
psii on caé**inv an arrangod Darriage. Contradictory ‘ %
mneans o- st L _._._..—-&

fnthers helicve educntion will emable = better marringc.

- - In t = m
A. I I 14} .

& Boyd, 1964).

Two casc studics:

£ hool girls 1.-
F 15 ol jitudes of grammar school Z
i "Phc choicc of a carcer':s attii '
i) _TLZ_csztculs townrds scicnce-bascd carcers (V. ?c:erzsiomun ]
ij Tﬂﬁﬁiﬂﬂréer'r A Study in 8 firms of the employment of :
b - & = L =
= i; positions of responsibility (J. Brock).
ientists/technologists and
blem of shortage of sclen _ i .
EOthlag:reiieiu;Zn?zﬂlou participation in science su?;iztsisziezzivisiun
Sovt )t ' ialisation as girls,
i 3 ory factors: early sociall ¥ ke
?ri :i;uug;.:h;:c?af parental/teacher encuurag?:;r;:]r E*'mﬁc ;mﬁr;riﬁgmum
o i i industry - 5 :
gy ainst engineering and inc tdirx il o
Ei:izdlzztaihe study, emphasise the incompatibility of family
res ;sibilities with a carfeer in }nﬁugtry. s S :
In ii) Similarly family responsibll}tles not1seen nsg:e st
:uélem nor as the structural determinant: Jomzn ;h;r; ; H
E very minor role compared to their fathers ayﬂ ?311 ti;g T
Gives breakdown of jobs: maleffema%:éiparzr:igzl; ey g e "
1i fi ; “pay. Managers prej ce ials Jobs £ o
: flcatlnni;tfzades of women: enjoyment, wish for more responslhllitrﬁ

for women.

F

i 1965«
: ning i leaps and bounds since
t aning work as industry grown by : s
ﬁzizrgﬁssztie t:Eeffect fiddles: fewer women in contract specl

compared to when hiring empbyees directly.

ey 2- .
i d
is invisible work: everyone in bed. - B R
i: ;2 i:;::luh: are economically hard up, large families, sole suppo .
i mnmd ioners who do the wcrk.' _ .
E:?:ﬁﬁaﬁﬁziiiizi, but it has its own skill; casual but wrong women
ey g low no security, often

i : hours, 10 p.m. - 6 a.m., low pay, _ 3 &
izngiiggié #g;nsnc pru;ectinn under factory acts, physically tiring,

] E

heavy, dirty.

About Cleaners' Action Group: demands for higher wages, sick and

| pires t women
i:ii:aiggigﬁ taken at the Shell Centre and Somerset House to ge
into lmiﬂn-
job
3?2 :nzi;;eatu.uniuns, in small isa}ated groups,
of unions, difficult to attend meetings, etc.

'm
i tened by contractors
women frightened and are threa

194, Pam Smith, 'Comments by A NHS Nurse' in
(Stage 1, 1972).

195. Roger Smith, Sex and Occupational role on Fleet Street!

higher turnover, :
In this particular factory left because could
Single and married women without children
After 6 montHs more chance that would stay a long time, -

A "satisfactory" job, therefore was one in which the importance of

domestic duties was recognized and which also provided the opportunity to
earn 'kcod money".' p.20.

get higher pay elsewhere,
would leave with & months. Or

The Body Politic (ed.) Michelene Wondor

Nurses beginning' to resent the abuses they
to do anything,
Their role is domestic, calm mother=figures, appendages to the doctor,
Hierarchy reproduces lack of commnication, authoritarianism among spinster
nurses in administraticn. Tnadequate representation for student nurses
whose schools are remote from wards or hospital administration,
Physically and mentally tiring. Long hours and -low Pay. A perpetual
conflict of demands in their lives: increasingly it is their work side
which 'suffers'. Often too tired to meet together as a group to
organize action/changes. Often not unionised.
Discussion of a radical woman in medicine group which concerned with
patients and workers in NHS. M s i
As workers: occupy lowest grades, lowest pay, little c
as get higher up in grades greater proportion of men.
Doc tor-nurse relationship exemplifies the extension of women'
home: sex object for him to flirt with,
- Maintenance in wards - hospital 'wife'.
Considéred angenteel to take action over conditions,

contend with, but feel powerless

hance of promotion;

5 work in the
performs 'domestic' role of

pay.

in Barker and Allen 1976.

g *BD ‘
garty and Rapoports for attention to work for |
J life cycle but all women suffer discrimination |
marital status. He therefore considers it more
'structures and ideclogies of occupations themselves'.

t because non-graduate but professional WOrK. |
high positions, few sub editors, concentrated in low ‘

Criticises work such as Fo
women in relation to famil
‘at work regardless of
fruitful to -examine
Looks at Fleet Stree
Women excluded from
prestige areas.
Two influences:
a)  typical recruitment
b)) informal training.
RECRUTTMENT - Women rarely
i) do night work
-ii) do holiday relief
iii) are local agents, w
(but can enter from
TRAINING - Women cut off

"Women's pdgé' rather than 'hard news'.

hich 211 provide -access to kmowledge of jobs
women's- magazing) ¢

from key learning aregs” """ - - ==

i)  Relation to technical knowledge of subediting (men) - donot go to
pub or do night work
ii) isolated, harder acc

ess to Informal groups and normative knowledge

iii) less awere- of 'folk knowledge' - pub - consglidation of informal
male groups cutting across hierarchy, internal politicking.



- 68~

Sgith argues for 1o jtudinal rather than cross sectional research. - I

Warns again of *fam ly' approaches to women's work which lose sEeciflcitx

of work orgsnisations. _ b

Harrap, 1968).

5a

1@5_ The Six Point Group, In Her Own Right, (George EF

to establish equality between

: "Eﬂ-r litical organization working ‘ _ :
i i e Sn rewards, in rights and in

men and women in status, in oppertunities,
responsibilities'.
4 series of essays.

1.
Margharita Laski 'Cult of S.
Nancy Seear ‘World of
'Women in

Ones relevant here are:
3 1 |
Servility', Jacky Gillott 'The World of Lea;nlng 5 j
Work', Anthea Holme tWomen's Two Roles', Pat Hornshy=-Smith
Public Lifs, Lena Jeger 'Power in our hands'. : _
Attempting {n reach teensgers, newly weds and older women, *'to open thglr
eyes to their actual status - to bring emancipation nnvemgnt glive again
(50th anniversary of suffrage). !
A1l strive for individual choice for women 1n cgntext . :
central role of family and women's role within it,.society l.e.
on women's personsal roles. ‘ ; ol
5. Tendency to '"blame' women for their situation plus male prejudice. An
easy option for women to accept domesticity instead of struggling for
ipdividuality: lack courage. ) ; :
Gives fairly cursory details of girls education, women at wn;k - women's
low wages depressing wage structures as a whole, and in public life.
Suggest reforms to aodify framework: society's problem to f%nd ways of
making women's work both at home and in employment as effective and

satisfying as possible.

2.

6.

woich still emphasises
concentrate

197, Ronald Walton, Women in Social Work (Rout}edge_}é?ﬁ}. *

1. Considers women in social work since 1860. In post 2nd Horld_ﬂar period
: examines 'male threat’ to this traditionally. 'Woman's profession' and
| ili i i i E i i functions.
possibility of it losing its essential earing :
Increase in men social workers after Younghusband report 19?9 wh}ch set :
up & level of mon-graduate training. Also similar course in child care
which led to rapid expansion. : :
Seebohm 1968 proposed a unified structure for soeiel work training =-
Expansion and re—organisation brought men_1ntn 3
portion than women. Salaries rals

2a
T

generic social worke.
mepagerizl appointments in higher pro

to attract men. : _ _ : -
No consideration for married women vith children and their problems O

child care during and after training. Have to nnderstand th%s in con
of myth of secial work as a woman's profession without regarding areas =

1. Hichael Young and Peicr
and leisure in the London Rczion (REP,

Family and domestic labour in reproduction of labour power.

But her
lsbour, not wage labour undervalued, and submerged under 'womanhood'.

- Many aspects to gumestic labour: care of children, ironing etc.
As women excluded from production, more State intervention, Welfare State
a?antually emerg?d. One of implications was that working class adopted
middle cléas familial patterns: created more efficient structure for
g:p;ziuctli#'ggslabcur power in family.

cial wor reinforced femini i in effici
reprodqcticn of deradicalised HuiizigrziEZ;.Plaglng e o
Sectohm report 1968: - working class less successful at socialisation of
workforce tham had been thought . . . less possible with rediscovery of
poverty to use model of individual perscnality malfunctioning to explain
problems. Generic method: No resources available, therefore social workers

using women to provide servi i - i i ; -
oresy E ces in home ideological preasure on women in

Recommendation.

199. Woman, Wife and Worker, Froblems of Pro in Indus
: ess in I : 2
Science Department, LSE (HMSD 1960). . , No.10, The Social

An interim report of Married Women Worki Peaj '
p eail Jephcot
John H. Smith (sllen & Unwin 1962). : phcott, Nancy Seear,

200, Thc Fomon's Icwspoapor 'Woncn o i
T a's Icwspapo: n on thc Buscs! in The B St
Michclenc Wondor (Stage 1, 1972) = e todr Poriiie (ed)

F

Womecn work on buses becausc onc of few jobs wherce they have cgual
pay (conductresses). Meny arc divorecd/separated - o
hift systeu“pcscs problen for women. Don't sce ;hi?dren s00C

weeks, _ 1968 officinl policy of London Tronsport téE;Ch of TEEE

ED arovide nurscrics ot loeal garages but by i?Tl none

Homen do not have qunl rights. Cannot beconc driveru'ur inspect

8o that *onc manned' (sic) bua will literally be one manﬁcﬁ A

Ei?cn little support by union over this: non négue that Hnmtn.arc

ne;ﬁ;bsge:? drive buses, but agrce they could easily. drivc tho -

Enn §lsu }?5& in one-man opcrated scheme: £4 for 2 pcople's work.

Possible that if men opposed scheme cmployers would be willine o

toke on woncen. Thereforc both mon and women pust work to Gﬁﬁ&ﬁstn d

each others position in struggls agninst cmployer. -

OGe

metricol Faai

1973).

Hilmott The

i

A ztudy of work CD

like probation and higher levels of all sectors - where men predominates

5. Wastage rate through marrisge and pregnancy of course much ?igher for i.
wvomen, Also possibility of male bias by mainly mala_recryztmen@ s
(i.e. those in higher posis do the selection. ~--.Not Lnigrlor ahlllFI
but institutionalised rgsistancaa"Hhitﬁ'discriminate against women in 5.
higher posis. :
6. DPart time work made more available in 'female' areas: medical and
psychiatric social work. 3.
? 195 Angela Weir 'The Femily, Social Work and the Wellafe State' in Conditions of
Z T1lusion: Papers from the Women's Movement (ed.) Sandra Allem, Lee Sanderss :
| Jan Wallis (Feminist Bocks, 1970) . ‘.

women's work' in a double sense: most social workers are
structural similarities between
the efficient reproductl

Social work '
women, most of clients are women:
work and work of mothers and wives in home -
of labour power, a real unity of interests.

l.

WOLTTIL

- "'.J_ - -
E;th its cmphasis or 'Shift work', 'Leisurc! (dominance of sport)
:1 - = & " - . = o
:,n?$1ng ﬁlrcctcrs‘ it is mrinly about men. Sanplce 2000. Uncd,
gquestiomnanires, intervicws, diarics. ) i
5 :
synmnctrical' = t& from ’
S !rﬁ _ttken'lr_m Gorer - refors to relationship between
: En husband in which therc is o scxual difference in vhot they
enc 0y but a 'mensurc of cgalitsrinnisn': 5 i
i ﬁl+ BuTC u;_.ub1¢4.r1hn15m 5 ‘lopposite but similag’.
rther atiention to the tern revecls thnt to achieve 'symmotry!
R | T o ¢ e 5 :
= ;r. uvcf{nhdFd'f they work in = tanden of jobs one inside
= c ot ¢r outsidc the home; while men merely help in the homc. ,
roblen of vhat aspocts of houseworly/Work/lcisure
Chapter on '"The Work of Married Women'.

s &2 _ s R TERTRE 2 :
) ;?gziguihcir 1ycrc¥uuu cntry into paid work as a 'suecess',
ar arly part timc work which nllow i
- k which =« 8 duty to o fam 1
be carried out 4 o
ii T JEF naj i i ]
) See rcoson for work nainly finaneial =~ to support o ‘'homec

centred 1lifc stylel.




202.

203.

Sy 5

- iii) Paid work clways tokcs sccond place but even so couples often
scarcely saw cach other execpt at weckends :
full tinc workers with children under 10:
help from rel tlvEﬂfhusbLnd or homc work.
Scc trend towords 2 jobs for wife and busbond, i.c.
unless increasing numbﬁrs of pecople settle for what
instcad of striving for more.

iv) spceeirl work hours,
both 'overworked!
they have

Simon Yudkin and Anthco Holme, Horking Mothers and their Children, D

(Michacl Joseph, 1963).

Baged .on intervicws from working mothers contgcted through schools,
housing catrte, electorazl register, cmploycrs. Samplc overbalanced
by London rcsidence and ¥arks nnd Sponcer employces.

Seces pother working as estnblished and nccossary pottern while
oaintaining crucial role of 1r113 end women's position within it.
'Even ardent fepirdsts put the fhoily first'.

Woerking mother: shows the multitudf of different circumstsnoés thls
describcs: agc and social E;.L.tusE children, nuober of hours, typc

of work, rcasonsg, mothers and. fathers attitude,

Care of children - mnjor part of study: Under 3, 3-5 school agec.
Effects cn thern of oothers working.

i) o support for wilder claims but alarm that so meny children

lcft to own docvices after school/holidays though mothcrs not
worriced.

nothers with children undecr 2 should not work. Children and
nother need the clozec rclationship, but cconomic pressurcs should
be relicved by sllowrnces.
Working slways a compromisc for women:
but greater responsibility for homc.
Should bc mode easier: cspeciclly for fothorless fomilics. Also
more p~rt timc work, murserics, ctc. Govcrnment and TUC intcrvcntion.

2

2a

3.

frm

ii)

paradox that more emancipeted

G. HOW TO GET A& JOB.

BEC Womcn and Hork for returnmers ond late comers to the professions.
(BBC, 1965).

Bosed on o sorics of progrnumcs designed to give help and advice,
originzally nimcd ot isachers but later widened to includc nursing
and social work, 'womcn's professions'.

1.

2. Burning cucstion for women was '"Will ny fomily suffor?!

3. Orgonization scen fs crux of matter of 'dual role'. -

£, Bvery woman must deocide for herself how much she is able to undertake

thout feeling so crhrusted that she is unable to enjoy either her
fapily or her job.

Be Consider: guilt, 'rustiness'!, finsncial bencefit - worthwhile?

6. Assumption thot wonmcn basicnlly in home but mony would like to moke
wider use of their intcresis and cnpnbilities; thnt part timc work
suits them better (children under 2 should not be lcft in nurseries).

T Consider:

i) provision for preschool child

ii tax position of merricd womnn

iii) teaching: enlories, refrosher coursces; part time tonching;
tecoching the handicappcd: opoortunitics for mnture students
to train ang tenchers; tesching non—ncndemic subjects

iv) District nursing, nidwifery and kealth visiting

v) women inm oedicinc

vi) part time =2ocinl work

2G4, BEli=znbeth

L

opporiunities for mnwurc s3iuden®s to train
socinl work:

vi) Volumtory wors

vii) orechitecture, womcn

as socinl workers,

in ‘ndustry.

others (Zonith, Hodder and Stoughton, 1967).

Prnctically orientcd - for methers mshing to vind work,

1. Leinils of women's lives, mnrriage, coployment wo/men power £op.
'For econonic reasons, nu, teem oz of any feclings -f justicce to
wonicn ithat ommortuniiies opeming um.’

2 Rensons for vorking ~ unused t-lonvs, dissntisfooiion at home ote,

3. Iaproved onportunitics — porzt tinmc work, twilight shifts, ctc,

4Le Provlims nt home = child oarc., CGov. obstnclas — tnx. Tot eaczy 4o
2o beck into awin agnir, )

S ?Hﬂrtu s on:

e e = : 5

i) ~ Hothers troining - noed for husb-nds aouppesd

ii) Femily's welforc ~ drows on Yudkin & Holme — lack of dav care
freilitics eto. = ; i

iii) The Dey's Hork — Getting hust »d <o help ¥ith housework

iv) Kceping houscwori down — fools, gndgets 'man~genent!

w0 man cbout the housc - unmerrice nothors, widows. Hork ns

toeking cdze oif desprir. Centributing to soclciy.

vi) Disnbled nothers
vii) £ad, Tax etc.
viii)ipgencics at vour scrvice

ix) Volumtnry

x)

work - ot intcrest
But how sball T bopir -~ when

n 1lifc, training for prid work l1at
lncking confidonce, no qu-lificozicns,

Port II. Gaide {0 diffo-int soris of jobs.
205.2¢catrice Husgwove ~ad John Vhecler-Bonrctt (od.) Women at Work, Conbining
Foniley with o Czrccl including Copchack: A dircectory to {thc profcssions
l 'f ctox G'I:l.."'l, QTE}

1. Assumpiion thet for gront mojority &f women her hone receponsibilitics
hove priordty; vworkin- rrrongencnts dovetsil in with thesc. Inplics
they nust scttlc for less then the top jobs — port timc work, i.c. not

'woncn's libosrationists who donl with vhot ghould be not with what is'.

Lad a3
.

Bc11c;. tho*

ol }3""1'_ rnicc of

denogTa phlc changes will forec chm chtnL; - vitnl for economy.
training if weps to koop up/resumc work. Optinien.

Closc up 2t 3 profcssions: Mcdiecinc, tcnching, socin)- work, 'foralc
roressions'; acutc shortages -- prectically oricnted. Tersonal

cxpericnces,
Voluntnry work - trongitionnl or
~blc to pursul o earcer,

A discussior on scome socinl
werking. Zoe Horszov, Anm
Hobert Rapoport.

i) Wooen's loack of

testing ground for marricd womea +ill

ong QSTGhOlGHluEl implic-iiona of wrmon

Irnlly, ZFaurccn Brook, Juditk Hubhbnck. Rhona
?

I_I [}

confidcacc - caootional adeption to work, 1:l~ted

. to their identific~tion with children which have to got out of.
+i} 1is the problen womon®s or hushands tco? In our socicty conccnd
of 'woron! not include wor.

-i-i } tho rﬂ1L. Df anlﬂE;}, soun Fl_llﬂn, E,h-l-ulls-n#lon'
Hew to do wyour houscwerk cfficiontly, keeping fomily hanpy ond vorkdng.
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Rcturners, Somc nctcs for those returning to employment loter in 1ifc
o L, r,_ﬁ,__ufl_ : —t 5

or considering training for = ncw carccr (I'ntionzl Advisory Centrc on

Cnrcers for Womom, 1975). ‘

reoticel inforonition providod

. sritten ot time of optimiar zhout futurc hoth in torme of coonony

ond wozen's Tcouanlity' in socicly.

2. Anticipotos that most womcn 21ill profer presont position of boaring
oz jor responsibllity for homc 'a viiklly important- job'.

3. Secctions on opportunitics for cducntion, social scrvices, officc work,
indusiry and commsrec,; hczlth mnd hosplicls, werk with children, young
peepla ond in educstion, procticn]l And miscellancous, the arts,
sourccs of Liclp end cdviecc, 'looking forward! ~ Bqual pey -nd Scx
Migeriainntion #ill, cffccts of.

4. - A DMirectory of gunlificrtiop: and nddresscs for triiningfjrba,

PAMPHLET,

= g

Berbara Toncr, Double Shifi o~ prooticr]l guidc for working mothers (Arrow,1975)

1. Hainly concorncd with the problcms of child carc.

Ze Well awere. oi the cmbiveloncce displayod townrds working nothersce
thc unvizbility of the choiecc offcred; how detecrmined onc hna to
be etfc.

3 Hork for finanein] rensons, btut still likely to fool guilt.
Argucs strongly for trade unmion oembership, scccepionce of part time
work ns 'proper! work ¥with 211 itz advoaniagos; mntermity leave,
incrensed child cnrc nrovision, changc in husband's attitudes.
v ¥ Dozls with jobs, qualificntions, trcining, pny cte.
0. Child cnre ond fenrs obout its day nurscries, child minders, teking
child to work, homc care, rurscry schools = playgroups - chantors
on cach,
7. Latch key children — not hystericnl about it but it is = preblen.
€. TFrnirly dooning nbout husbond's rolc and their inability to nctun%ly
involve thcmselves in rospensibilities incurred when wife tclkes Jobs
child corc, : )
Fe Congidcrs sone recent devclopments: Sax Discrimination Aet, _
Employnent Protection Act - consultntive document. ¥ot encourcging.

Pat Willicos, Hrerking Honders The Success Sicry of Wives cngnged in E

professionnl work part timc (Hoddcr ond Stoughion, 1949).

1. A survey of 250 womonm in part $ioe work, mainly younz, middle closs
women whose husbands zlsc tend to be in profcssions.

2. Most of women do not wont to work full time becrusc of othor
intcrcsts i.c. uncothodox hours not o tcmpornry phnse io be dropped
whon child bearing/caring is finished., The wonen wont o multifnccted
lifa. ) 1

3. The utmost flozibility requircd to nchieve persomnl plcosurc fron work
which reflcets back in fanily despiic an arduous working weck,

fw Doncstic help crucicl. Also childrcn growing up. . -

5. TPends to assumc pan the bdreadwinner whiic professionn] wiic provides
the cokc. _

6. Mozt womcn woitcd $ill children started school before working. Buil
gtill children's iliness a problem. Hothers not focl guilty about
gitertion. B

7. Husbonds gener-lly indulgent or patronising about her work, tosty
whon difficultics iopinge on 1ifc at home; generally cncourmging.

8. Problen of rchieving promotion, work suitcd to cxpericncefounlificationse

Boploycrs gonin ouch fron part timers.

Also husband suppoTtsd

|

- Beckerman, Wilfred and Sutherland, Janc:

* Hobert Blouner, Alicnnation and Freedons

‘BEd. Dr. ¥. Collins, Womcn Graduatcs and thc Teachi

' ﬁnmmiasion on Industrinl Relations, Pin, Hook and

- Thonas Coram Recscarch Unit, Hothers in loyment,
Elizabeth Coxhcad,-Homen-in the Profcssions, 1961.

= TR

9.  Criticism of tax system which often makes it not worth it.
10. Pinfshes on optinistic note: argues agoinst the 'Coptive Wife!,
Th§se women hnvc succeeded, why not thousonds more,

He
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