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Introduction.

This paper is a revised version of the final report to the Social
Science Research Council (53RC) on the "Young Women and YWork' pmject.“}
It gives a brief suwmmary of the study's main arguments and m;mlu.sims. since
a fuller ethnographic analysis is available elsewhere (Griffin, forthcowing).

The project was initially set up to be complementary to Paul #illis's work on

_ the school to work transition for young white wor'dng class men (#illis, 1977);

to combine an ethnographic cultural analysis with a social psychological
perspective; and to emwploy mainly qualitative research ’:l;ztl'nds based on
interviews and observation. It aimed to examine the pﬁc:lﬁ influences of
gender relations and family life on the school to mr‘:— transition for young
wor'dng class women.

The research fell into two distinct stage;i. based in a range of schools
and_ worplaces. The first stage involved visits to six Birmingham schools,
both single sex (girls) and co—educational; Catholic, Church of England and
non—depominational; ranging from 500 to over 1,500 5tt;dents. One was
independent {ex-direct grant), three of the remaining state schools had been
secondary moderns, and one was an amalgamation of a gra®mmar and a secondary
modern, following Birmingham's shift to comprehensive education in 1974.
These schools took in students from a range of class, cultural and ethnic
backgrounds..

Zach school was visited at least three times in the early part of 1979,
when I interviewed headteachers, careers and form teachers, and c:aregr_
officers. I talked to 180 school students individually and in groups,
including young middle and working class women; Asian, white and Afro-
Caribbean students: and some boys. These were mainly 'mon-academic' Fifth
form girls who expected to leave school as soon as possible and look for
full-time jobs. In order to put their experiences in educational context, I

also talked to Sixth formers who hoped to go on to university and college
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after théir "A' levels; to Fifth formers ta‘-ﬁ.ng '0' levels andfor CSE's who
Huped to stay on at school, .a.nd to those who were unsure of whether to leave
' c:;r to stay on.

Twenty five young white working class women were then followed from the
Fifth form with few (or no) academic qualificati.uﬁs into their first two
years irn the labour ma.r'vet.{zl They uei—e' visited regularly at home, in local
coffee bars, clubs and pubs, and at work if possible. I talked to young
women's girlfriends, mothers and sisters: male relatives and friends regarded
me with a distant and wary interest. The limited time and resources available
meant that I focussed on voung women's experiences in 'women's jobs' in
offices and factories; in non-traditional 'men's work' in engineering, and
during periods of unemployment. The ten workplace case studies involved
interviews with ewployers, supervisors, co—workers, and YOPs workers.

The research relied on informal, lmsely—étﬂjctured interviews and
systematic observations. iost of the interviews were tape recorded, and I
made comprehensive and detailed fieldnotes throughout the project.'>) The
school-based stage of the research relied mainly on interviews, and focussed
on young woten's expectations about leaving school and entering the full-time
'adult' labour market. The second, workplsce phase involved systematic
observation as well as a series of mtemews with the young women, concen—
trating on their experience of waged work and unewployment, and the changes
associated with the transition frow school to the labour market.

Although there is a fairly EXT-EI'IE;iUE research litérature on {'.uainlir white
working class) male yoith sub-cultures and the school to wor< transition,
voung women's experiences have rarely been mentioned ({icRobbie, 1980). iale
researchers have tended to see young women in terms of their rglati;nships
(or lack of thew) to young men. There is now a developing (and mainly
feninist) literature concerning gender relations in schooling and the labour

market which focusses on young women's lives and this study aims to contribute
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towards that work (e.g. Amos and Parmar, 1981; Deen, 1%80: Sharpe, 1976;

Spender and Sa:l:a.]:l, 1980; Pollert; 1981: Jamdagni, 1981).



Education and Leaving School

riost 'nnn—acadg’nic_:' female school leavers in 1979 woved into low paid,
low status 'women's jobs' in offices, shops and fac:f.ories. with negligible
chances of training or promotion (CIs rep;:rt, 1981; Bennet and Carter, 1983).
They would also be expectad to get a bovfriend, marry and eventually have
children by their mid-twenties (Leonard, 1981). This section looks at
young women's hopes and expectations as they faced simultanious pressures
to get a job and to get a man.

Cne group did not expect to move straight from school into the full-
time labour market: the mainly white and middle class Sixth formwers in the
more prestigious 'academic' schools. Host of these young women hoped to go
on to university or college after their 'A! levels, and those who did want
to go directly into waged work were in a minority. They all felt 'sheltered
from real life' by their privileged position.

Gill: In this school we're conditions from the first year
that vou're gonna 9o to university.

Dianns: Eeau:i_ng to get a jng: I think it's 'cos we're scared
of getting a job actually (laugh). £....... Most
people here will get a shock when they leave school to
get a job. We've led sheltered lives and we couldn't
leave at sixtesn to earn a living.

Julie: although we have Saturday jobs, we don't really ‘@cow
what life's about.

Liz: Je don't know, we are very sheltered. I mean we 've
never come up agai-ngi any sort of hostility in this
school, never been beaten uwp (laughs). The ones wh i 've
come in now Eincse the school went mq::rehmsiu‘g?. they're
more sort of working class and they all talk about boys.
1ind you, vou do tend to be a bit snobbish about these

;r.hings.
{5t. Catherines, white 6th formers)
The harsh material conditions of wor'dng class life were conflated
with the nature of working class cultures. These young women were more
likely to find secure and fairly well-paid jobs than their black and white

working class sisters, and did not face equivalent economic pressures to
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'get a man'. Heterosexuality, and to a lesser extent, marriage and mother-
hood, were seen as inevitable '"facts of life', with no acceptable alter-
natives available. The whole area of managing future domestic and career
m'lm.‘_ihtmts was fraught with contradictions, and was often the subject of
heated discussions.

The dominant exa®-based educational criteria defined non-academic
students as failures in all of the sci'ncls. in the ex-grammar a.nd diract
grant schocls, 'mon-academic' might mean leaving school at sixteen with a
few '0O' levels, whilst the ex-secondary moderns saw non-academic students
as those who left without takdng any Exa’t-:\.{d] Careers officers and

teachers advised blaek and white wor<ing class school leavers to be

'realistic' and fit their ambitions into the needs of the local labour

market. .

Sheila: I hate this school. iEspecially iiiss Neville, she's so
sarsy [f-.axcastit_::?. She safs "I can sec what sort of
home you're from, wvou'll never get anywhere” (...)
She's mean. :

(¢oorcroft, white 5th former} -
Sharon: School's awful. Ours is. They don't care about you.

If you do exams thev do, otherwise they don't care,
they don't push vou or bother with vou. It's il in
the first and second vears, but after that if they
don't think yvou'ro any good and yo: don't wors, they
give up.
% (Tildesley, Afro-Caribbean 5th Forwer)

Mot all teachers and carsers officers aimed to reinforce a sensz of
failure in these students, but the pressure o -I;IICIC]L'ICE good exam results
was overwhelming. Young women's decision to leave school at sixteen or
stay on, to go to college or look for a full-time job was rarely straight-
forward. It could be drawn out over several weeks - even months. They
compared the advice of teachers, careers officers, friends and relatives,

and considered the relative availability (or lack) of local authority grants

and college places, and the state of the local labour market. .
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All of the students felt amwbivalent about leaving school, even those who
had definitely 'had enough'. They loo%ed forward to the end of boring lessons
and the hundrum routine of school life, but regretted the possibility of losing

touch with close girlfriends - and some teachers.

G: How do vou feel about leaving school™

[fary: I think you'll =miss yvour friend;s mainly.

Sheila 4on't miss the lessons (laugh).

H“ary: You might, vou never “mow, vou wmight think of, vou

‘mow, all the larks and that vou had at school, and
you might be sitting at home just watching the telly
or suwuat, and you'd think “ooh it was good at school®,
but yvou didn't think it when vou was at school.

mlaine: I won't miss the actual school. Perhaps some of the
people, but not the school itself as an institute.
(1augh) ~

{ borcrofty white 5th formers)

Their headmistress viewed this process of leaving school in a wider

historical perspective:

lMrs.Evans: I remember when they left schoal at fourteen, and in
the third vear we hated to teach them, they were a
problen. They seewed %o -2ld, Wmature and confident,
and then look at the fourtecn yvzar olds now - thev are
liee children (....) 5chool forces thew -to stay voung.

{. oorcroft)

Leaving, school also meant 1eavi._ng the abhorred child-like status of the
schoolgiri, and entering the more prestigious and 'adult-' world of the full-
time labour market.. Non—academic voung women werc encouraged to move ints
traditional women's jobs by teachers, careers advisers, relatives and
friends. This was not always an overtly positive pressure, but those with
'inappropriate! ambitions or interests in 'male’ subjects or jobs,rarelv
received much encouragement. Ii::f. Tewton, 1981}..

=chools have been legally obliged .to offer all E‘J-biEC“FS to female and
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male students since the Sex Discrimination Act was passed in 1975. This

legislation has led to a varietv of curriculum changes in different schools,

but subsequent shifts in the proportion of girls and boys tadng non-
traditional subjects hawve been mir_:imal {5pender and 3arah, 1980). The

Fifth fur'ner_:-‘p I tal%ed to were the last yvear to have been totally wnaffected

by the legislation, and this was a source of wuch resentment amongst the

VOoung womeh. .

In minedlsctmls, male students (and tecachers) tended to ‘take woodwork,
metalwork, technical drawing (To) and physical science, whilst mainly girls

(and wtnen teachers) took cooery, needlework, childcare and commerce. Jost

of the "mals' szubjects were not offered in girls' schools. The latter had a

more academic bias, and frowned on such u;:u:at:'mnal 51.1!:::‘_i|r.a--::ts‘..':5:l In the

mixed schools I visited, most teachers assuwsed tﬁat boys taking a "female!
subject li%e coo%ery wanted a job in ca:t-aring, wﬁilst girls taldng TD or

woodwork werse scen to be inﬁmsted solely in flirting with the boys. I

only found one examwple of p:':;..Ei‘l’.i\-I"E discriminatim.uhidl favoired a group of

“boys at Lodgehill, who were given special cookery classes after school.

This .gap between 'female' and 'male' subjects in schocl w,-as. exaccrbated
by assumptions about the nature of women's and men's work i.n m.al, and by
the separation i::etween female and ma:Lie friendship groups both in and out of
school. Young women had a fairly low opinion of t.heir male peers, and mixed
mainly with small groups of girlfrieﬁés; |

G: Do you go arcund with girls or boys in school”

Cathy . Mot the boys nol! Have you seen thew? If they was the
last men on earth I'd turn gueer. (laugh) I suppose
they're D1 really, but ym can't talk to them, they're
too stupid. ;

(Lodgehill, white 5th former).

Sharon: Boys just run around and get in your way, and they
' always hit ver.
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Marion: Boys are violent. %hen we want soTe peace we go and
sit in the toilets.
(Tildeslev, ‘white Sth formers). ‘
Fﬁenﬁy: Boys mess arcund mors than gir151dn.
Jacinta: - Only if they feel like béating the drum. oz
Penny a1l that woaning if i;hey don't feel lie war'ting.

{Lodgehill, Afro-Caribbean 5th forners)

studies of youth subcultures have concentrated on the predominantly

male "gang of lads' model, based around a fairly large and stabilc group with
a recognisable style and idem-:ity, { see Hebdige, 1979 and .ic:&:bﬁie, 1980,
for critiques of this work). Like Lynne Davies (1979), I found no direct
female equivalent to this 'gang of lads' model. Young wowen, both middle
and working class, 3lack and white, 'hung around’ in fairly swall female
friendship groups which werz continually shifting around. There w=re both
long-established pairs of 'best friends', 3:1:;1 more variable aroups of three
and four. Young ssian and afro—Caribbean wowen tended to tstick together !
for support in the face of frequent racist remar<s and even attacks from
their white pe=rs.

This does nmot inwvalidate the notion c.tf female cultures, szmce the voung

women did operate sowe 'shared principles of life' with which they made sense

of everyday experience. 3uch 'shared principies' have been presented as
the basis of a culture {_se_e nducation Grouwp, 1981, p.27; Griffin, in press). I

There were identifiable female cultures in school, in leisure and in the

wor'gplace, but these took a different form to comparable male cultures. I
found no female equivalent to the counter—-school culture of white working

class '"lads', and no straightforward connecticn between female cultures in
school and waged wor'c (cf. #llis, 1977). This does not mean that willis's
analysis was mistaken, simply that it could not be easily transposed to

explain women's experiences.
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The distinction between female conformity and deviance centred on
sexuality rather than disruptive aggression (sec Griffin, 1982 b; Davies,
1973}, and there was no neat link between 'problem girls', anti-school
attitudes and counter-school evltures. dne group of yvoung women, for example,

were seen as 'troablemakers' by teachers:

C3:.- 30 do you thin% you've changed as vou've gone up the
& school™

3erni: Yeh we've gone madder (lauch)
CGI: - ho isn't mad in vour fore:
S_hEJ.'hr #el]l there's three that C-b:n‘.t laugh or mess around.
Be_mi: ﬂ'uev_.r don't laugh, I've nover seon 'en 13!.:#1.' Tl-iey take

: : . 1life to> serious, they should be laughing like us. (laugh)
S0G: s Are they going to stay on P
Berni: 4 lot of thew veh, the pets. Thev're posh. too, smbs.. e A E

wanna do office jobs. “Jle're ths trdjblema‘cers'{la-@];

(5t. .',a.;llrti.ns, white 5th formers)

;#ithin a wonth of lsaving schocl, 3erni was working as an office junior in

... A city centr= firm.

Most young wor'dng class_ wonen expocted to move into "women's jobs' in
offices, shops and factories. They had definite requi_rem—ents of a full-time
job even if they were not certain in which smployment sector the-irr ;;Jlture
lay. They wanted interesting work, reasonable wages and mr'-cin;g Mtima.
and a good social atwosphere: 'a good group of 'nates.*. Young women were
encouraged to "choose! tradi_tinnallv fem‘ale jobs by teachers and careers
advisers, but their r'd‘r.:iczs' also reflected accurate aé-sess-uents of the
marked gender divisions m the local labour market, and a positive ®

preference for more supportive female m-mf‘{:ers.

o2 TR Had vou beard of this engineering schewe for girls’

Cathy: I never thought of doing (+...) nothing like that. It's
funny, I can't imagine 2 woman, engineer, but there's no
reason why not. I suppose I dom't like getting =mv hands
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dirty. I tried woodwor'< and that in the first year at
schosl, but when it came to options in the fourth year,
you only had four choices, and I wasn't going to risk it.
Jeannette: Plus the fact because you didn't do it in the second year
and the boys did, they had done a hell of a lot more than
you, and the teacher would think "ugh, that's another one
to catch up'. .
Cathy: " and the carcers officers, they don't come up to you and
say: "do you want to be an engineer ™ If you're a girl
" they say: ™"+hat do you want to do, a typist, hairdre?ser.
murse?”’ («-..) Plus the fact that the thought isn't in
your head in the first place, and they're not gomna put
it there.

(Lodoehill, white 5th formers)

Teachers, parents and young wooen themselves saw office werk as the most
desirable employment for female school leavers. It was assumed to offer good
pav, prospects and working conditions, and the chance to meet eligible men in
high Status, well-paid white collar jobs. Factory wor’k was seen to present
a far less attractive prospect by comparison; as dirty and noisy, and 'nmot
a nice job for a girl'. This distinction between office and factory work
operated in schocl to differentiate *snobs' from 'mad girls' and 'trouble-
makers', although 'I'.l;lis did not necessarily bear a direct relation to young
women's subsequent employment. Uffice wor'c was also ass-:ﬁated with a
particular 'nice' white and middle class ideal of femininity which 'bad

girls' rejected in school.

e H 30 what do vou like about mr‘ung in an office™

Von: Oh just do tvning.

Janice: and dress nice, veah, 'cos it's clean.

Von: I &n't wanna wor'c in a.- factorve.

Janice: i'm not fussv, I'il &> anything.

Viv: Those lot that want to do office jobs, thev're. sn;bs,

think they're it.
Lovz: Yeh, look down cn us lot.
(Tildesley, white 5th formers)

L AR R e e
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Fenny : It'd be boring, man, in an office, I coaldn't stand
it, me. You 1make wore friends in factories, thev're
friendlier.

Jancinta: Sitting down all day, being nice to people, huh.

(Lodgehill, Afro-Caribbean 5th formers)

e

as: g so do your parents want you to do anything in
particular:
Sue: Mo, mot really, well anyvthing as long as you get monev,

T

'cos I ain't got any brains for a proper job like a
secretary or something li%e that. That's what they
all sav. a & s

(Lodgehill, white 5th former)

There was cme_nther job area which maried out a clear division between
groups of young woven (and =men): their view of the police and a.r'u-'_hd:fﬁrnes.
Mo Black students would even .nms‘..ider such work because of thn.irlexperiences
_n:;f police harassment. 3>everal white students saw the police or the forces
as desirabie, secur=s '_inb;s, whiéh wald allow ther to leave home and traﬁel.
Whilst voung wh:i.té working class =men were aftrac.:ter_ti to such work out of a
l:lﬂsn:e for 'pmuér'.. their female peers s-aw it as exciting and int.e_r.esting
'work with peaple'.{ﬁ}. Hone of the vm:lng women who hoped to join the police

or armed forces ever realised their ambitions.

Young women's expectations about full-time work seldom matched their

& £
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experiences in the labour market, especially where office work was concerned.

T!;E t-ra:mition. fm=;1 school tﬂ work was rarely a sudden 'nuve..sinc'e over half
'l'hé- ;‘»‘tudents had some form of part-time ;_!mlcyment before leaving school.
(see Table 1; and Finn, 1981). They worked mainly in local shops and hair-
dressers, and as paid babysitters, f.nr extremsly low wages. Few young m'w:-n

wanted to continue their part-time jobs on a full-tiwe basis, but for non-

acadewmic worldng class school leavers there were fm alternatives, and

little chance of finding more interesting or better paid work. The other
areas of young womwen's lives which influenced the transition from school to

the job market were family life, domestic cowmitments and leisure.



Family Lifc anc Leisure

Young women's status in the family affectecd their schooling, l=isure,
and position in the labour market. Girls and women did wost of the house-
wor's and childcare in the home, whf_mh was unpaid and largely unrecognised.
(see Table 2Z). Thite middle class sixth formers did the least domestic
wor'c because of their acadewic workload, and they could use schoolwork as
an excuss to avweid these chores. 'Hm—acade’ﬂi{-:' wor'dng class girls were
the -'nn:n;t likely to have their schooling disrupted because of domestic
covnitments. Their school 'non-attendance' was more likely to be attributed
to domestic causes, and was taken less seriously than the 'truancy' of their
aale peers. (Shaw, 1978). Childcare commitments prevented one young woman
(3andra) from taking up her college place on a hairdressing courses, and
irrevocably damaged her chances in the labour market.

Contrarv to recent suggestions that the white middle class is developing
a new egalitarian sywmetrical family form (Young and #illwmott, 1973;
tapoport and Rapoport, 1976), the most equal distribution of dowestic work
was in Afro-Caribbean houscholds. All of the young women objected to the
unbal anced gender-based division of d-améstic labour, but the sheer effort
involved in forcing brothers and fathers to even help out was simply too much.
Young women looked forward to the day when they could pass their domestic
chores 'cown' to a younger sister once they had a full-time job.

There is a widespread assumption that the nuclear family of father in
full-tive job, mother as a full-tine housewife, and an average of Z.3.
children is normal, even universal. In fact,- this form is a relatively
recent .dewlnp'nent which is most characteristic- of the contemporary white
middle class in 3ritain (Coussins and Coote, 1981). This was confirmed in
the schools interviews, where the nuclear family was most pravalent amongst
white (especially Protestant and middle class) students (see Table 3.).

any alternative family forwms (e.g. Asian, afro-Caribbean and Catholic family
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- ‘structures) were seen as asbnormal or deprived by teachers, ewplovers and

some students (see Race and Polities 9rouD, 1982) .

life im their families of origin was not without conflict for manv voung
working -class women, often because of arguments with their steo/fathers or
brothers. Ten of the Fifth formers I spoke to admitted that they had left
howe at some stage. They had been forced to return due to lack of money and
their minimal legal rights as young people below the age of sixteen. Four of
the school leavers left home to live in shared rented flats during 1980 and
B Rt Task of goney. hadl eventually forced thew all 1o retwn,’’)

Although it was difficult to talk about, and almost impossible to
quantify, male domestic violence and sexual abuse played a significant part
in young women's desire b leave home. These areas were only mentioned in
later interviews outside school, when young women began to tal% about their
owWn experiences:

b bid vou see that film about battered women on the
tzlly the other night®

1 Yeh, it's terrible. 3She csuld have fought back like
. my mam does. >he hits hia back.

: fenny . ton't you think she wight get beat up worse then’

LT "

El. what if you have = daughter and she looks lie you:
If vou go and leave her he'll take it out on her 'cos
she rewinds _him of yoa.

If he beats vou up does it mean he loves ver

Sue
" Deb: ; when I first went with blokes I thought that getting

beat up was just mormal 'cos it happens all the time.

- I thorght 1 had tc put up with it 'cos that was what
women was supposed to expect. Then I realised that
it was wrong to have to put up with it.

{Tildesley, white ex-5th formers, Deb was
seventeen and left in 1978).

Although it is often assumed that such male violence only occurs in
'problem families', the research shows that it hapoens in all groups,

regardless of class, race or region (3eezelev, et al, 19387). Qecent
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re-[mr‘ts 01:1 domestic violence and sexual abuse ostimate that there are-at
least 400,000 cases of 'indictable c:timés of violence within marriage!
alone in E!-zitain, although only 2% ares reported to the police (Dobash
ané Dobash, 1980). “me in ten girls in 3ritain have probably experienced
some fors of sexual abuse frum a (male) blood relative (ush, 1980). The
first annual report of Yirvingham's rape crisis centre in 1980 found that
Yoo WO agedl botesh sixtosh and teinty five were the wost likely
victims of rape, and 15% of their cases were under fif‘tEEn-{B}

I am not suggesting that all of the yming women I talked to had been
battered or sexually abused, but there i;. certainly a massive silence
around this area. This is especially worrving because n-;.iirls and young
women are most at risk of such abuse. ‘“here teachers and ewnlovers did
mention domestic violence, it was in relat-im +to the supposed 'problem
families' of young working class and particularly 28lac' women. The latter
were just as likely to have experienced male domestic violence as their
white and middle class sisters, and for young Black women, their family
of origin could aoffer them a refuge from racist attacks and insults. (%mos
and Parmar, 1981). .

For =mast wun; women, the ﬁr-rsé.ur-eﬁ to prove their heterosexuality
and get a ijf;:iend. were particularly crucial. Heterosexuality is mot a
'natural' or inevitable biological phenomenon, nor a free sexual 'choice’,
but a social cvent. It is institutionalised in the practices of the
contemporary mecical prgfe;aeinn { amongst oth=rs) , so that heterosexuality
is se=n as the nnr-u-al sexuality, and all alternatives (e.g. celibacy,
bisoxuality, homosexuality) come to be treated as abmormal and deviant
(Rich, 1979; wbin, 1975).

For all of ths young wonen 1 spoks 1o , heterosexuality, like
marriage, was s=en as an inevitable part of their family lives and cul tural

traditions. Living outside of this 'mormal' pattern would bring financial
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problems and social sanctions. Young white women experienced these pressures
to 'get a2 man! ir; relation to the powerful ideology of romantic love, whilst

yvoung Asian and Afro-Caribbean women were more lik%ely to 'see through' this

wythical ideal, (Griffin, 1987a; sicbbie, 1978} .

Carol I don't believe in marriage, me. Waste of tine.
&% [to Clare anc Jane/ What about you’ Do you think
vou might )

Jane & Clare: Yeh :
Carol: I ‘mew they would (laugh)

{5t: “iartins, Clare and Jane arc white

girls, and Carol is an Afro-Caribbean 5th
foroer) -

Jasbinder : I want tc be independent and have my own . company -
I'm ambitious to get on — to be a legal assistant.
I want to be a lawver eventually. I don't want to
-r::_r:t married. I think wv nationality is the most
g _}'urxartant thing to me - about me.

(3t. ‘lartins, Asian 5th forwmer)

1 e mm mm e mm T mm s

Treena: If a bloke asks yo1 for sex, what do vou do”

3rid: " I'@ tell hinm to go off and have 2 wank!-

Stella: You dirty thing!

Aate: It's wrong, vou ought to get married in a white dress.
Stella: But I don't think it is, if you like a bloke why not-

dhy wait till vou're married:

ees) )

Kate: You ought to sleep with a bloke if you loved him
and he as%ed you to.

Stella: Fut you just said that vou have to get married in o
white]

(5t. siartins, white 5th forwers)
Not all young white women rushed happily tovards marriage and mother-

hood, and they were ambivalent about 'romance', but pressures to 'get a man'
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were especially marked in the sphere of leisure. The local amenities
svailable to school students and other young people catered mainly for young
men. This was most marked in the main statutory provision, youth clubs.{g}
- Additional constraints inecluded lack of money, parentai restricticns, the
very real threat of !lla'le_ vialériare and éexua.l i;arassmeﬁt._ and the increasing
incide.m:;e of racist at'r.a.-cks on yvoung Black mmen.. Finding an older bovyfriend
with a good job comld be a passport to more excifing and expensive leisure
activities, although young women had to beware of potential drawbacks
'they're only after one thing though: sex'.

Young mmn's.leisure time outside of school was spent 'hanging around’
or 'dossing' together, smolking, 1i5tmi:;g to records, sharing gossip and
problems (cf. iicobbie, 1978). This was mainly based in the home, but it
could include visits to the city centre on 3aturdays or during the wee's,
'nic‘di’lg off' school. Leisure activities could include secretive glue-

sniffing and cider-drinking sessions: ‘'having a laugh'.

Sonia: 2 growp of us cleared a whole counter at L......
up town flarge city centre smrg. Hicked the lot!
{1aughj)

(Lodgehill, white 5th former).
as the wmg: women grew older, getting a bovfriend appeared to be more
important due to pressures from their pet*rﬁ and the (female) vouth-orientated
metlia. They promised to stay faithful to each ather, and not to 'deff each
other ouwt' if one began to '@o steacy'. This sometimes worked, but in many
cases female friendship groups began to break down, and this process
intensified aonce young women had left the regular everyday contact of

school life.

Ann=farie: I don't see my friends s> much now 'cos I've got a
hovfriend, I only see the one. It feels funny ‘cos
I used to have sver such a good lot, a good group of
mates, when I was at school.

(Tildesley, white ex-5th former)
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There was a crowd of about six ﬁirlﬁ? at school who
promised to %eep in touch. Well Jenny got this boy-
friend and an office job, and she can't be bothered
with us., 5he thinks she's better than us but she's
got mo friend at all mow. (...) It's OX to go out
with fell=as, but you don't have to deff out your
friends do vou~ (10) _

(Zt. dartins, white ex-5th forwer)

#"ve mow each other for vears nnd we decided conce
we left school we dogn't want to s lit. 50 we've
%ept in touch, there's a group of us. ‘% go out
together, or sit in here listening to records and
drinking.

It's their spare room for gu=asts, insur-nce men,
rent men, policemen (laugh). The favily all hide
in the back.

(Lodgehill, white ex-5th formwers)

Young women who lived close together in the same wor'dng class neigh-
bc;url'nod were the least likely to lose touch after leawving school or if one
got a regular bovfriend. Unewmploved voung women were the =most affected, often
finding that they had little money to go out with, and no-one with whom to
spend their hours of enforced icdleness. It was 'going sé ady' th=zt led to
the breadown of fewmaile friendship groups, »s young women gradually saw less
of each other, often =t the boyfriends' insistence. This was most marked
amongst young white women, because “si-n and Afro-Caribbean women had

stronger traditions of female support and solidarity.

This breakdown of female friendship groups undermined the basis of female
cultures outside of school and the workplace, and paved the way for (white)
women's future isolation in th:;? hfm '\5: wlwzs a-];ld r'm;:h:;rs {_s;an Hobson, 1978).
There was no corresponding split in male friendship groups if they began to

L]
go_out with young women, =nd young men contimied t~ ses their "mates' at thes

football club, or the loeal pub. 'Soing stendy' transformed young women's
leisure time to 2 new focus around the couple, whilst young men's contacts

with their male friends continued almost unchanged. (Griffin, =t =1, 1380).
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Young wonen &id not sit back and watch the gradual disapoearance of
their female friendships, they developed various strategies for maintaining
these valued social contacts. These included refusing to 'deff out' their
girlfriends, '"two-timing' boyfriends, -nd = le range of =methods designed

to 'weep the boys at bay'. (Griffin, 1982a).

Cathy: Je take blo%as for a3 ride at disenes though (1laugh)
e're awful, we Kdd them on, last time we pretended
we was French, or Swedish was it? I got that from
my sister. You pot on these accents so you make
out you don't understand when they try something on.
Then when they ask what you want to drink, it's "gin
and tonic" quick 2s 3 flash in a Bruwmy accent. {laugh)

(eees)

Jeanatte: Yeh, and if you szy you're 2 police cadet then flash
vour travelecard, that soon gets rid of thewm. (laugh)

S0 whilst the move from school to the labour market had an immortant
impact on young working class women's lives, so did the shift towards
'going steady" wi_th a _regular boyfriend. N5t 211 of the voung women did
have l:n;rfriends, but the 'deffing cut' process meant thev were all aifected

to sowe extent by these chanoges.

._.nter].ng_the. Full—time Labour liarwet

The twenty—five young women who were followed from the Fifth forw in
1979 soon missed 'having 3 laugh' with their friends at school - especially
other girls. They were 311 glad to have left the auwthoritarian atmosphere
of control at school, bat some did adwit that they missed particular teachers.
They were all pleased to hawe entered the 'adult' world of the full-time
1abour market, althoucgh their jobs did not necessarily match wn to their
expectations. ZHarning a full-time wage brought =n enhanced social status,
and some much-needed money, but 'nicking off' at work meant losing a day's
Pava

These yoang women followed the national and local trend, moving into
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a fairly narrow range of 'women's jobs' in oféices, shops znd factories
(T=bles 4, 5 =nd 6)s These jobs were a2t a relatively low skili level, with
negligible training or day-release provision, and fairly low wages (Table
9; CIS report, 1981; Bennet and Carter, 1983). Their gross weekly wages
in-19?9 varied from £20 = £25 (in hairdressing -nd some factory uurk};.
through £3C - £35 (office and shop work); to £40 - €45 (in some factory
work and 'men's jcb§' in engineering). Wage levels in factory work showed
the greatest variation because they were usu-slly paid on a piece-work
rather than =n hourly basis.

The workplace cose studies focussed on 'women's jobs' in offices and
factories, and '"men's work' in engineering, 2nd they were 21l cnrried out in
1980 and '81 in different parts of Birmingham's central industrial area.
Birmingh=m is Britzin's second largest city, with a population of over one
million. It began to expand f=irly rapidly at the start of the induétriel
revolution, as people from the surrounding rural communities moved towards
the are=z around the canal systasm in senrch of work. Birminghsm was the
centre of numerous 'smzll metal trades' which supplied met~l buckles, hadggs,
buttons, nzils, screws and bullets to most parts of the 19th century Eriﬁish
Empire. The city scon goined = reputation as 'the workshop of the world'.

In most parts of Britain, the process of industrislisation led to the
development of the factory system, in which numerous smzll workshops were

amslgamated under = single capitzlist msnufacturer. There were relatively

few such large "manufactories' in 19th century Birminghzm, and many small

- workshops' retnined their own distinctive char-cter in the vuriocus metal

trades. They alsc reizined = degree of zutonomy, e-ch having their own
'small moasters' - some of whom wer:s women. (Pinchbeck, 1930).

In the late 1970's, Birminghom industry was dominated by the large
naticnalised motor manufacturers (British Leyland) and their component

suppliers (GKN, Lucas's, Fort Dunlop). However, it still relied on the
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numercas small, family-owned b usinesses in the 'jewelry quarter' in the oho
and Hockley districts of the city. lianv of these firf_na had emploved woridng
class girls and women to'dn low—sdllad light assembly work for decades, and
had a long history of opnosition to union organisation..

The nature of wamen's worc in the 3irminghan labour wmar'set has changed
considerably since the 18th centurv. Jomen lost many of their traditional
domestic skills (2.g9. brewing m;:l"spim:ing] with the shift from the domestic
to the industrial systewm and the seﬁarati::m of the home from the place of

employment for many working pecple. ‘lomen wor'ced in Birmingham's s»all metal
trades, but som= younger women carned wmore in the heavier manual jobs (e.g.
breaking liwmestone for the furnaces), ancd many married women and chi'dren
-continued to work from hoe, doing outwork for the nail, pin and nesdle =a'dng
trades (Pinchbeck, 1930; Hall in Jhitelegg =t al, 1982).

Young single women gained some benefits from the industrial revolution,
since thev wers paid an individual wage (rather than sesing their wages paid to
the male head of the household). These winimal gains were undermined during
the later 19th century as a result of the tiberal reforms. (38land et al, 1978).
Protective legislation restricted the conditions of mrn:m-'.s and children's
employment, pleasing the bourgecis philanthropists who were horrified, and
the male craft unions who wanted to protect their own jobs from being undercut
by employers' use of cheap fewale and child labour.

30 women had moved out of many are=s which would now be seen as "men's
jobs!, by the end of the 19th century. During the two world wars of the Z0th
century (so far), women were suddenly encouragec to move bac' into heavy

manual '@en's jobs' in munitions factories and on the land. ‘/hen four boys!'
returned from each war, women were forced out of these jobs and urged to stay
at home and produce the next generation (Adam, 155‘?5]. In the period after
the second world war, Britain's baoming emrﬁw needed cheap 1m5‘<i1ieﬂ laboar

once again, and the pronertion of married women in the labour market increased.

This time they were concentrated in low paid 'women's jobs' and part-time work.
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dritish industry needed still more cheap uns'dlled workersy; and Black
peonle were recru'.l.ted in parts of the New Tommonwealth during the 1950s
and '60s. In Birmingham, Asian and Afro—Caribbean people from parts of
India, Pakistan, Africa and the Caribbean came to work in the public sector,
in hospitals, the transport services and the lower levels of the motor
irﬂustrv.{ll} Black people are still emploved in the least skilled, lowest
paid sectors of the Birminghaw labour maret, and black schocl leavers are
more likely to be 'memploved than their white peers. (Tables B and 9; 2ace

ancd Politics Group, 1982).

TWomen's ork': Mffice Jobs

2 One group of young women weres followed from school into office worlk,
which only became an area of female employment in the lat 19th centuryv. Single
or '"mnattached' bourgecis women moved into office work first, followed later
by their educated working class sisters. It was only after the introduction
of typewriters and mechanical calculators had led to a2 sharp decline in male
clerks' prospects, that women came t> be used as a source of cheap labour in
the office. Office techmslogy has remained largely unchangsd since then,
until the recent introduction of wicroprocessors and visual displav units;
the "mew technology' (see Downing, 1981; sicially, 1979).

The office case studies covered a variety of voung women's work as
office juniors, telephone/recepti.nists, in typing pools and on data pro-
Cessors. fost young women found that nff:i..ce jobs did not live up to their
glamourous image, and usually inwolved poorly paid, monotonous work with
limited promotion prospects. /flthough secretarial and clerical work involved
a range of skills, this was seldom reflected in the job hierarchy within '
office workk, and in-service training was rare. Young women were expected to
gain secretarial skills at school or college, in their own time and at their

OWN expense.
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One exception t- this tendency was the Universal Metals (Ui) secretarial
schocl, where Tracey worked as = trainee (starting on £24 a week training
allowance). Wi is a British-based multi-national company with interests in
wrought and refined metals, building materials, plastics and general enginexring.
Above their extremely plush directors' offices at the Birmingham site was the
rather dingy premises of the secretarial school.

- The school took on zbout ten voing women each vear (no males had ever
applied) for the eight-month course. The latter aimed to produce (female)
secretaries and personal ;:-hssistants for UF’ 'nanage'-rent,. ‘I:he jobs at the top
of the office work hierarchy. The course tutor explained the problems arising

from the lack of a standardised skill-based job hisrarchy in the office:

Mis.Stewart: 3ecretarial work is s'dlled, and it's not recognised.
30 therefs no distinction between office juniors and
women just out of training who all call themselves
secretaries.
The attraction of office work lay partly in the promised chance of
promotion from the typing pool or the switchboard to a prestigious personal
assistant's job. Like all of the female office workers I spoke to, Tracey

saw this as an illusory promise (Downing, 1981; Griffin, forthooming).

i mean, however far we go, we'll never be the boss
will we” %“e'll always be secrstary to the boss (laugh).

Tracey:

Ban‘ung was one of the mest desirable sectars of office wor'c because it
~ffered training and the chance of promotion away from the more menial
secretarial and clerical jobs. The manager of the swmall city centre branch

where clains worked expr-ssed this as follows:

It's ideal for a girl, good clean conditions, nice
people. The job itself is repetitious at first,
but there is job security once vou get in, as long
as you don't do somethirg awful (laugh). And girls
can get on now, there are women even in managewent,
if they've got it. :

fire Shaw:

Yet most women progressed no further than wor'king as cashiers on the

*

front tills, whilst men moved on into managewment. Banks had been compelled
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to offer day release training t>» women as well as men after the Sex Discrim-
ination Act of 1975, and yet few women stuck out the years of trai;'jing
required to move beyond a cashier's jcb.{lzl Zven in banking the promise of
promotion rang hollow, but at least so®e training provision was available.

Women are mntrated in the lower status, lower paid menial office
jobs, with =en in the @ore powerful anc prestigious managerial positions.
This status difference rested on a marked gender-based division of labour in

the office, and on the different employment pattemns of women and men. In

‘most of the firms I visited, women and men did different jobs and often

- worwed in separate arsas. This gendered division of labour was least marked

at Jeanette's wor'glace, = small printing company, but it still operated.
Both Jeanette and the manager of Townsend Graphics had noticed-this division

of labour, but they viewed it from somewhat Jifferent perspectives.

Jim Bayliss: "% have equality here, the women and men do the same
things. [7ind you, women work together better than
men. If there's a big oollating job which needs four
people, the men all say 'mo' and disappear, so all the
women do it together.

Yomen are better than men at work. They work harder

and do it quicker. Jomen get down to it - men

disapnear. It is true though, this place is really
, ran by women.

Apart from technical sikdlls like typing and shorthand, office work also

had an important non-technical comonent. This was most apparent in the
syllabus of the Wi course, which included sessions on groowing, make-up,

contraception, elocution and social skills, as well as shorthand and typing.

J= talee tums at being lis. Stewart's secr-tary,
. answering her 'phone. It's DK, but sometimes I
" forget and say "hellas, who's calling the Golden
5hot ** fin Birmingham accent/ like at home (1laugh).
That's what we have our oral commmication lessons
for, to learn how to speak prooer. (laugh).

Tracey:

Young women's office jobs required a particular form of 'nice' (i.e.

white and middle class) femininity as part of the non—technical aspects of
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the work: that service with a smile. This operated to exclude those who
would mot [or could not) conform to this ideal: mainly young Asian and nfro-
Caribbean women and those adopting a 'rough' or 'unfeminine' manner (Griffin,
198-b). Those voung women who were attracted to office work for the chance
to 'dress nice' found it hard to maintain this glamourous image on £30 a week

take-home pav.

Berni : The monev I like, but it just goes (lauwgh) on clothes.
Oh God, all these girls at work cowme in so posh, and T
just go like a tramp. They're always saying "oh God
I saw that on you before'. You've got to have something
different every day. '

The importance of apoearance and manner for these young women rested on
their role as decorative objects for =en to look at. Their contacts with
male staff were based mainly on sexual innuendo and joking, even sexual

harassment (Read, 1982). As Catherine ac{innon pointed out in her study of

sexual harassment in North gmerica:

. - 'he point is that it is the very qualities which men
find attractive in the women they harass that are the
real qualifications for the jobs for which thev hire
them . (1979, p.c3).

Like their female.: peers in all other sectors of the labour market, these
office workers were expected to leave full-time employment after a few years
to start a family, returning perhaps five years or so later as part-timers.
:-:ﬂ:ployersldid not treat yvoung women as permanent full-time employees, unlike
their male peers. 3o by 1982, most of the young women were still wor'dng
in their original office jobs, dissatisfied and bored, but reluctant to
lzave because of rising youth unemloyment levels. Elaine and Cathy were
doing relatively well in banking anc telephone sales respectively, whilst
Clare had been through a disasterous five months as a data processor at
the city council before moving on to an office junior's job at a

stationery suppliers.

: woaen's dork': Factory Jobs

The voung women who cntered traditionally fewmale factory jobs were also

expectad to spend around five years in full-time emplwment before leaving to

start a family. Their working conditions were verv different to those of their

[ ]

female peers in office jobs. Female factory workers moved mainly ints the

many swall, favily-owned firws in Rirwinghan's jewsolry quarter, emploved in
light assewbly work, hand-press operatiocn, -nd packing, in the 'sma3ll =metal

trades' of button and badge waking. Several had more s%illed jobs in

el=ctrical and el:zctronics circuit assewbly, and as sewing machinists in

-Bir-ningha-afs swall (and declining) clothing trade.

-The larger companies (e.g. Cadbury's—3chweppes and ilucas's) were reluctant
to recruit young women straight from school with miniwmal experia-me of waged
work disciplines to work on their assembly 1ines.(13) et of the school

leavers worked alone or in small groaps alongside other yvoung white, asian

and Afro—Caribbean workdng class women. To a greater extent than their peers

in office jabs, these young women worked in prodominantly female mr‘{ﬁlaws.

Their immediate supervisors were usually older white women, and the firms!

management were mainly white middle class men.

Those young women in the semi- and unskilled jcbs had minimal training
apart from the 'sitting by Nellie' tyoe. The sewing machinists at Daloourts
anc Lycetts had been through more systematic training programmes, and the
circuit as.aemh-lv wor'sers at Trenthams had alreadv completed the LITH girls!
operatives scheme {g.ee section on engineering jobs).

-;-bst J-f the young women were employed on piece work rates, earning
between £20 and £40 a we_e!c. They found their work baring and hard, f:i.n'dingl
it difficult to earn their 'basic', and in frequent conflict with sumervisors
and wor study people. Lsployers despaired because 'the girls' had so little
interest in their work, and showed a paternal concern for their Voung

emlovees, but little real understanding of their position.
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Pat and Cwe were electronic circuit assembly workers at a small
mapufacturer of soecialist measuring &;qui‘.jrlar.t_t. iir. Trentham, the owner-
-na.na-ger, could ot understand 'why they're so depressed', yet he had just
offered day-release training in el ctronics to Jim, a voung man who had been
taken on a few weeks before Pat and Sue. The I;ttex were simply mot given
the same cegree of encos ragesent. .

Young women's nrospects of prowsotion were mini®sal, and limited to the
unpnpulaz-r position of supervisor. They tended to move from job to job,
chu:g:l.ng firns and m=king new friends in an _attemt to mak%e their (waged)
mi-‘d.ng lives more interesting. Zmployers in the clothing trade ddisaporoved
of this practice because they had put some inu:estment ints the young women's
training. Those emnlovers who had a less skilled workforce accepted their
high labour turnover rates with some reluctance. Despite their apoarent
sympathy for their voung employecs, the economic demands 2f the capitalist
marketplace took precedence. The rapidly rising youth unemployment levels
during .thq.c early 1980s produced a reduction in this job-changing as voung
women feared ﬁ?t they might not be abl:e to find another job. (ef. Finn, 1981)

-i_-:ml*;wers' main priority was to haué a cheap, multis'dlled and adaptable
workforce. :’-‘-n;:;L:,yers and supcrvisors (all of whow werc white) picked ocut
partimlar voung women as. 'tm.lble-rn.a'cers'- or 'bad workers', and attributed
their 'pr::biems' t> their supposetily 'cdeprived! or 'deviant' family bacgrom
This was either because they came frowm tbhig! {1:.2. Catholic) working class
families, ﬁr fron Asian or Afro-Caribbean fafuitlies._ This process was
similar to teachers’ labelling of 'deviant' school students.. Haployers also
used racisé s‘léera:-tvpes of young Asian and Afro—Caribbean women to differenti
them from their white pecrs, and to justify placing young Black women in the
lowest paid, lowest status jobs. ! lace' was always central to whites' wvier
of Black people, whereas it was simply not an issue in relation to white

emnloyees.
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The y-ung women at Lvcetts clothing manufacturers worked in small groups
of about six, whilst their counterparts at Dalcourts moved on to assembly
lines after a six wee% training period. They were all paid on a piece work
basis once they had learnt the basic sewing operations, and found the pressurc

to work with speed and accuracy for hours at a stretch both boring and

exhausting.

At Lycetts:

0G: Are the conditions here alright-

Nadine: It's dirty here (...) all the dust and fluff that goes
Up your nose, and it comes out horrible. (laugh)

Monieca: ‘a%es vou cough too.

Babs: Yeh (. - =) I'wes got backaches and eye-strain at the
2nd of the day.

ionica: Yeh, it's sitting still all day, 5t-.i¢l< in one plac=.

Nadine I've put on loads of weictht me since I've been hore

(laugh)., I've tried to dizt but it's no good (a..)

B3abs It's terrible, you long for the brea%s, vow sit at
lunchtime and look =t the clock. Your heart sinks
when you thin't Oh God, yvou've only got one second
left. (14)

and at Dalcourts:

s 30 are the conditions here quite good?

o = Yeh, they're alright, gquite good. I dunno, it's got

a bit harder to> earn yvour money sinece I've been hers
(- --). It was terrible at first. I thought I'@
never pick up wy sneed. It was horrible, I hated it
when I first came down. (...) But you do get into
it. It just takes tiwe - practice.

Jan: I didn't want to go inte a factory when I left school
{ese) I don't like it now {laugh) and I didn't want
to then... It's the work, you feel as though you're ’
shat indoors all the time, it's a weight. I don't
liee it. (laugh).

The main compensation for the poor pay and exhausting work was the chance
to 'have a laugh' with a group of other young women. Zmplovers and super—

visors tried to limit such activities during worldng hours because 'it
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_interferes with production'. In most firms this lad to continual friction
between young women and management. The rows of individual sewing machines
at Dalcourts were designed to restrict commnication between "the girls' to
a minimum, and all 'unnecessary' talking or movement from the machines was
forbidden. The igim's-pmc?'.ictinn manager, rir. Appleby, was proud of this
new 'efficient' pr-ﬂjcfim process, but the women workers were far from hanpy
with the new system which had been introduced without prior consultation.

These employers, li%e the office managers I spoke to, had almost total
control over wor'dng conditions and labour processes due to the lack of
union organisaticn ::m these companies. 3irminghaw's numerous small family-
owned firms had a history of upposition to trade unions and to emplovees'
attempts at collective organisation. In the firms I visited which had
predominantly female workforces, any such attempts at union organisation had
resulted in individual workers being singled out for reprimand or diswmissal.
These pra;:;ticea put -a.n effe.l:tiue black on -mi.ﬁsat'ian, especially in the
caontext of the almost hvsterically anti-union popular pre.ss. Young women's
tnowledgs of trade union history came from following the employment
experiences =f their relatives and friends.

Although none of the fewmale factory workers were unionised, three of the
office ewployees had joined a union or staff association. Elaine and Jendy,
the two bank E"lpl-av,;ees. were members of the BIFU, the union for banking,
insurance and finéqni::ﬂ workers. Jeanette had been asporoached to join the
local government mr'cer;' union NALGO because of Townsend Graphics' previous
association with the nearby universitv. 3She refused, preferring to join
Casa (Clerical and Administrative 3taff Association) instead 'for the
social life'. Rone of the other six office workers, the five shop and
hairdressing employess, or the nine factory workers were -nlionis-ed.us} The
two female factory workers who were unionised workers were in Birmingham's

main sector =f working class male emwployment: engineering.
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'den's Work': Enginecring

Loz had joined the thirty male apprentices on Ui's four-year craft
apprenticeship. Jill was on the Engineering Industry Training Soard (ZITB)
craft technician's scheme for young women. This two-year college-based
scheme was designed to correspond to the U4 apprenticeship if followed by
two vears of relevant work experience in an appropriate engineering job.
These young women's wor'glaces operated clo:ed shoo agreewents, so they were
both mewbers of the large engineering workers' unicn, the AEd.

Lo~ was one of the three young white women who had joines the U
schemne as_lone females each vear sincc 1976. Her wages werz the highest
(starting at £45 a2 week gross) of any of the young women in the study, and
li%e Jill, she was learning a recogmised skill which had some value in the
labour market. All of Ua's fomale trainees had been interszsted in
engineering for some years, and they expressed real pride and satisfaction
in their war‘c.{lﬁ}

These token women had t> survive as 'one of the lads' in the dominant
male culture of the shonfloor and thes drawing office. They faced continual
'put downs' and practical jokes, as well as hav:l.ng to wor'c with pormographic
pictures all over the factorv walls. As lone isolated wowmen, they could o
little to prevent these taunts, apart from "stick it out' and survive. The
fenale aporentices fu:i.ﬁ_sed the company and support of other women, but their

interest in the wori was som: compensation for these drawbacks.

Sue I mean when I first started with the lads I was
the first girl, and they looked at me like I
was a two-headed zombiz that had just walked in.
fresh from tho grave.

Loz : You get li%e a to-boy working with boys. Yom
agre= with thea to “%esp the peace. At school
me and v friends ussd to get together and argue
all wesk about something with them. Now yvou
just shut up. You find yourself thinkdng
differently too.  They don't think of me as a
girl anyway. (laugh). : -
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These Ui aporentices went through exactly the same training as their
male peers, but the scheme supervisor was still reluctant to put young women
in work placewents involving hard ohysical work. “r “right also awnided
sending them to parts »f the Ud site which had "heavy masculine cul tures,
and he used swearing as an :;.rldex of this "heaviness'.

Sus was one exception to this rule, since she spent the final year of
her aporenticeship in the rolling =ill, which Hr ‘Wright described as 'a
very blue area language-wise'. 3he was logging and planning the preventative
maintenance repa:i;r work, and not coing heavy physical work, but she dismissed
the view that women were too weak to lift heavy weights as misguided rubbish:
'mobody lifts anything in this day and age anvway'. #r #right attributed
Sue's success to her unique personal qualiti-s: the exception proving the

rule that engineering was mot really women's work.

Wr Wright: The problem is not the girls, the problem is the
mzle chauvinists' idea (....) There's got to be
a czrtain bresd of girl whe will stand. the rigours
of a factory li%e this, 'cos it's pretty heavy
and dirtyv. Thev have to be pretty special.

some of the young women in these cngineering jobs had the supnort of
their families and bovfriends (if they had one), but they survived th_e almast
2aily taunts at work on their own. The ETTE girls' technician scheme was
designed to overcome some of these ambie-us and to encourage MoIe young
women to cnsider enginecring as a full-time job.

The ZITB scheme was piloted in Birmingha® at the UM ciraf* training
centre in 1976. Seven voung wowen worked alongside the male apprentices,
but conflicts ensued and the ZITS scheme continwed as an all-fewmale course
at a nearby technical mlleﬁe. Lone token women cm:l::!_ intzgrate as 'one
of the lads', but the group of seven hadlpr-:med too much of a thraat to
the dominant male culture.{la}
s Lowe was responsible for the JITB's 'girls in engineering'

initiative in Birmingham. - The technician course required four '0Q' levels

1

or C3E equivalents in English, maths and preferably physics andfor a
technical subject. Fewale school leavers were less likely to have the
appropriatz scientific and technical subjects than their male peers (see
#=lley, 1978) but #s. Lowe's main problem was the poor response from local
schools and careers offices.: Eventually she ran adverts in the local press

and radic, and bro%e thruugh tc young wwmen: she received over a hundred

- replies in a matter of days. :

The EITB craft aporentices were all young white women, mainly working

class, and with a r-nge of acadenic qualifications. list had been interested

“in engineering for some years, but a wminority had -polied to the course

after failing to find 2 job (ses Mewton, 1981 for -~ gquantitative an=lysis
of this schene).

Ys-.n-mg wosen fund the all-fewales college course supoortive, although
there were some complaints about the wide range of cademic and technical
experience across the group. Some of the trainees were overtly feminist,
-and they weare ﬂ.il gestionning women's expected.rale in saciety, s> ther
were some heated discussions with =ir. Prestwood, the course tutor, sbout 'a
woman's place'. |

This supportive female culture at ccllege was in sharp contrast to
trainees' work places nts in loeal mg:.neerlng firms. Althoagh the schewe
was designed to correspond to the standard craft ~pprenticeship, voung women
were steerzd into the 'fomale' side of the industryv to an =ven greater extent
‘than fewmale Wi apprertices. They worked mainly in work study departments
and drawing offices, and in the 'lighter' shopfloor production jobs, =nd

were usually placed in pairs.

s Lowe: The most important thing is that girls ars put
with sympathetic pecple and treated as individuals.
mite a few (m=le enginzers) have said “I don't
believe a girl can do it, but OX, I'11 tell her
how', md then she'd have to be twice as good just
to cowpensate for being female.
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like their fewsale peers at U4, the -TT3 trainess also had to survive as
‘one of the lads' andfor as "special cases'. They had gained i sense of
collective confidence frsm the other fewals trainees, »nd were less willing
to 'fit in' as token women in this way. They experienced life on the two
sides of rindustry thrnugh their »nlacements in offices and »n the 5rn5ﬂr:+.hr.
seaing the >ffices and Isl’r:mﬂf_\or as in a state of Jde=p conflict, even 'war'.
The _IT2 traincos felt more at ease on the shopfloor, but admitted that both
the latter's working class culturc and the "snooty' middle class office
culture presontsd probless for thewm as young women and aspiring engine.--rs-_

The ZITS3 junior operatives schewms was also for wowen onlv, but it was :
not intended tn provide 2 -::r-if‘i:' aporenticeship, noir to encourage young wonen
to move into 'male' engineering jobs. The fiteen week course aimed to give
non-acadenic female schonl leave~s some basic sngineering skills, ex>erience
in waged work discivlines, and the confidence gained from training in an

(2lmost) all-fewale environment.

The operatives owrse was rin by (is 9ebb, a white wor<ing class woman in

her forties, =ssisted by .ir Jal'ser an? 30b, two white wor'dng class ==n in
their fifties and thirties respectively. aAlthough most of the trainee
speratives moved J._n‘b') traditionally fewmale factory jobs in light assexbly
work, hand-oross operation and electriczl circuit assembly (=.g. Fat and Sue
at Trenthams), they were still learning 'male' skills lik%e saldering,
machining, drilling - and maths (sse Walden and Jzlkerdine, 1982). They ?'-1.1
benefitted from training in a -inn supnortive female grosn

wWendy and Sue were f:llui;red frm =-hnol into this schewe, which had mo
official academic entry requirements. They earned the standard YOP3 rate
(for 1980) or £23.50 a we=k%, since the schewe was then funded by the M50,
There was an even mix of Asian, Afro—Caribbean and uh*'.f'- ‘:.rninees. all of
whom were working class. Those with a long-standing interest in engineering

were in 2 winority, since most of the young wosen had applied to the oyarse
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rather than 'waiting about on the &ole', and because 'it looked different'.
Once agzin, voung Black women were viewed by the white supervisors and
trainces according to a series of racist stereotvpes which labelled them as
'‘probless' or 'troublemakers'.

The operatives scheme had a long waiting list and an excsllent job
placement record (90%) because of s ‘Jebb's close contacts with local
emplovers. As yvouth anewploywent levels soared in 1981 and '82, Ms Webb
watched in despair u;s aonlications “roooed along with the job opnortunities
for schol leavers. The scheme ha? becn affected by young people's inecreasing
disitlusionment with 'government courses' and the whole Youth Opoortunities

Pl'ﬂg"l:“am‘ll?-

Uneaploywent and YOPS3

“hen the young women in this study left school in 1979, 5% of the local
workforce wer: registered as unemployed: by Jctober 1980 the figure was 9.8°%
rising to 157 in late 1981 =and 173 by the end of 1982. These last figures
were some 7 sbove the national average, and by early .1933. one in five of
3irvingham's population was unemnloyed, as were alwost half of the city's

L This study was never intendsd to focus

sixteen to eightesn year olds.
an young women's unemloymont, but the decline in the local youth labour
market made some changes inevitable.

st of the young women I followsd from school missed the worst effects
of this recession : <leven had never signed on; seven had been unewployed
for less than EJJE months: and four for twelve amths or mre.{m] T?x:-se
with affice jobs were the least li%ely to have been unemployed, with female

.

factory workers tending to have had more short periods out of work.

Of the four lang;ten unemnloyed, %hn spent a vear as a ;nl*mt.arv‘

worker in a lscal primary schocl before finding » job as a shop assistant,

and then an office junior. Pippa worked in a city centre clothes shop, but
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she was wmade rzduncdant in November 1980 on the 'last in, first out' princinle.
ciandy and Sancdra had both moved through various poorly paid hairdressing jobs,
eventuaily leaving when they each contracted dermatitis, a2 painful skin
infection caus=c by using shamwpoos and conditioners with continually wet
h?\n;i-i- Domestic commitments had prevented Sandra fros going to college, and
claised increasing amounts 5f her time whilst she was unewployed (see p.l2).
.:andy had a short-lived packdng job in a small enginecering firm, bat 1 1t
when the manager refusec¢ to giver her the rise to which she was entitled on
reaching eighteen.

Jhen the fizldwork officially ended in early 1282, Pippa had been
unemployed since November 1980, Sandra since June 1980, and “‘andy since
October 1931. Young woten in full-time jobs were sympathetic to the olight
of thair unewployed peers, attributing their predicasent to the state of
the local 1ab our market. Those whh were unewploved also blamed these
external factors which they felt were outside of their contrsl. Long=term .
unemployment in particular positioned voung women in a psyvchological and
sccial limbo, feeling increasingly rejected by society, with mo recognised
role or value. There was also a sensz of personal failure because of their
continued probless in finding i job (cf. Breaw=11, 1983; Presdee, 1982).

Young wonen's 'memployment was a result ;:f the sudden increase in
available jobs, but it also ‘marked their r:_-fus:ll t2 accept poorly paid and
exploitative 'rubbish jobs'. They all f=zit that slder pewnles, and especially
parents and emcloyers, hacd little understanding of Ithe ocontemorary vouth
labour market. Some employers and supervisors welcomed the rising

unemployment levels as a potenti-zl =means of undermining voung peonle's

defiance. at work.\ZL)

oG: What =bour vour parents?

sandra: Jell wy dad I can't rezlly talk to, it's @y mum,
she's always at me to get a job. Zhe doesn't
understand that there are none, and it. drives me mad.

K

candra became increasingly isclated at howme, trapped by lack of money
and domestic work, but Handy's experiences on the more exploitative margins

of the vouth labour market had a politicising effect.

Mandv: - what these small first are doing is wmaking money
exploiting young people, taking them on for a month
r so on trial, -and then finishing thew (...) I
dunne how the government think they're gonna get
things back. The way things are going it'll be
worid war I1I next.

[idst research an yauth uncaployment has focussed on the position of

- young wen, and most lecal provision catered mainly for thrs_ir neecds (Thorpe

1982). These unemployed yung women were only the tip of a largely invisible
iceberg, and they did not see government schem s as a real alternative to 'a

proper job'.

G 25 what made vou take the YOP place™
iarion ¢ I was getting so bored with mot finding a job, but

not with being at home. It was doing the housework
that was sending me round the bend (laugh)

- e e e e e

Mandy : I mean voung people have got o choice now, yw
have to stay in work but the pay is terrible. These
gowernment schemes are the worst. They should pay
3 real wage. I =e-n wording a forty hour wee's for
£23.50! Tlus busfares and keepl! The dole 1sn't
much less! (22)

The YUPS prograwme as introduced in 1978 ocould have provided Jim
Csllaghan's Labour government with an ideal opoortunity to demonstrate their
supsed c:r'umtfnant t5 ending discrimination on the grounds of race, gender
or class (Griffin, 1982). 3Sadly this policy ovmmitment never materialised.
2lthough 2gqual numbers of y>ung women and wmen have moved through YOFS,
traditional gender-based divisions of labour have continued to operate in,

most schemes (Brelsford et al, 1983). Young Blac people have been
di sproportionately concentrated in oollege and workshon-based schemes which

are less likely than work exnerience placewents to lead to permanent jobs

(Smith, 1981). YoP3 provision in 3irminghaw followed this national pattern




(Thorpe, 1982). (3

Seven of the young women had been an YOP schemes, Marion in an office
job for the city esuncil, Jan and Liz at Daleourts, and Babs and 'bnic= =t
Lycetts as trainee sewing machinists. These were wark exoericnce placements
(:°P) and all five were taken on full-time. Suc and “kndy were in the
worieshon based STTB junior operatives girls' engineering scheme, and both
found fall-time jobs at the end >f the course.

Statistics on the placewent rates of YOPS trainees in permanent jobs
have been notorisusly difficult to come by. “Hth an estimated placement
rate »f betwsen 407 and 637 during ‘1979 and 1980, the voung women in this
study were unusually fortunate in their experiences of Y25 (Webb, 1980).

Although young people did not see YOPS places as real jobs, employers -
often treated work experience posts as mormal vacancies. They tried to
demand academic and/or technical gualifications and to reject 'unsuitable’
applicants, in direct oontradition to official | 37 oolicy (Hilgendorf and
velchman, 1983).

By 1982,unesmploved young women and YOPS workers were viewing the future
with considerable pessimisw. Ibre and more yvoung people wer: rejecting
govermeent schemes as 'a waste of time', and the proposed YJ'J't:h Tradning
scheme was gre ted with scepticism. As the sunervisor of a Job Prenaration

Unit told me in early 1987:

vis Crawley: 1 can't see o way out, it's so huge.. In the
future things wn't be the same again. If
unemployment picks up then thev'll have more
money again, and first thing that cowpanies
will d: is buy new techmlogy in offices and
shops. They just won't ne=d young peoole any
more. oarticularly girls.

summary and Tonclusions

The 'YJung_ Jomen and Work' study has confirmed the results of nrevious

research in that most young working class women moved into traditionally
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fenale jobs in offices, shops and factories (e.g. Deew, 1980; follert, 19381).
This work is characterised by poor pav and conditions, low status, and winimal
training =nd promotion prospects. Young women occupied a tenuous position in
full-time employment becausc they were exnected to leave by their mid-twenties
to have children. These 'women's jobs' had fairly low levels of union
organisation, but this was due to ophosition from employers rather than young
wom=n's apathy or acquiescence.

This study also found that ﬁﬁlst young women were discouraged from
entering non-traditional 'men's jobs', many had a positive preference for the
‘suprortive atmosphere in traditionally fewmale jobs. “ngineering was well
n2id and interesting work which brought recognised s'dlls, but these
advantages were undermined by the continual harasswment and opoosition of
male co-workers and supervisors. Female apprentices als> missed the c::-many
of other voung women.

Domestic commitments (unpaid housework and childcare) plaved an
important role in shaping young women's entry to the labour market, as well
as cutting into their leisure time (Shaw, 1978). Although those with full-
time jobs could awoid some of their domestic chores, the latter were
usually passed o1 to 2 younger sister, and they remained very much 'women's
work'. Apart from - fow studies of young women's experiences (e.g. Mciobbie,
1978; Sharpe, 1976; Jamdagni, 1981}, most research on the school to work
transition has had little to say about young people's domestic commitwments -
or the lack of them.

There was m direct equivalent to the gang-based male groupns,
described in studies of (mainly white and workdng class) youth subcultures
(e.g. Hzll and Jeffers-on, 1975). Young women's 5-_1::1:;.!_ e tworks were basad
on continually shifting close friendships {cf. Davies, 1979). Economic
and social pressurss to get a boyfriend led to the breakdown of many of

these friendships through the 'deffing out' pricess, tn which there was o




38

direct male equivalent. This fragmentation of female friendshins and the
nowerful ideology of romantic heterosexual love affected voung white women
to a greater extent than their Asian and Afro-Caribbean peers, and laid the
foundaticns for an isclated future as young wives and mothers (Hobson, 1978)

Young womsn used numerous strategies to undermine male attempts to
dominate their Ieisure.time,; and to deflect male demands for sex. They
created their own leisure at school and in the workplace, in ooposition to
the authority of teachers and employers. 3Some young women managed to avoid
the 'deffing out' process by proaising to remain faithful to. their girl-
friends and planning their leisure activities with care anc foresight.
#Fhat could be called feminist icdeas had considerable resonance for voung
women when they discussed male attewnts to control thew or their leisure
time.

Racis®m was an integral part of all young women's lives. For young
white women, this ranged from their 'commnsense' racist ideas, exaggerated
fears of black m=le sexuality, steeling frowm fsian-owned shaps to verbal

Yy
and even physicai attacks on black {m_.-le.{_'i"

Institutional racism
permeated Birm:nghan schools, the Careers Service, Job Centres, YOF schemcs
and mr‘cpla::es.[zﬂ Young Asian and Afro—Caribbean women were in the worst
paid meniz! jobs, anc had greater difficulty in finding work than their
white and male psers. They were often singled out as '"problems' because
of their fanily and cultural backgrounds by white teachers and emplovers
{Amos and Parmar, 1982; Lawrence, 1982).

This studv also confirmed other resszarch results in demonstrating the
extent of gender divisions (cf. Deewm, 1978; Spender and Sarah, 1980;
srelsford et al, 1982). In schools there was a markecd distinction between
'female! and "male' subjects; in the howme and in workplazces there were

Lo gy {
sharp divisions between women's and men's mrk.‘ﬂﬁ}

Incdividual young
women (and men) did wmapage to break through thess barriers, but they were

treated as tokens and exceptions (cf. Newton, 1983).

. »

Zmployvers have used, even widened these gender-basecd divisions of

labour to hinder the iwplementation of the Squal Pay and Sex Tiscrimination

ms.{"'} It is extremely difficult to win a claim for =qual pay unlass the

jobs to be comared are almost identical. The British government has recently

_be'?n forced to toughen up its legislation to include equal pav for work of

egual valu=s in line with Z2C recjwmdati:mrs. A decision still reﬁts.-:m
the judgement of an '"independent expert', whose report canrﬁt be challénge:—‘.
in the industrial tribunal. The Zqual ;—’;.-a-.y and Sex Discrimination
legi_slati«:rn cannct deal with the concept af.hma]'s subordination, and wmany
single m- prajects for girls and voung womnen I'La\.r:e floundered becausE of
the strict restrictions on positive diserimination initiatives.

This studv has dewmonstrated the imwrtance of single sax srovision for
voung -\'FJ'!L"‘_'ﬂ in training prograwees and youth clabs. The young Wﬁ‘s
fewale friendships were under cmnsiderable tlhrf-z-at é.t th_'m time, and women-
anly groups gave them the space to build up their relétionﬁhipﬁ; in a
supportive atmosphere. Young women gained oonsiderable confidence from
working, talk%ing an< 'having a laugh® together, away from the disruntive
influence of their male pes=rs. A szparation betwsen women's and men's work
maintained women's subordinate ~osition in education, family life and the
labour martst, but once wowen onerated as a grovup outside of male control,
they posec a considerable threat to the dominant male culture. Building
uy cultural connections between voung women underwmined the foree of social
pressures to get a boyfriend.

Finally, =uch has changed since these young women left school in 1979.
The new Tory government began to ma%e its political presence felt as the :
yvouth labour mar%et decr-ased at an alarming rate. Young women, Elack
people and those with few academic or technical qualifications have been

affected to = disproportionate oxtent by the sharn rise in youth unemloy-—

ment. The majority of wordng class school leavers left school in 1983
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with a minimal chance of getting a '"proper job'.

It is difficult to look at the prospects for young working class women
and end on a positive note. Growing numbers of young white, and especially
voung Black women are wnemoloyed, either isolated in the parental home or
homeless, and apcarently invisible to politicians, policy makers, and even
sccial scientists. HMany of the adults who make decisions which will affect
these young women's lives operate a 5|eriers of racist, sexist and class-
biased assumptions ahout "typical girls'. Young women are seen variously
as 'silly giggling girls?®, sexualily premcj.nus, 'supermums", or fecless and
irresponsible. . +28)

one p?sitiue development is the expansicn of work with girls and voung
women, and with ang_ Asian and Afro-Cariblean women; the (somewhat slower)
development of eﬂti-sexislt and anti-racist projects in schools, youth clubs
and czlleges. Despite government cuts 111 funding for so»cial science
.l'esearr:h, there is still an urgent need for studies with more immediate
practical implications which look at the processes by which gender, class,
rar.:fe and age divisions have been a“fected by the recent period of rising

youth wnemployment.

1.
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Footnotes

The 55RC funded the research from January 1979 to July 1932, based at
orCS. They liwmited the length of the final report to 5,000 words, so
this extended version includes more of the participants' own words.
Zveryone guoted here has been referred to via pseudonvas, including
the schools and worglaces.

ey to interview transcripts:

¥ i/

3ackground information

=mphasis
{'l'l). Thrase edited out
(eea) sentence edited out

Passage edited out

Transcription from another passage
follows

Four of these young women had four '0' levels (three of whom were from
St. Catherines), and eight had no qualifications (two each from oor-
croft, Tildesley, Lodgehill and 5t. Martins). Although I talked to
young Asian and .fro—Caribbean women (and =en) in schools and worplaces,
I decided to follw a group of young white wor<im class women into the
labour market. As a white woman, 1 wanted to avoid the u3ual tendency
of white academics to 'investigage' Black people's lives, providing
patronising accounts of Black cultures and cormmities (see Race and
Politics group, 1982, for a critigue of such studies). I wanted to
rever=e this tendency, and focus on the various psychological, social
and institutional forms of white racism.

‘ibst of the interview tapes were transcribed by part-time secretarial
workers, and I am grateful to Liesel fpsindale, ’nn Lane, arv

Ballard and Deirdre Barker for thar helo in this extremely tedious task.
See Griffin (in press) for a more detailed analysis of the research
methods involved, and of the particular advantages of gualitative
cultural analysis this study.

ibout half of Britain's school students leave with no academic
qualifications (Departzent of Sducation Careers ~ervice statistics).
In the 'academic' schools, physics and maths are seen as "male’
subjects, whilst biclogy is the most acceptable science for young
women. .ore girls in single sex schools take physics, chemistry and
maths as compared to their counterparts in coeducational schools. |
{ Deem, 1380).

One young white man told me that he wanted to join the police forece
or the army 'to beat up Blacks in Brixton or Will paddies in MNorthern
Ireland'. 'then I asked him why, given that he was from an Irish
Catholic family of Labour voters, and hated the local police, a
length discussion ensued. 3See Griffin ( forthcoming) for a more
getailed account of the meaning of jobs in the police akd armed
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These young women did mot earn enough to live independently of their
families, so it might be assumed that marriage or living with a man
would be seen as a potential means of leaving home. By the end of
the research in 1982, five of the young women (then aged 15 or 19)
were engaged and only one was married. iandy had to stay living at
her parental home with her busband, because she was wnewploved and
he had just been made redundant.

ore than a third of the rapes reported to the CC were nmot reported
to the police, and of those that were, only Z56% were investigated.
This reflects a national trend, in that women are reluctant to report
sexual assaults if the crime may not be investigaged, and if they

are likely to be treated as the guilty party. There is now a

national network of rape crisis centres and refuges for battered women
which are run bv and for women. There are also increasing numbers of
incest survivors grouns {see Spare b for 'phone numbers and contact
addresses) .

Tn 1980/81, only twc out of the twenty-six youth club leaders in
2irmingham were women, and yoing women formed far less than half of
the regular senior club (13 plus) wesbers. There were only three
regalar club sessions which catersd specifically for voung women

{ see Thorpe, 1987).

& few months later, dandvy had a boyfriend, and was 'deffing' her best
friend Sandra in a similar way, much to Sandra's disgust.

I saw her last night, but that was "cos her
fella was on nights, or else it's on her day
off. I could %ill her sometimes, 1t gets on
my nerves. If I do meet soeone, it doesn't
last, or I don't like them much. (laugh)

Sandra .

These people were part of a long history of iwmwigration to England
from all over the worid, but notably Ireland and the Smpire (see Race
and Politics group, 1982).

There was one woman assistant manager in another Rirmingham branch of
the same bank. This follows the pattern found in otber sectors of
office work. In 1979 and 1980, 70% of office staff were women, as
were 99% of typists and secretaries. Yet only 147 of office managers
were female ({TIs report, 1981).

tmly at Dalcourts clothing manufacturers were young women wordng on
assembly lines of individual sewing =machines, as part of a workforce
of sowe two hundred people.

Pat and Sue were paid on an hourlv basis, at £47 gross for a forty-
hour wee%. This was a fairly high wage compared to most of the
other young wowen to whom I spoke, but it was the official mini=um
wage for young workers at that time (early 1581)

Jo, #mica and Babs are white, and lNadine is a voung Afro—Caribbean
WOMaN .«

In recent years, an increasing proportion of female employees have
joined unions, and they have begun to play a greater part in union
activities and decision—making. This has not happened without some

17.

13.

19.
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opoosition from the trade union hierarchy of older white men. (Table
10; Coote and Kellner, 1980; Boston, 1980).

some of the office workers also expressed a pride in their secretarial
andfor clerical skills, but these skills were rarely recognised as
such, and they were not incorporated into a standardised job hierarchy
(cf. Downing, 1981).

Peggy Newton's work with the ZITB fewmale technicians confirms that
"token' women in predovinantly male areas of ewmployment operate as

'one of the lads' andfor as unusual 'special cases'. 3h2 suggests that
only where the female to male ratio rose above 1 .6, would women's
position improve to a significant extent (Fewton, 1983).

Local unewployment figures for 3irminghawm gquoted in Thorpe, 1982. See
also Jones, 1983, which gives the results of a study of #5C provision
and youth unemployment in a2 Birmingham council estate.

These figures only refer to voung women's registered unemplovaent
school leavers are not able to register until the Septeaber after they
lzave school.

Several resea chers have suggestad that similar reasoning lavs behing
contewporary governsent economic policies and provision for unevployed
yvouth (Green, 1983; Finn, 1981).

Like =ost of her unewployed pecrs, iiandy paid her mother around £8 a
wee's 'weep' whilst drawing ~round £16 a wesk unewmployment benefit.

The one exception to the numerous schemes operating with traditional
gender divisions was a weekly group for unemployed voung women based
at a community school.

Apart from the forms of white racism which affected young Asian and
ffro-Caribbean women's lives, the yvoung women frosm Irish fawilies
objected to being treated as 'thick' or stupid bv English people
(cf. Uliah, 1383).

For definitions of insti*u®ional and personal racism, see 122, 1982,

Throughout @most of this report I have put guote marks around 'women's'
and "men's' work, and 'female' and "male' school subjects. Particular
areas of work have been done mainly by women (or men) and these have
been seen as especially suited to women's {or =en's) supnhosed
abilities. These gender-based divisions have varied historically and
across different cultures: they are social constructions rather
than biclogical or "matural' distinctions. 3o whilst =ost secretaries,
hairdress=rs and cleaners are fewale, women have shown themselves to
be capable of doing even the most demanding of "@en's work'. (Adam,
1975). Such divisions help to maintain the wmyth that differences
betwesn women and men as groups are greater than diffzrences
between individual women and between individual men (idfaccoby and
Jacklin, 1975).

-

By 1983 women's gains under the 1975 equal pav act had been eroded,
as their average gruss wecldy wages fell to around 507 of men's
average wages (Department of Zmployment New i rmnings Survey 1983;
see also Coussins, 1980).
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TABIE 1
Young .Jomen's Part—time Smolovment
lo. [ Rage)”
‘ ) . ) 6th Formers.
of young : : working Class 5th Formers siiddle Class Total
women : ] ndte ysian Afro—Caribbean shite.
No part- | R ? 1
Sus obs | >3( 50) 2 15 { 80) ! 16- ( 56) | 60{ 60)
: i ! i
Fart=time : , ! |
job(s) | 23(50) 1 2 ( 20) | 13 (4a) | 39( M)
~ i |
| - B :
Total 46( 100) - 3 21 (100) { 29 (100) f 99( 100)

N3. This table gives the proportion of young women who had part-time jobs. Due

to equipment failure, the exact responses of the voung Asian wowen were lost
¥

and could not be included in the analysis to any significant extent.
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T3l : 3

————— Family structures
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No.( "age)of young Young women 6th Formers
omen with: or<ing Tlass 5th rorers Tiddle Class
hite A51an Jfro=Caribbean hite

No.( vage of i Young women: : 5th Formers Total
[

those with | lorking Class 5th Formers 1ddle Tlass Total

|
' domestic reso. | thite sian ~fro-Caribbean | 'hite
f
4 T I} : T ¢
el f 24(51.1) = ! laiet.7) i 7(30.8) 47(45.2) : | others in full-time . I j i
) I _ !
| | smployment a8( 17 i = 12 57) 11{ 37 i 32( 29)
| 1 | i i ' ' : i
| i - ! !
other 39(£3) | > : 1=({ 537} i 24({70.6) FT7(74) ! . ! i E
i i _! i in part-time - : i
? | i employment 12{ 40) 1 TORE - [ 3 6 34( 32) I
s1staer(s) 5(12.8) 1 - ! 11({52.1) ! 3 8.8) A{19.2) | : : E :
; = = ! i
:' | .i- I 'JnE'U_:l].GVE—'.'E.:J,". }
Father 1.3} - [Fa5 . 4017 B(7.7) I | at home 190 40 3 3 14 14{ 42) | 39( 37)
| i !
! t ! |
| i : : * 'r ) . 1 !
3rother(s) - - = ! - | - | absent 1L 3) - L{ 4) = t 2
e - | - 1(-t.8) j - | 1(9.6) Total 47(100) 4 1(100) 34(100) 106 ( 100)
i H | . "
: -. i
Daily - ' - - 2(5.9) b 201.9) Father in full-time
| ' employment I7{ 78 2 7 33 3 B8 76 73)

iy
————

Left Home ! 2 e N B L 1(9.6) |
! : i H j in part-time
. ; r

| i i |E employoent & = os i ki
Total of 7 | 2 . 21 .' 34 } 104 i
Young “omen ! { |

L
o
i
i
=
o
—
'_.l
o
b

i anem: Loyed 13( 12)

at home,

e e e

N3, This table gives the incidence of voung wowen's perceptions of different

individuals' involvesent in donestic wor%. The percentage of young wonen in

i
i

cach group (white, 3s5ian, etec.) whe said that = particular person (szlf, mother

:
absent 5( -11) - 10{ 18) ’ ( 6) 17( 16)
|
gtc.] did some domestic work is given in brackets. The percantages for each [
I

34( 100) 106 { 100)

i
Total ! 7100, | 4 f 71 100)
group <o not add up to 1003, since most young women named mors than one 1 i |

individual in their households who had dowestic cowiitments. Jnly those who o

3. This table gives a breakdown of the different yvoung women's family structures.
wers mention=d as having fzirly ragalar domestic responsibilities were

¥

included occasionally doing the washing up was not ocounted For each grows {white, fro-Caribbean, =tc.), the totals add up to 1907,
ugded '0OCLAS i ng ths washiing T = L 2. I
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TABEE 4 .

Young “eople :intering Emplovwent: BDistribution by Industry

Tagls 5

Young People Entering implovment: Tistribution by Jccupation

53

Industries #ale School-lLeavers Female School Leavers
Total jpprentices Total ‘pprentices
- i :
Iz Agricultur , Fishing] 4.3% 1.9 ; 0.5 0.83%
- and Forestry i
11 #ining & Zuarrying -| - 2.0 2.1 i 0.1 0.1
ITT <ianufacturing 37.4 41.6 : 35.1 9.5
IV Construction 14.9 2.9 i 1.3 0.7
Ve Gas.electricity 1.3 2.9 0.5 0.5
and water i ' -
3 1
VI: DMistributive Trades | -14.7 4.0 '1 2.0 B 5.4
VII: other services 2.0 ce.8 } 33.3 82.4

M2~ Tables 4 and 5 are based on the results of the 1979 Careers Service survey

of 10% of school-leavers in _ngland and Jales. These statisties ar: quoted in

the 3pring 1922 issue of Careers 3ulletin.

destination of 15 vear old school leavers -

Tables

and 5 refer to the first

Jccupational Groups

lale chool=leavers

Female school=lesvers

Total .‘pprentices Total spprentices
I Zeneral [lanagement - | - - 0.1%
iI: Professional & Related 0.43% | 0.4% 0.7 0.2
managewent & administ— i
ration. !
1IT: lanagement & admin. in D.2 i 0.3 0.9 1.2
health,education and |
welfar:.
Vs Literary,artistic and 0.5 0.5 0.5 1.
sports i
Vs Hanagement in science 8.3 i 18.7 0.6 3.1
VI anacgemznt{not general) 0.9 1.2 0.2 0.5
VII: Clerical and related 5.0 1.1 3.9 6.6
VIII: Selling 6.0 0.5 18.2 1.1
IY: Security & Protected 4.0 2.3 0.3 D.8
Z2rvices.
Xz Catering,cleaning,hair- 3.4 i.8 12.5 74.2
dressing & personal
services
XI: Farming, fishing,etc. 4.9 2.3 1.4 1.2
MII: .aterial processing 4.0 2.0 2.8 1.3
{not metal)
YIII: aking & repairing (not 9.3 11.5 13.1 1.9
metal & electrical)
¥IV: fFrocessing,mnalking and 24.3 £3.6 1.5 2.9
repairing (metal and
electrical)
MV Painting,repetitive 4.9 3.5 T+7 0.5
assenbly wor't,inspection
packing etc.
XWI1: Construction, mining etc. 8. 6.1 0.2 0.3
¥WII: Transoort 6.1 0.8 0.5 -
XWIII idscellaneocus 3.9 3.6 6.0 2.8
Total Nuwber of 5L 19, 286 7,395 13,897 | 1,018




TA3L. 5
First rogtination Joos tos Lir frchamte 1576 L 0000 S3x D20 2 Lofn T i,
. e - l r. o 7 iavelss = 3 : A e Positions of 3irmingham ichool Leavers (count in Septetber after leaving school)
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g e o e e il S
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Conastur ci~0 | : E sirmingham school Leavers, Wovember 1979 First Destination 3tatistics
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; ey phEcE 1 | Caribbean ;s - Caribbean ss |
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TABLE 10

i{. Trade Union membership amonast Fesals and Hale Cmmlovecs

TU.membership as@age of emplovecs:
nunber of employers in bracwts.

Year en ‘Jomen

1951 - - 5673(7745) ~5%(1799)
1961 : 53%(7911) 43( 20:5)
1971 587(8374) 327( 3176
1976 617(8816] 187( 3560)

MNB: Information from 3ocial Trends, 1979.




